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ABSTRACT , . 

Designed for use in facilitating sex-fairness in 
vocational education, this volume documents over 600 resources 'dn the 
following areas: resources of interest to all educators ; 
administrative resources; instructional' resources; counseling 
resources; outreach, recruitment, and placeaent resources; . 
inservice/preser vice, and student workafa o p resources"; resources for i 
parfent/community involvfcmeai; refereOTiaod research resources; * . * 
nonprint resourc^fe; and displaced homemaker resources* Inciuded^among 
the administrative resources provided are resource relevant to 
policy and planning/evaluation, women in educational/vocational 
administration, and women in nontraditional vocational instruction* 
Curriculum/teaching guides and materials for use in evaluating and 
selecting sex-fair instructional materials are described. Cited next 
ate counseling resodrces for use by counselors and/or*students, 
directories of nontraditional vorkers, employment, references , and 
employment program guides. General resources, brochures, newsletters, 
posters, and public service announcement^ pertaining to outreach, 
recruitment, and placement are listed. Resources dealing with 
advisory committees' are mentioned. Included among the reference and " 
research resources cohered is a variety relating to <the law, ** 
.networking, information collections, resource lists, and project, 
reports. Each, item contains information concerning th6 title, author, 
and availability of the given resource and a brief annotation. 
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The *rese^rch reported herein w^s performed pursuant to contract number 
.3QD800553 with the U.S. Department of Educatiorf, Office of Vocational 
atjcf Adult Education* Contractors undertaking such projects under Govern- 
ment sponsorship are encouraged to express freely their professional 
judgment in the conduct of the project. Points of view or opinions stated 
do not, therefore, jiecessari 1y "represent official U.S. Department of 
Education position ^o^ policy. / 

Q * * 

s > V < > 

Mention of trade names, conmercial products, or organizations does not 
imply 'endorsement by the U.S. Government or the Far West Laboratory for 
Educational Research arvd Development. 
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INTRODUCTION 

i 

The 1960's and 1970' s will stand as the watershed ^ears for educational 
equity in the United States. Title VI of $+ie CiviURights Act of 1964 was a 
landmark in educational' civil rights -legislation, while Title IX^of tjie 1972 
Education Amendments and- the .Women 1 s Educational Equity Act 'advanced ttfie issues 
of sex equity and. sex fairness- Title II of the 1976 Education Amendments 
directed considerable attention to, sex bias ^nd-sex discrimination concerns. 
This historic 1 egi si ation- went beyond- making sex di scrimi nation in vocational 
education programs in states receiving Federal monies illegal. It mandated 
that states must include programs and objectives within their annual and x 
five-year plans to reduce sex- stereotyping and that they must appoint full- 
time State Sex Equity Coordinators. More importantly, it-'provited funding 
for t>hese' activities. 

For the first time, the specific needs of women a'nd girls for vocational 
education and job training f/ere being addressed. The resulting Federal 
Vocation?! Education Rules and Regulations encouraged ( the development and 
implementation of sex-fair programs snd resource materials, ranging from 
apprenticeships and work-study to industrial arts training and vocational 
education student organizations. ' Women were fessured the opportunity 
enroll in training programs for nontradi tionaU occupations- ^ 4 . 

With the increasing tiumb^r of sex-fair vocational' education programs 
and materials, the Department of Education's Office of Adult and Vocational 
Education' (OVAE) recognized a rffced for the development of a support system. 
Therefore, in 1979, it/fundfed.ttie Sex Equity in Vocational Education Project, 
authorizing the, development o{ products and provision of information dissemi- 
nation services designed to: 

• Improve State Sex Equity Coordinator's access to information and 
materials on sex equity programs , ^material s, and techniques; 

• Increase awareness among the educational community regarding sex 
equity requirements and accomplishments in vocational education*, 

* and , ; ... 

• Improve rrtecjianisms for mainStreaming concerns for sex equity. 

' * ' . * • 

The project is being conducted at Far West Laboratory for Educational 
Research and Development in association with two subcontractors, The 
National Center "for Research in Vocational Education and the American 
Association of Community a nd> Junior Colleges. 4 

Resources and References fer S&x-Fjiir'Volfetional Education is the 
Second' report of this project. . Thi$ volume documents over 5U0 resources. 
Many of the resources .cited .Were recommended by the state sex equity 
coordinators. Although many of the resources w?re dev^oped for local 
usei they are adaptable t| other populations and geographic areas. . * , 

The volume* was developed usini) several Tspu'rces in'addition to the 
sex equity -coordinators, gin particular, we drew-upon the resources, of 



.the Women's Educational Equity Act Program, the Educational Resources Infor- 
^ation^Ceater (ERIC), and the National Center for Research in Vocational 
Education. .With few exceptions , commercial publications and'journal articles 
were not included sihce information about them* is more widely available. 

Even though many exciting resources are cited, we acknowledge that this: 
is not a comprehensive listing. We chose to include the more current mate- * 
.rials mostly 1978 to present. We also tried to include the diversity of 
available materials and, in some cases/ only mentioned one when multiple m % 
materials were similar^ It is hop£d that this ^publication will stimulate 
hew approaches and ideas, minimize duplication o f efforts, and increase the 
application of successful methods. 

The volume has been organized with the user in mind: Resources of 
Interest to, All Educators, "Administrative Resources-, Instructional. Resources, 
Counseling Resources, Outreach, Recruitment, and Placement Resources., 
Inservice/Preservice and Student Workshop Resources , Resources for" Parent/ 
Community Involvement, Reference and Research Resources, Nonprint Resources, 
and Displaced Homemaker Resources. Each it&m-contains information orv the 
title, author, avai 1 abi 1 i ty , t and a brief annotation. Please note that most > 
listed material's are available while supplies last. 

Resources and References* for Sex-Fair Vocational Education is one of 
four, products that we "are producing during this project. ^ Pther materials 
include: 

>t Promising Prografns for Sy-Fair Vocational Education --a documen- 
tation of 47 p/romising approaches to sex-^air vocational education. 

t Vocational Education: The Role of Women and Men in the Rei ndustM - 
aliz^ation of America, Conference Proceedings a summary of the 
agenda, proceedings, and participants in the National Sex Eqbfty ' 
Conference held in April, 1981.* s 

• Sex Equity Training Manuals a series of eight manuals enabling, 
users to conduct workshops on mai nstreami ng sex equity techniques 
and programs in the, designated occupational" areas (i.e., agriculture, 
business, trade and industry, distributive education, home economics, 
health, industrial arts, and technical education*). V. 

We would like to thank the state sex equity coordinators for their coop- 
eration in the compilation of tins bibliography. "Paul Gieb and Marie Mayor, 
both with the U.S. Department of Education, Office of Vocational and Adult 
Education, reviewed this publication and supplied support and encouragement 
throughout its compilation. A special acknowledgement is extended to Gail, 
Smith of OVAE who conceptualized the project and made useful suggestions 
throughout the contract.' - * 

>N ^— " * n , > ^ / 

We offer our thanks to Sue "Minn Wong and Sue 0. Wong for their attention 
to detail in the final production of the manuscript. Finally, Qur thanks go 
jto Carol Ragle who did the cover artwork, Chet Tanaka who designed the cover, 
land Sharon Taylor who did the -layout. " ' * * 
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ENTER (Exploring Non-Traditional Employment 

Roles) STRATEGIES. Carol, RikJce. • 1981, 

20pp. For availability, write: Minnesota 
Curriculum Services Center+. 

A* handbook of activities to reduce sex 
•bias. 



EQUAL VOCATIONAL EDUCATION: A HANDBOOK FOR f 
EDUCATORS. Western Nevada Community College, 
South Canipus\ 4 January 1980> 57pp. Available- 
from: ' NV-SEC*, no charge. 

Provides assistance to all vocational 
educators and counselors by offering 
suggestipns'for evaluating attitudes and 
biases, for reviewing programs presented 
to students, and for actual activities 
that can be used in the classroonC • 
Filled with qu|zzes/facte in working 
women, legislative information, and 
evaluation criteria with practice 
applications. ^ 



EQUALITY IN VOCATIONAL PROGRAMS/SEX EQUITY 
Ifl VOCATIONAL PROGRAMS Series. E. Patricia 
Goggans, Colorado Board for Community Col- 
leges and Occupational Education, Occupa- 
tional Education Division, Sex Equity 
Section. Available from: CO-SEC*, no • 
charge. 

A fi ve-part series. 

Administrative Reference . 1980, 147pp. 
Sections yare divided into pictorial defini- 
tions, rationales for equity, legislative 
overview, underutilization of males and 
females in vocational education statewide, 
policies, goals, and objectives, arction 
planning, assessment tools, developing 
staff /student recruitment plans, resource 
lists, and references. 

Community Reference . 1981, 48pp. 
A general reference for the community 
providing information on women in voca- 
tional education, the legaJ history of 
vocational education, the ^organizational 
J structure of the State Education Depart- 
ments and specifically, the Occupational 
Education Division, the responsibilities 
and names and addresses of the Sex 



Equity Coordinator and the State Advi- 
sory Counci 1 for Vocational Education, 
the rationale for female. equity (labor 
force participation, job segregation, 
etc.), plus suggested activities for 
active involvement in the^ vocational 
education system. 

Counsel or/Teacher Handbook. 1980,. 189pp. 
A compilation* of materials involving 
awareness assessment, expanding aware- 
ness, sex equity consctousness-raising, 
life planning/career and occupational 
•jf choices, recruiting students for non- 
§ •traditional occupations, sex equity in 
vocational, education programs, sex 
equity inservice education, guidelines 
for reviewing printed materials for 
sexism, sel f-eval uations .for sex^ fair- 
ness, and bibliographies. 

General Reference . , 1980, 71pp. 
General i nf ormat i on^on sex equity irr 
vocational education (women in the work 
.force, sex roles), legislation, national 
and state employment data, glossary, of 
relevant equity terms, sex equity policies 
and procedures, and mission statements, 
and vocational education data by sex. 

Student Reference . .1981 , 100pp. 
TTbooklet designed to familiarize second- 
ary students with sex equity legislation 
and increase their awareness of the dis-* 
advantages and restrictions caused* by 
sex bias and stereotyping. Includes 
general information on changing sex role 
concepts (e.g., househusba nds , working 
wives), activity ide$s for individual 
students and student organizations, and 
materials for a sex equity mini -workshop 
(student leader guide and student work- 
* book for secondary vocational student 
organizations). ' 



EXPANDING ADOLESCENT ROLE EXPECTATIONS: 
INFORMATION, ACTIVITIES, RESOURCES FOR 
VOCATIONAL EDUCATORS. C.J. Farris. 1978 
rev. ed. , 138pp. Available from: Prefect 
M0VE+, $4,00; or EDRS+, ED 147* 544, MF $0.91, 
PC $11.90 plus ppstage. " 1 

A* comprehensive source book that contains 
background information, fact sheets, 
checklists, guidel i nes , *and resources on 



*$&e state sffc equity coordinators listing. 
""+See distributors address listing. 
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changing work and family regies, the nega- 
tive effects of sex stereotyping, sex- 
biased instructional , ^counsel ing, and'- 
recruitment materials, sex equity activi- 
ties for the classroom, arid strategies 
for career education and nonti*aditio/ial 
occupational recruitment.^ Includes an 
extensi ve^resource list. 



GUIDE TO IMPLEMENTING MULTICULTURAL, NON- 
SEXIST CURRICULUM PROGRAMS IN IOWA SCHOOLS. 
Iowa State Dept. of Public Instruction, 
Educational Equity Section. 1976, §7pp. 
Available from: Iowa State Dept. of , Public 
Instruction, Educational Equity Section, 
Grimes State Qffice B"Ldg. 6 , Des Moines, IA 
50319; no charge. 

This handbook is designed to give school 
boards, school administrators, teachers, 
• and fifrnmunity leaders a step-bystep 
approach to designing and implementing 
a quality multicultural , nonsexist 
education program in their local* school 
districts. For additional aids, see 
Multicultural, Nonsexist Education in 
Iowa Schools, (see Instructional ~~ 



Resources section.) 



HANDBOOK ON NONDISCRIMINATION (ti tip tenta- 
tive). University of Georgia, College of 
Education, Division of Vocational Educa- „ 
tion. June 1981, 70pp. Available from: 
Dr. John Lloyd, Director, Division of 
Program Development, State Dept. of Educa- 
tion^ 333 State Office Bldg., Atlanta, GA 
30334; no charge. 

A handbook for all educators regarding 
the Office of Civil Rights guidelines 
about nondiscrimination in vocational 
education. Three sections focus on 
rules and regulations, suggested strate- 
gics, and resources. 



HOW TO... STRATEGIES FOR SEX EQUITY Series.- 
Dr. C.B. Stiegler,*Northern Kentucky Univer- 
sity, Industrial . and Technical Education 
Dept. Spring 1980, 6(j-70Rp. each. Available 
from: KY-SEC*, no charge; or EDRS+, 
Administrator Guide: ED 189 458, MF $0.91, 



*See state sex equity coordinators listing, 
+See distributors address listii^g. 



PC $5.30; Counselor Guide: ED 189 457, . 

MF $0.91, PC $6.95; Teacher Guide: 

ED 189 459, MF $0.91, PC $6.95 plus postage. 

A monograph series outlining the role of 
the educational administrator, the voca- 
tional teacher, and tbe counselor. Each 
offers informatioh on the status of voca- 
, tional education statewide and nationally, 
strategies (sex-fair policies/procedures', 
courses/programs, guidance/counsel ingj, 
and summaries of legislation and resources 



INFORMATION PAQKETS ON. . .NONTRADITIONAL 
RECRUITMENT, LEGISLATION, CHANGING LABOR 
fQRCE, CHANGING FAMILY, CURRICULUM, SEX 
ROLE STEREOTYPING, and STUDENT ACTIVITIES. 
Richard Briggs, et al., Albany-Schenectady- 
Schgharie B0CE5, Regional Planning Center. 
1980. Available from: Richard Briggs, 
Project VOICE, Regional Planning Centner,, 
'Albany-Schenectady-Schoharie B()CE$, 
1015 Watervliet-Shaker Road, Albany, NY 
12205; no- charge. Specify packet topic 
when ordering. 

Each packet is a compilation of relevant 
articles, checklists, fact sh^ts, statis- 
tical tables, guidelines, assessment tools, 
references, summari.es, workshop designs, 
■ etc. drawn from various'sources (Project 
MOVE, U.S. Dept.. of Labor, Resource 
Center oh Sex Roles in Education, etc.). 
Forthcoming September 1981 are topics on 
parents and equity, career education, and 
women in administration. ^ 



A MANUAL OF STRATEGIES FOR EDUCATIONAL EQUITY 
FOR THE ADMINISTRATORS, iFACULTY, STAFF AND 
STUDENTS OF OUR RUBLIC SCHOOLS. University 
of New Mexico, Defat. of Secondary and Adult 
Teacher .Education, College of Education. 
1980, 175ppf Available from: Vocational 
Education Equity Center+, $12. 

Offers instructional and administrative 
strategies implemented in public school . 
districts throughout JiJev/Mexico and West ♦ 
Texas. Strategies covert a range of 
educational level s* and-&ubject areals 
(physical -education,, language arts, math, 
career education, as well as generic 
strategies for any subject matter area). 
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MARYLAND! S PROGRESS IN VOCATIONAL EQUITY: 
MODEL PROGRAMS TO PROMOTE VOCATIONAL SEX 
EQUITY. Ellis Associates, Int. , 1931 , 
115pp. Available from: MD-SEC*, no^charge^ 

Contains seven different models for 
achievi ng. vocational equity: model 
recruitment and admission procedures; * 
model strategies for working with non- k 
traditional students—for administra- 
'tors, teachers parents , community 
members, employers; and a model curricu- 
lum review plan for s£x bias. Also 
includes suggested nontraditional place- 
ment evaluation procedures. 

# y oooo 

MATERIALS FOR OVERCOMING SEX BIAS Ifl 
OCCUPATIONAL EDUCATION ADMINISTRATORS AND 
TEACHERS. Mt. Vernon-Westchester County 
Women's Center. Forthcoming. Available 
from: Dianne Siegel, Mt. Vernon-Westchester 
County Women's Center, Washington School, 
South 6th Ave. and West 2nd St., Mt. Vernon, 
NY 10550; write "for titles 4nd cost infor- 
mations- 
Materials to help educators overcome^sex 
bias and stereotyping -i n thei r work with 
vocational students. Oije is a. training' 
manual for teachers and administrators 
to help theui deal with the integration 
of formerly one-sex classes. A coun- 
selor's handbook facilitates working 
with students opting for nontraditional 
job trailing. 



OPPORTUNITIES AND OPTIONS: A HANDBOOK TO' 
♦PROMOTE AWARENESS OF NONTRADITIONAL JOB 
CHOICES, Jenny Erwin, Cojfcino County 
Educational Services Project. June 1980, 
105pp.- For availabi 1 i ty , write: AZ-SEC*.- 

This handbook is divided into four t 
sections: 1) information on local 
vocational training opportunities in 
Arizona--i ncluding apprenticeship 
programs, university, high school, and 
community 'college efforts, 'and public 
sector projects; 2) inservice activities 
for teachers, counselors, and students 
to expand awareness of nontraditional • 
" areas; 3) a list of various impact 
strategies and supportive counselling 



t%iniques to be used with high school 
females; and 4) twenty personal profiles 
of local women working in nontraditional 
careers. Additional insight into each 
woman is found in the student booklet, 
Women Talk About Their -Non t ra d Hi on a'l 
^obs . (see Counseling Resources section) 



PROJECT OPXION (Opening People to Increasing 
Opportunities Now):* SUMMARY OF RESULTS' AND* • 
HANDBOOK OF IDEAS TO .REDUCE SEX STEREOTYPING 
IN VOCATIONAL EDUCATION AND STUDENTS' CAREER 
CHOICES. Maureen V. Lynch, Shawsheen Valley 
'Regional Vocational-Technical High School. 
June 1979, 187pp. Available from: John 
McDermott, Shawsheen Valley Vocational - 
Technical High School, 100*Cook St., - 
B\l lerica , MA 01866, no cKarge; or EDRS+, * 
ED 187 893, MF~$0.91, PC $13.55 plus postage. 

Suggests strategies for reducing sex 
stereotypi ng and increasing career 
' awareness. "For use by and with teachers, 
counselors,, administrators, parents, 
i and employers. 



PROJECT SELECT ^Strategies for Equalizing 
and Linking Education and Career Training) 
Series. Eduqationa-1 Improvement Cent^er-.- 
Central. Spring 19>9. Available from: 
Northeast Network for Curriculum Coordina- 
tion, Bldg. 4103, Ki lmer Campus , Rutgers, 
The State University, New Brunswick, NJ 
08903; $10.0(Tfor the set of, four. 

Three handbooks produced tfo foster se* 
| equity in vocational education and open 

j all vocational and career preparation 
options to all students. The Select... 
( From All Your Options series by Shirley B. 
Cathie specif ical Ty Tielps middle school* , 
students to think about career options;" 

, learn abot^t the changes taking place at 
home, in school, and at work; consider 
nontraditional careers; become aware of 
laws promotng sex equity in education; * m 
explore individual interests, abilities, 
and training needs; and plan their life k 
at school for the future with their 
parents and teachers as a team., Also - 
included in this set is Women at Work , 
(see Instructional Resources 1 ? sect ion ) ' 



*See state sex equity coordinators listing. 
• +See distributors address listing. ■ \ 
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Selects .From All Your Options : 

Student Guidg to Vocational Education. 
78pp. Also available from: EDRS+, 
ED 183 923, MF $0.91; PC $6.^95 plus 
postage. 

Parent Guide to Vocational Education . 
54pp.. Also .available from: EDRS+, 
ED '183*924, MF $0.91; PC $5.30 plus . 
postage. . . * 



Teache r Guide to Vocational 
80pp. 



E ducation . 

ed,rs+ ; 



Also available from 
ED 183 922, MF JO. 91 ; PC $6.95 plus 
^postage. 
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PROJECTS AND ACTIVITIES FOR REDUCING BIAS 
AND STEREOTYPING iH MAINE VOCATIONAL EDUCA- 
TION PROGRAMS. CJennis Doughty, Carl Helms, 
• and Sex Equity Coordinating Conynittee in 
Vocational Education for Maine. November 
1980, 10pp. Available from: ME-SEC*, no 
charge; 

A short; compilation of sex equity i^as, 
categorized by "Recrui trpent and Orienta- 
tion of New Students," "Course Develop- 
ment an3 Instruction/ "Job Placement 
and Follow Up J" §ind "Special Programs, 
Projects, or Services'. " Resourqes are 
. Misted for reference. 

o o qo 



.RESOURCE GUIDE FOR ACHIEVING SEX EQUITY IN 
VOCATIONAL EBUCAT I ON PROGRAMS IN DELAWARE. 
Carol O'NeijtvMayhew. 1981 , 350pp. Avail 
able from: DE-SEC*, no charge. 



r 



A compilation of numerous resources of 
sex equity information and activities.* 
* Included are sections 6n: .general 
information, checklists and guidelines, 
quizzes and questionnaires, counseling, 
activities, suggested action, and over- 
head masters. ^ 

m 

SELECTED STRATEGIES TO ELIMINATE SEX BIAS 
IN VOCATIONAL 'EDUCATION, PROGRAMS PROJECT. 
Eric Rice and Rose M. Etheridge, System 
Scfences , Inc. Available* from: EDRS+.' 



A series devoted* to identifying and evalu- 
ating strategies which vocational educfatic 
admi nistrators and instructors can use at 
tire secondary student; teacher, or adminis 
trator level to eliminate sex stereotyping 
and sex bias in vocat ionat.education 
programs. , * 



Eliminating Sexism: Rewriting the Scripts' . 
An Informational Guide to jflx Stereo- 
typing, Sex Bias, and Sex Pi scri friction . 
Instructor's Manual . 1976, 209(/p.^ 7 
*f ED 160 75.3,. MF $0.91; PC $15.20/plus 
postage. * ' 
This manual provides teachers with six 
i nstructionaV units focusing on such 
topics as physical and behavioral sex 
differences, equity definitions, and the 
double discrimination of minority women. 

Jn Search of a Job: A Simulation Activity 
in Occupational Decision-Maki ng . Instruc - 
tor's ManuaT ! 1976, .93pp. ED 160~75^ 
MF $0.91 ; PC $6.95 plus postage. 
This simulation activity involves* stu- 
dents in real -life Situations requiring 
family and job decisions and demonstrates 
how these decisions are related to sex 
stereotyping and bias' in Society at large. 

Sex Stereotyping, Bias, and Discrimina. - 
ti'on in the World of Work: A WorkbooC 
Instructors ManuaU 1976, 166pp. 



ED 160 755, MF $0.91 ; PC $11.90 plus 
postage. 

The workbook provides information and 
activities for\ four units that require 
students, to gather and analyze 'data and 
draw conclusions about the world "of work, 
particularly about the effects of sex . 
discrimination; stereotyping, and bias,* 

Strategies to Eliminate Sex Stereotyping 
and Sex Bias: An Administrator's Manuah 
1977, 213pp. ED 160 752, MF only-$0.91 
plus postage. 

Provides information to aid /administrators 
on devel opi ng L and implementing sex-fair 
vo^tional programs. ■ 

The Testing of Selected Strategies to 
Eliminate Sex Bias in Vocational Educa - 
tion Programs: Executive Summary . .1977, " 
47pp. £0 f60 757, MF $0.91; PC $3.65 
plus postage. 

•Final technical report. ✓ 



*See state sex equity coordinators listing. 
+See distributors address listing. 



ERLC 



Jo v 



SEX .EQUALITY IN VOCATIONAL EDUCATION: A 
, CHANCE, FOR EBUCATOFfS TO 'EXPAND OPPORTUNITIES 

FOR STUDENTS. . parbarVG'* Sthonbor>n ar\fl 
.^Mary L. Q ,f Neif, Wofn^n' s £<^dational Equity 
^Communicationsliptv/ork, 19fl8, 3^pp\' Avail- 
! able. from: EDRS+, 'ED 166 37]9, Mj^$0.91; 
' p C,J>3<B^ P lus postage.. . 

Four: sections containing k general over- 
w ' , view of vocajhctf£k^ducatf on and sex 
cH sc^lmi nation ^detT<rt i ofis , ■ etc) ; • 
legislate prohibiting!* discrimina-' 
t i on ; *c,qun$el or' ana teaching methbds • % , 
and material?;, and-a rfespurce list. 



SEX EQUITY HANDBOOK FOR LOCAL SCMOL PER- 
SONNEL. 'Virginia Dept. , of Education, % 
Vocational ♦ Sex Equity Office." Forthcoming 
Fall 1981, 5Qpp. For^vailabilUy,\write:' 
VA*SEC*. 



Developed to assltf secondary educators 
with implementing sex equity,. Propose^ 
sections focus. on: "l£g.i station," st-ate* 
policies and' philosophy, labor market' 
information, negative efffects of sex - 
role stereotyping, evalu^tjOn materials," 
recruitment tips, action planning, and 
resources. 



SEX EQUITY IN , VOCATIONAL EDUCATION Series. ~ 
Available* from-: MS-SEC*. " 

Administrator's Guide . Jean Bond, cqmp. 
, October 1980, 59pp.. $5.00. jgfo 
"♦Assists administrator^ in achiSring sex 
fairness in program; by providing an 
overviewof sex ^uity issues and strate-. 
gies for action. Sections include ^ 
igislation, evaluation of the school, 
fnd plan development process. 

aunselor 1 s Guide . forthcoming 1982. 
; wrttr^rr^asiLji^^ 
**'VM 11, include strategies and counseling 
methods i , * , 

Public Relations Guide . Jean Bond, comp^ 

March 1?81,*45pp. $6.00. 
*A *guide"encouraging administrators and 

teachers to develop .a public information 

'plan about sex equity. Includes sugges- 
tions and examples of ways to work with 



local media and the -local vocational < 
education advisory council. 

Studeht Manual . Jean Bond, comp.'t January 
1980; 152pp. $6.00. 

A module to help secondary students Under- 
stand. sex equity-g^ctivities and informa- 
tion are pmvide&ffior each of the four 
units d^sj,gn$d*Vo*create awareness; 4 "Sex 
Role Stereotyping; VThe Law-the Legisla- 
tive Charge*," "The' World of Work;" and' 
"""The .Career Opportunities' for the Pursuit 
■ of Nontradi'ttonal Employment. " , 

Teacher Manua1--Sex Equity In the Class - 
room: Teacher Strategies . Sue Jolly, 
comp: 1981, 225pp. $8.00. \ # 
, This manual helps teachers examine their 
own attitudes^ and^ position toward sex, 
equity, and provides them with* tool^ to 
help students follow the same prbce*. 
Activities-are. organized by , vocational - 
program ar"ea. 1 . \ • 



SEX FAIRNESS PACKETS.- Corena Mook and 
Marilyn Legg, Kansas Stat^ University. , ^ 
Vjfi% Available from: fc6-SEC*, $1.50 
each. Thirteen of the Series are avail- 
able" from EDRSf, ED 189*341 tq ED 189 353, , 
only- $0.91 each pi us postage; write for * 
titles. , .: 

Thirty- packets to aid^schools^Tn 
reducing limitations that sex stereo- 
typing imposes on option choices for 
boy and girl students- Includes instruc- 
v tional packets for student use; inserviCe 
patkets for teachers, counselors, and 
administrators; and outreach partes 
for the commuhity an<? educaXors^ provid- 
, ing information on Changing trends, the 
exploration of personal biases, the 
role of parents,' classroom and counsel- 
ing" strategies, etcjfr l < * 



S.T.E.R.E. 

Effective 
tunities) : 
COMING SIX 
VOCATIONAL 
Education, 
Education, 
/write: AZ 



0. t (Strategies, J^chniques, and 
Resources for Equalising Oppor- 
A HANDBOOK TO ASSIST IN OVER- 
BIAS AND SEX' STEREOTYPING IN 
EDUCATION/ Arizona. Dept? of 
Division of Career and Vocational 
1978, 375pp. ' For availability, 
•SEC*. ' 



*See stfcte sex equity coordinators listing. 
+See distributors, address listing* 



A binder flll^wlth teacher/student 
"activities, classroom suggestions, 
questionnaires, statistic$, and legisla- 
tion affecting sex discrimination to 
assist vocational educators in recogniz- 
'ing-sex stereotyping. Offers concrete 
strategies for overcoming s^ex stereo- 
typing -in c&unseling and vocational 
programs. .'Includes a resource list. 



TAC (TEACHERS -ADMINISTRATORS-COUNSELORS): 
GUIDE TO ELIMfNATE SEX felAS IN VOCAHONAL 
EDUCATION. Wqst Virginia State Board of 
Education, 8ureau of Vocational Education. 
February 1979, 15pp. Available from: 
WV-SEC*, .no charge. 



A handbook of suggestions, and activities, 
•used successful lyA^ntroducing $ex * t 
equity concepts. u»e stu'dent activities 
listed app^y ,to vocational classe's, as 
well as math, social studies, English, 
etc. Also provides strategies fpr ^ 
recruitment and guidance. . ^ 

UNLOCKING NONTRADITIONAL CAREERS Sferie's. , 
Forthcoming Fall 198k Available from: 
National Center for. Research .in Vocational 
Education; write for cost information. 

Communication Skills Sex Equity Training 
Package . ~ Judith A. Sechler. * , 

Designed to assist vocational students 
with the de^Tlopment of comtounicatioi 
skills, v that wt*1 1 help them adapt to " 

. working environment. Q,ontain% wopk 
materials for secondary or postseCondahy 
♦vocational^ students of both sexes .* 
Includes Taissptte 'tape and. script, lec- 
ture, transparencies,, handouts, and role- 

w , play cagds. * • - 

Enhancing Placement Sex Equity Training 
Package . Jtidith A. Sechler. 
Desi gned to build relationships and. 
commitment between vocational • educators 
and employers in order to enhance place- 
ment of women and men in occupations 
nontraditi onal to their sex. Contains 
workshop activities for employer repre- 
sentatives. Includes tape cassettes, 
handouts, tape scripts, transparency 
masters,. and role-'play cards. 




Parent Ay/areness Sex Equity Jrainin'g 
Package . Vivien Canora. : ~~ 

Designed to make parents aware of the 
different .vocational programs and of 
their: value # for the student and to help 
these students reach informed decisions 
regarding which courses to take and the 
future jobs for which to prepare. Con- 
sists of workshop activities for parents 
of high $£h<Jol students. Contains film- 
strip, tape, script, handouts, and 
transparencies. < v 

Recruitment Skills Sex Equity ^Pack.age. 
Rodney K. Spain. 1 
Desigrfed to aid recruiters of non- 
traditional v6cational programs in 
publicizing .thei r training, opportuni- 
ties. Consists* of workshop activities 
"for local vocational educators respon- 
sible for recruiting nontradi tignal 
students. Contains handouts, lectures, 4 
and transparencies. 



VOCATIONAL EDUCATION SEX EQUITY STRATEGIES. 
Louise Vetter, Carolyn Burkhardt, ancf 
Judith Sechler,' Natio/ial Center tor Research 
in Vocational Education. 1978, 258pp* 
Available from: EDRS+, €0 173 6fl3, MF .$0.91; 
PC $18.50 plus postage. * V 

Topics include creating se\ fairness / > 
concerns, dealing with sex bias, 
recruiting students for nontraditional 
classes; interacting witf) the community, 
assessing and adapting materials, and 
progrtam planning (needs assessment, 
local flexibility, legislative compli- 
ance, a,nd funding). This guide also - 
"contains aji extensive bibliography. 
, Accompanied. by the trairiyvg, package, 
A -Guide 'for Vocational Education Sex 
' Equity Personnel . (see Inservice/Pre- 
service and Student Wdrkshop Resources, 
.section*) ^ % 



k 
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EDUCATION 



POLICY & PLANNING/EVALUATION 



ACTIONS FOR CHANGE: A PLANNING GUIDE. FOR^ 
OCCUPATIONAt EQUITY. New York State Edu- 
cation Dept. ^ Office of Occupational and"" 
Continuing Educatiorf, Special Programs 
Office. February 1951, 30pp.' Available^ 
from: WJ(j^ EC *> n0 *3rge. 



vajl 



Outlines/ how to develop a sex equity^ 
'plan fo/ local educational agencies/ 

Suggests 200 strategies for counseling'," 

enrollment, teaching, etc. 



THE ADMINISTRATOR'S GUIDE' TO EQUITABLY 
OPPORTUNITY IN VOCATIONAL EDUCATION. , 
Stanley B. Cohen, et'-al. 1981, 76pp* 
Available' from: National Center for * 
Research in Vocational Education*, $5.50. 



identifies and categorizes major rul^ 
and regulations tfcat affect vocational 
^Jucation administrator responsibilities. 
Provides a framework for applying thfe < 

m concepts of equity and equal 9pportajrnty ^ 
to educational policy.' . ~. ^ 



ALASKA GU I'DEl^INES; SEX-BIAS^rTe VOCATION/^ 
EDUCATION PROGRAMS. Roy L. Henderson. May 
1980, 83pp. Available from: A^SEC^, njo " 
charge. " * it 

* Guidelines 'for planni ng, nmplementi ng, * 
and -administering bias-free vocational" . 
programs covering such ar^as as philos- 
ophy, program, personnel „ faci litie?, 
funding, and materials. Si* sections 
focus on Title II and Title IX, labor 

•'marlcet information for 1980 affirmative" 
action' programs statewide, background. • 
information (male/female participation 
in the labor force and in vocational - 
education. Enrollments), the law and 
Uie task with regard to program and* 
personnel, the role of educators (ideti- 

% tifyihg sexist behaviors, evaluating - 
programs,and i nstructional - materi al s ) , 
and resources' (print and nonprint)^ 



% BECOMING SEX FAIR: THE TREDYFFRI N/EASTT0WN 
* PROGRAM. -Marylyn E. Calabrese, Tredyffrin/ 
Easttpwn Schobl District. August 19-8& 
Avaiftble from: EDC/WEEA Publishing Cen- 
J ter* p call tol*l free for prices; or EDRS+, 
ID 186 987 to. 186 990, MF only-$0.9l each 
plus postage. » f * ' 

* A three-stage program designed to increase 
.gradually and systematically involvement 
of school district personnel and community 
members in'sex equity activities.. 



ELIMINATING SEX BIAS IN VOCATIONAL EDU- 
CATION: A HANDBOOK FOR ADMINISTRATIVE 
?f RSONJ^EL. Donna J. Hitchens -and Ann G. x 
fhomas, Equal Ritfits Advocates, Inc. 
October 1979 , 30pp. For Availability, 
write: VOICE*. 

s . 

Designed to assist vocationa.1 education 
administrators and staff in analyzing 
sex bias problems and formulating pos- 
sible solutions. Chapters focus on 
regal requirements, creating institu-* 1 
tional rh-aage, removing barriers, and 
the treatment of nontradi tional students. 
' Can be used alone or in conjunction with 
the workshop outlined in Eliminating Sex 
Bias/in Vocational Education: A Workshop 
for Administrative Per^pnnel .« (see' * 
I^service/Preservice and Student Workshop 
- 4 Resources section) 



EQUITY GUIDELINES FOR LOCAL EDUCATIONAL 
AGENCY PERSONNEL.' Maine State Dept. of 
Educational' and Cultural Services, Bureau * 
of Vocational Education, eomp. 1979, . 
44pp; Available fro^| ME-SEC*, no charge.* 

Guidelines for assessing sex equity in* 
vocational education 'programs. It is a 
compilation of materials and information 
from various sources: S.T^E.R.E.O. 
(AZ); P.E.E.R. (DC), Resource Center, on 
S*ex Roles in Education (DC), Created 
Equal (MS), and Expanding Student Options 
(KS). Includes federal legislation, 
responsibilities of staff, evaluation of 
fcurricular materials, checklists, etc. 



' H 



*See state "se^ equity Goordi nators .1 i sti ng. 
♦See .distributors address listing.' • 



EXPANDING HORIZONS: A SEX EQUITY HANDBOOK ' 
Barbara Bitters, forthcoming Winter 1981, 
200pp. Available .from: WI-SEC*; write for 
cost information. s 

;A handbook that includes i needs assess- 
ment system which can be used by local 
educational ageriqies to ascertain the 
extent of sex role stereotyping aod sex 
bias, in programs and services provided 
by the school district./ *A1 so* tontai ns 
resources and strategies for achieving 
sex equity. 

* * A 

* oood 

FOSTERING SEX FAIRNESS HI VOCATION^K 
EDUSfcTI'ON: STRATEGIES FOR ADMINISTRATORS. * 
JoAnn M. Steiger and Sue H. Schiesinger, 
Fink and Kosecoff, Inc. 1979, 24pp. 
Available from: National Center for' 
Research in Vocational Education+, $2.20; 
or* EDRS+, ED 173 537, HF $0.91, PC $3.65 
plus postage. y 



Provides vocational education admini- 
strators with an overview of sex equity 
issues any alternative strategies for 
action* 



HANDBOOK TO DEVELOP A RLAN OF ACTION FOR . 
EQUITY IN VOCATIONAL EDUCATION. Minnesota 
Dept. of Education- Vocational -Technical 
Division. July 19/9, 34pp. Available 
from: MN-SEC*, no charge'. V 

Provides technical assi stance' to the 
postsecondary vocational systenfrin 
writing five-year sex' equity plans of ■ 
action using a management by objectives 
approach. 



MANAGEMENT PLAN FOR VOCATIONAL EQUITY. 
Ellis Associates, Inc. October 1 979, '.50pp. 
Available from: MD-'SEC*, no charge. 

< ^A graphic equity model (lattice network) 
to assist local educational agencies 
in, developing management plans. Illus- 
trates all functions necessary to achieve * 
sex. equity. . 



* OFF-CAMPUS EXPERIENTIAL LEARNING FOR WOMEN: 
. A MODEL PROGRAM.* , Sandra L. Moore, Alverno 
y vCqllege, The Research Center on Women. 
* ALigust 1978, 104pp. Mailable "from: 
^fOC/WEEA Publishing* Center* f cafl toll free, 
; for prices. For future availability, write: 
■> EDRS+. 

Thi ^ manual provides suggestions for 
^people, interested in designing off -campus 
experiential learning programs. The 
^ model gives students an opportunity to 
combine classroom study with field work , 
in business, industry, government, 
medicine, and social agencies.. 



ROAD MAP TO CHANGE #1: DIAGNOSTIC PACKAGE 
FOR EVALUATING BIAS IN VOCATIONAL EDUCATION. 
Karla Atkinson, Western Michigan University, 
Center for Women's Services* August 1979, 
65pp. Avail able from: Vocational Resource 
Center*, $4.50. 

A brief, clearly outlined model to help 
educators, school systems and others 
responsible for vocational education, 
eliminate sex bias in their programs. 
Vocational education data and information 
are collected and processed to identify 
strengths and weaknesses of the vocational 
education program in relation to eliminat- 
ing sex role stereotypi ng s Following 
this analysis, educators begin formulating 
long-range prQgram goals and recomrnendar 
tiens and determining the Driorities • 
jto expand vocational options for'students. 



SEX EQUITY: IS IT FEASIBLE? Georgia 
Schocklee, Black River Voc<ftion$l -Technical 
School. Summer 1981, 100pp. For future 
availability, write: EDRS+. 

Looks- at sex equity from an administra- 
tor's point of view. This gii-ide "assists 
the administrator in deciding whether 
to implement a sex equity program, 
Jperforming a needs assessment, outlining 
r a plan of action {training of school 
personnel, recruitment, placement), 
and evaluating th^ program. 



*See state 'sex equity coordinators listing. 
+See distributors address listing. 
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A SUGGESTED POLICY GUIDE FOR EDUCATIONAL 
AGENCIES PROHIBITING SEX BIAS, ^SEX STEREO- 
TYPING AND SEX DISCRIMINATION IN VOCATIONAL 
EDUCATION IN LOUIS fANA. : Joy Dee Joseph.;* 
May 1978, 45pp. Available from: LA-SEC*, 
no charge. % 



/ 



,A guide to ensure sex fairness. 



^7 



TECHNICAL ASSISTANCE MANUAL FOR METHODS OF 
ADMINISTRATION (fritle tentative). North 
Ciroljna Dept. of "Community Colleges, 
Office of .Federal .Compliance Services, 
Division of Planning and Research. Forth- 
coming Fall 198't. For availability, write: 
Doris Jacobs, Coordinator of Sex Equity, 
-Dept. of Community Colleges, Education 
Bldg., Room 116, Raleigh/ NC 2761T. 

A checklist summary to aid local institu- 
tions in preparing for an MOA on-site 
compliance review. 



TOWARD EQUITY: EFFECTIVE TITLE I* SJRATEGI C S, 
K-POSTSECONDARY. .Dr. Barbara Peterson, 
California Coalition for Sex Equity in 
Education. August 1980, 316pp. Available 
from: EDC/WEEA Publishing Center+, call 
toll free for prices. For future avail- 
ability, write: EDRS+. 

"Moves beyond Title IX compliance and * 
assists educators to initiate change 
•while working within the political cli- 
mate of the school system. Provides a - 

. upi"que format for systematic planning 
and problem solving. ^ - 



VOCATIONAL -BUSINESS AND OFFICE EDUC/frlOff: A 
"GUIDE "TO EVALUATING VOCATIONAL PRO.GRAMS FOR- 
COMPLIANCE WITH THE PRINCIPLES OF SB* 
"EQUITY. Instructional .Materials .Laboratory, 
t Business and Office Education; 1980, 8pp. 
'•For aVaiJabilityi write: David A. Nichdlls, 
"Instructional Materials Laboratory, Ohio 
State University, 1885 Nefl Ave*, \ 
T12 Townshend Hall, Columbus, OH 43210. ^ 

Guidelines for reviewing vocational, 
business, and office education programs 
^ for sex equity. * t 



VOCATIONAL EQUITY SELF-EVALUATION GUIDE. 
Sandra Stone* and Carol ftikke* 'May 1981 * 
15pp. For availability, "Write: Minnespta 
Curriculum Services Center+.* 



A technical 
review and 
programs to 
Contains qu 
for vocatio 
committees, 
secondary t 
maintai ning 
recruiting 



assistance handbook tei» e 
update local vocational 
meet sex-fair guidelines. * 
estionnaires and checklists 
nal educators and advisory . 

Also includes tips for * 
eachers and counselors on 
equity in the classroom and 
nontradi tional students. 



§§§§ 



WOMEN IN EDUCATION/VOCATIONAL 
ADMINISTRATION 



A COMPARISON OF THE PERSONAL AND PR0FES- ' 
SIONAL CHARACTERISTICS OF MALE AND FEMALE 
-LEADERS IN VOCATIONAL EDUCATION. FINAL 
REPORT. Carol G. Bronk, Temple University. 
October 1979, 98pp. Available from:- 
•EDRS+, ED 179 715, MF $0.91; PC $6.95 plus 
postage. - ^. 

A survey of 203 leaders in vocational 
education comparing leader character- 
istics and determining which selected 
characteristics relate to professional- 
ism. .' 



DESIGN FOR EQUITY: WWEN AND LEADERSHIP IN 
HIGHER EDUCATION. Carol W. Konek, Wichita 
State University. "November 1980, 162pp. 
Available from:- EDC/WEEA Publishing 
CenteS|b call toll 'free for prices. For 
f uturenivailabil ity, write: EDRS+. 

\provides current background information 
on the status of women in leadership 
position^ in higher education; gives an 
overview! of recent legislation aimed* at 

, providing more opportunities for women? 
and outlines models for increasing the 
advancement of women in educational % 
admini stration. 



*See st^ate sex- equity coordinator? listing, 
+See distributors address Visting. 
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DIRECTORY OF WOMEN ADMINISTRATORS IN VOCA- 
TIONAL EDUCATION. Novella Ross, comp* v 
1980, 280pp. Available from: National 
Center for Research in Vocational Eduoa- 
tion+, $13. 

Contains over 1500 biographical entries 
of women administrators 'currently 
employed in various educational insti-| 
tutions and -agencies in 53 states and 
territories^ ~ 



EQUITUNITY IN VOCATIONAL EDUCATION ADMINI- 
STRATION. Southern Illinois Urriversity, 
College of Education, Dept. of Educational 
Leadership and Vocational Education Studies. 
Octobeif 1980. Available from: Curriculum • 
Publications Clearinghbuse+; write^for 
cost information. , f 

A Handbook »for Administrators and Members 
of Boards of Education . 14pp. 
A comprehensive guide to assist public 
schooT administrators and boards of 
education members in dealing with chang- 
ing perceptions of*women in vocational 
education administration. The Handbook 
includes a synthesis of findings concern- 
ing barriers and supports* of women in 
administration, and recommendations for 
identifying, trainitig^and hiring women ^ 
vocation^ education administrators. 



A/HandbooR for Women* 18pp. 



^comprehensive guide to assist women in 
preparing for, enter ingj^arrd succeeding 
in vocational education admjnistratior). 
Outlines the interpersonal and personal 
factors confronting women who aspire to 
become administrators. 



FACTORS RELATEDyO THE l/NDERREPRES^TAT ION 
OF WOMEN IN VOCATIONAL EDUCATION ADMINI- 
STRATION:^ LITERATURE REVIEW. Ellen 
Bowers ancrJudythe Hummer. 1$79, 96pp. 
Available from;; National* Ceftter for 
Research in Vocati<jnai 'Education+, 
$6.75; or EDRS+, EIT182 462, MF $0.91, 
PC $8.60 plus posta-ge. 

' Ten ioyerp^rsonal factors and five*^ 

organizational* factors identified 
? and examined. 1 Concludes that the 



underreprfcsentation of women is due not to 
any one factor but to a number of factors • 
inextricably bound together. 



A GUIDE TO DEVELOPING EDUCATIONAL LEADERSHIP 
POTENTIAL. Dr. Elizabeth Hatch and Robert 
Foley. January 1980, 78pp. \ Available from-: 
EDC/WEEA Publishing Center+,ical 1 toll free 
for prices. For future availability! write: 
EDRS+. . T 

The guide offers two methods for encourag- 
ing women and minorities to pursue leader- 
ship roles--the sponsorship program and 
the mini-internship program. 



A MISSOURI INSTITUTE ON LEADERSHIP DEVELOP- 
MENT FOR W0ME,N IN VOCATIONAL EDUCATION. 
University of Missduri/Columbia, Dept. of 
Practical Arts and_ Vocational -Technical 
Education, Home Economics Education. Summer 
1980, 30pp. Available from: Dr. Betty 
Martin, Dept. of Practical Arts and Voca- 
tional-Technical Education, * 309 Gwynn HalT, 
University of Missouri/Columbia, Columbia 
MI 65211; $2.00. 

A summary report describing a leader- 
ship training workshop for women in 
vocational eduction administration. 



REPORT 0F^ THE CONFERENCE: BREAKTHROUGH: ' 
MINORITY WOMEN AND MEN AND NON-MINORITY ' 
WOMEN ASPIRING TO LEADERSHIP POSITIONS IN/ 
VOCATIONAL EDUCATION. Wisconsin Boartd of 
VpGaxional - "echnical and /^ult Education, 
forthcoming September 198Ty 20pp. Avail- 
able from: WI-SEC Pbstseconcfory*, noj^ 
charge. . { \ 



.Conference proceedings offer recommen- 
dations for breaking down barriers to 
vocational education administrate onr- 
Suggests ways diSWict and 'state agen- 
cies can increase access to administra- 
tive positions; al outl ines what 
potential, candidat&V ftan do» 



c 



*$ee state sex equity coordinators listing/ 
+See distributors address listing. * 



A RESEARCH -PROJECT TO DETERMINE THE* REASONS 
FOft AN IMBALANCE OF. WOMEN IN ADMINISTRATIVE 
.POSITIONS IN VOCATIONAL ^DUC^TION* . FINAL 
REPORT. Cardlyn G. Litchfield, Kentucky 
University, * Division of Vocational ,-Eckication. 
January 1980, 511 pp. Available Jrom: EDRS+, 
ED 182 515, MF 51-10; PC % $35.00'p^u? postage. 

'A five-phase research study comprised of 
v a literature revievT identi fyi ng internal 
and external barriers; mail surveys 
identifying attitudes, perceptions, and 
aspirations; an interview study identify- 
ing"empl oyment poliqjies and practiced; and 
.employer evaluations of matched resumes 
identifying biased selection. 



THE ROLE OF WOMEN IN 'EDUCATIONAL ADMINISTRA- 
TION. University Council for Educational 
Administration. Forthcoming Fall 1981. 
Available from: EDC/WEEA Publishing Center*, 
call toll free for prices." For future 
'availability, hrite: EDRS+. 

Comprehensive, multimedia training mate- 
rials extremely useful to educational 
administration trainees, professors, 
policymakers, administrators, and 
agency personnel . 



TALENT POOL/JOB BANK MODEL. FIVE MONTH . 
REPORT. Ellen Rulseh D^vis. Septembrf? 
1977, 65pp. Available from: EDRS+, \ 
ED 182 458, MF only-$0.91 plus postage.. 

This report summarizes steps in the evolu- 
tion and implementation of a computerized 
talent pool /job bank f^odel^ developed pri- 
marily to assist women and* mioorities in 
the identification of and placement in 
leadership •positians in vocational 
administration. 



WOMErTlff EDUCATIONAL ADMINISTRATION: PROFILES 
AND RESOURCES, Rita Costick, Women's 
Educational Equity Communicati ons 'Network. . 
1978, 49pp. Avail aye from: EDRS+, 
ED 165 309, MF $0.91; PC $3.65 plus postage. 

Seven women adm/nistrators share their^ 
insights and experiences. 



WOMEN IN VOCATIONAL EDUCATION ADMINISTRATION: 
A NATIONWIDE ANALYSIS. Ellen Bowers, Karen 
Quinn, and Joan Hungerford\ 1979, 40pp. 
Available from: National Center for Research 
in Vocational Education*, $2.25; or EDRS+, fc 
ED TBI 316, MF $0.91, PC $3.65 plus postage. 

' , 1 

This^study determined the current require- 
ments for certification' in vocational , 
education administration*and the number 
of women who are qualified for and who 
currently hold such positions- / 



§§§§ 

WOMEN IN NONTRADIJIONAL 

VOCATIONAL INSTRUCTION 

i 

PREPARING WOMEN TO TEACH NONTRAD IT I^ONAL 

VOCATIONAL EDUCATION. Roslyn D. Kane, . 

ftj Associates, Inc-, 1978,*53pp. 
" Available fronu National Center for 
v 'Research in Vocational Education*, $3-80; 

or EDRS+, ED 164 978, MF $0,91, Pe $5.30 \ 

plus postage, . , 

Propose? a model- to retrain women 
educators tb teach in nontradi Uonal 
areas of vocational education. Topics ' 
include rationale, program design, work 
experience, competency-based pro.grams, 
preservice and inservice training, 
and recruitment practice. 



RELATIONSHIP OF PERCEIVED SEX &I*S AND THE 
DECISION SF WOMEN. TO TEACH PRODUCTION 
AGRIC ULTUR E. Ann E.' Ries and David J« 
McCracken'T^Ohio State University, Dept. 
of Agricultural Education. 1980, 16pp. 
Available from: EDRS+.-ED 187 950, 
MF $0.91; PC $2*00 plus postage. 

This study sought to determine whether 
the perception of sex bias influences a 
40 woman's decision to teach vocational 
agriculture. 



*See state sex equity coordinators Nsting. ^ 
+See distributors address 1 isti ng. / 
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CURRICULUM/TEACHINd GUIDES 



ACHIEVING" SEX EQUITV IN BUSINESS AND OFFICE 
EDUCATION. Wilmington Campus of Delaware 
Technical and Community College. .July 
1980, 100pp. Available from: Sara L. 
Bell, State Supervisor, Business and Office 
Occupations, State Dept. of Public Instruc- 
tion, P.O. Box 1482f Townsend Bldg. , Dover,, 
f DE 19901; no charge. - 

Teaching modules for each of the five 
'career clusters in business and' office 
occupations were produced jto integrate 
sex equity into business and office occu : 
pations. Accompanied by two slide/tape 
presentations, "Office Administration" 
(seqretarial and clerical work), and 
"Careers in Business" (business adminis- 
tration) which focus on nontraditional 8 
workers. * 



* v of classroom materials on female role 
stereotyping is also included., 

0900 

BEING A MAN , IN A MAN'S WORLD, DOING MANLY 
THINGS, ALONG SIDE OF AND WITH OTHER MEN. 
Plus BEING A WOMAN, IN A MAN'S WORLD, 
DOING ONMANLY THINGS, FOR, BOT APART FROM 
MEN. Dr. Robert Zucljerman. 1980, 60pp. 
Available from;, Dr. Robert Zuckerman, 
Kent State Oniversity, 401 White Hal V, 
Kent, OH 49242," $.2.25 each. 

Simulation which requires the reader to 
mak£>oth personal and career decisions- 
arl^understand the interrelationship of 
personal and career goals in job selection 
and advancement. Discussion questions 
provided at the end of each simulation 
help clarify thoughts and feelings on 
male and female role stereotyping. 



BASIC LIVING SKILLS FOR A CHANGING WORLD. 
Carole Van Meter, Peoria Unified School 
District #11. 1980. For ava^bi lity , 
write: AZ-SEC*; or Arizona Dept. of Educa- 
tion, Home Economics Unit, 153b W. Jefferson, 
St., Phoenix, ,AZ 85007. 

Curriculum materials for seventh and 
eighth grade co~educatic>nal home economics 
and industriaH arts classes. Workbooks 
and teacher guides are provided for each 
grade level home economics class; a 
-teacher guide is available for basic 
industrial arts. 



BEItJG A MAN: A UNIT OF INSTRUCTIONAL 
ACUITIES ON MALE ROLE STEREOTYPING. Dr. 
David Sadker. 1980, 106pp. Available 
from/ Instructional Materials Laboratory- 
0H+, $3.00. 

Provides information on how sex stereo- 
typing and discrimination affect males, 
and offers classroom strategies and les- 
son plans' that'draw out stereotyped 
attitudes and feelings about the male 
stereotype. Designed to supplement 
instructional materials focusir*g on sex 
stereotyping and discrimination as 
experienced by females. A bibliography 



BREAKING THE SILENCE: SEVEN COURSES IN 
WOMEN'S STUDIES. Deborah Pearlma/i, Gaddard 
College, Goddard-Cambridge Graduate Program 
in Social' Change, Feminist Studies. January 
'1980, 168pp. Available from: EDC/WEEA 
Publishing Center+, call toj 1 free for 
prices. For future availability, write: 
EDRS+. 

Written from a feminist viewpoint, this 
course guide explores the effects of sex 
a role stereotyping on Third World, poor, 
"working class, and institutionalized 
women. Secondary and' postsecondary 
levels. ' . > 

g OOOO - 

BRIDGING THE GAP BETWEEN HOME ECONOMICS AND 
INDUSTRIAL ARTS (title tentative). Iowa 
State Dept. of Public Instruction, Educa- 
tional'Equity Section'. 'Forthcoming Fall 
1981, 35pp. Available from: IA-SEC*; 
write for cost information. 

«- ' 'i 
Proceedings from a multicultural, non- 
sexist curriculum conference. Includes 
curriculum materials, teaching strate- 
gies, handouts, and transparencies. 



*See state sex equity coordinators listing. 
+See distributors address listing. 
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CAREER OPTIONS FOR TEENAGE PARENT/3: LEARN- 
ING UNITS. Orange. Unified School District. 
1979. 'Available from: Orange Unified School 
District, 370 North' Gl asswel 1 , Orange, CA 
92666., 

/ 

A curriculum coveri ng Such topics as 
career assessment, decision-making 
skills, Spahish, interviewing techniques, 
and survival' ski lis. The rev.ised edition 
of this* package includes a component on 
se* role stereotyping. 

0 0 0 0 

COMPETENCE IS FOR EVERYONE. Dr. Martha W. 
Kent, University of Vermont, Dept. of Psy- 
chology. May 19,79. Available from: EDC/ 
WEE A Publishing Center+, call toll free for 
prices; or EDRSt, ED 188 054, ED 188 061 to 
ED 188 070, MF only-$0.91 plus postage", 
write for titles, 
t 

Students examine how judgments about people 
are made and discover how appraisals based 
on sex,, race, .or minority statps^can limit 
learning and career opportunities. Each 
of the four units is divided into inter- 
mediate and upper levels of difficulty. 



DOING WHAT I LIKE. Judith Barrington, 
Portland State University. Dec/mber 1979, 
76pp. Plus Film, color, 17 minutes. Available 
from: OR-SEC*; no charge for guide, film 
rental : .free. * ' 1 

A film module providing nonsexist career 
options to young men and women. Di scis- 
sion before and after the film i$ encour- 
aged to assist students in their awareness 
and understanding of sex stereotyping and 
sex discrimination. The film "stars" 
actua] nontraditional workers w£o make . ^ 
MP thei r own "scri pt. " 



-/ 

homemaking education programs. Provides 
information and checklists to assess 
teaching -practices, knowledge for select- 
ing and using sex-fair materials, etc. 



EGO .(Equal Goals in Occupations) STUDENT 
MINI-SESSION. Hawaii Office of the .State 
Director of Vocational' Education. 1979 
rev. ed. , ,14pp. Avai labia' from: . HI-SEC*,* 
no charge. 

A compact 50-minute lesson on sex bias 
and 'Careenchoice excerpted from Source - 
book for EquaJ Goals jn Oc£iipati ons . 
( (see Inservicfe/Preser^ice and Student 
Workshop Resources section) - 



cioc 



EQUITY IDEAS: INVOLVING THE SCHOOL AND 
COMMUNITY IN EQUITY" EDUCATION. Russell ' T. 
Osguthorpe, David 0. McKay Institute of 
Education at Br/igham Young University. 
1979, 39pp. Available from: UT-~"*~ 
$2.00. \ 



-SEC*, 



Compilation of strategies for infusing 
equity into the total' educational system. 
Curriculum ideas for improving the career 
opportunities for men and women are pro- 
vided for individual courses--di>£ma, 
journalism, graph'ic arts,'a^d (yiglish. 
Other school activities are aTso listed. 
An;updated, expanded -edition with mor'e 
ideas and implementation strategies is ' 
forthcoming Fal 1 1981 . 



EVO (Expandi rl^Vocat ional Education and 
Training Options for Women and Men in 
Michigan) Instructional Modules. Western 
Jiichigan University, Center for Women's 
Services-*— August ASJS^ Available from: 
Vocational Resource Center+. 



EDUCATING FOR SEX EQUITY: A HANDBOOK FOR 
TEACHERS. Indiana State Board of .Education, 
Division of Vocational Education. June 
1980, 75pp. Available from: Vocational 
Education Services+, $4.00. 

Assists teachers in dealing more effec- 
tively with sex equity in consumer $nd. 



*See state sex equity coordinators listing. 
+See distributors address Misting'. 



Career Alternatives: Activities Suggested 
for junior High Us"j^ Western Michigan 
University, Center for Women's Services. ^ 
$10.45. . - - 

A five-lesson module to help students < <r , 
.plan their careers and liWs in accor- 
dance with their indiyiddal values and 
skills*, rather than with sex stereo- 
types. The packet includes eight cartoon 
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posters to facilitate d*iscus$ipnr of 
stereotypes, a tablet of xeroxable haftd- 
• outs, and tape, "The Fable of .Anthea." ' . 

Expanding Career Options: A Social Science 
Approach: Activities Suggested for Senior 
High Use , Ubnna Jean Carter., 5/. 50. 
A five-lesson module to as.sis$'-tfigh school 
teachers in exploring witfTlfieir students 
thfe impact of sex ^ereot/ptag.on the 
world <3f work and in their ^individual * 1 
liv&s. The packet contains a tablet of 
xeroxable handouts, >and the cassette, 
"Four Who Did," interviews with a female 
farm manager, a ma>«*5urgical nurse, a 
vfemale- architect /and a^fnale day care 
director. ' *\ * ' 

New Career Realizations: Activities Sug - 
gested for Junior High Use . Do/ina Jean 
Carter. $4.50. ' 
A five-lesson module to help familiarize 
students with sex role stereotyping as- it 
pertains to vocational planning and the 
family role. The development of decision- 
making skills for short-^nd long-range 
vocational planning is heavily stressed. 

Voice Your Choice: Acti vitiey Su§qes*ed 
for Senior High Use . Donna Jean Carter. 
$4.50. : ' 

A five-J^sson module. to help stujie-rits 
oiatch the*r individual skills and abili- 
ties to ntyitraditional occupations, 
identify grovyth areas, and plan for 
family roles. A tablet of xeroxable 
handouts is included. 



BXPANDLNG CAREER HORIZONS KIT. Steigfcr, 
Fink 5 , and Kosecoff, Inc. 1979' rev. ed. 
Five individual kits. Avail abla^from: 
Curriculum Publ ications Clearinghouse+> - 
$35*. \ " x ' 



EXPANDING CAREER OPTIONS: A MODEL SEX 
EQUITY. PROGRAM. James Mahrt and Joyce Fouts, 
Wayne County Intermediate School District; 
and Suzanne Lewandowski , comps., Macomb 
Intermediate School District. 1981, 171pp. 
Available from: Jamas Mahrt, Wayne County ^ 
/intermediate School District, 33500 Van 
(Born Road, Wayne, MI 48184; $7.00. 

A col lotion 'of student activities (grades 
7-12) erfiapted or adopted from a number 
of exemplary projects throughout the 
nation that have focused on the problems 
of sex bias and sex role stereotyping. 
These exemplary projects include: 
Expanding Vocational Options (MI); New 
. . Pioneers (NC); Project MOVE * (NY<$ ; Project 
ASPIRE (MI); Freestyle Project (CAh 
Deciding^Prograrn (t61 lege* Entrance Exami- 
nation Board); and Try It, You'll Like 
It (American Vocational Association). 
Expanding Career Options: A Model Sex 
Equity Program Participant Guide , is 
also available, (see InseFtfTci/Pre- 
service and Student Workshop section) 



EXPLORING ROLE, OPTIONS: A GUIDE FOR ELIMI- 
NATING SEX STEREOTYPING^ INCOME ECONOMICS. 
Joan D. Bernstein, Montclair State f ol lege , 
Dept. of Home Economic^. 1979, 63pp. 0 
Available from: Life Skills Center, Mont- 
"clair State "College, Home Economics Dept.,, 
Normal Ave. and Valley Road, Upper Mont- 
clair, NJ 07043; $3.50. 

A home economics cum^lum free of sex 
role stereotyping. Sections include over- 
coming sex stereotyping, teaching for, 
expanded roles^ implementing a sex-fair 
program, bulletin board ideas, educa- 
tional strategies for expanding role 
options, and references. 



Classroom materials that crea-tejaware- 
ness of and help eliminate sex bias, 
sex role stereotyping, and sex dis- 
crimination; aid educational practi- 
tioners in meeting the requirements of 
Title IX-and the Education Amendwnts 
of 1976; and prepare students realis- 
tically for the world of work. Contains 
five 50-minute .activity-oriented lessons 
: . for students in grades J-14; each lesson 
includes a teacher's guide., * 



FOCUS ON* THE FUTURE. Dr. Lewis E. Pattersor\, 
Cleveland State University. July 1978. 
Available from: EDC/WEEA Publishing 
Center+, call toll free for prices. For 
future availability , write: £DRS+. 

Drawings of men and women in a variety 
of domestic and occupational situations 
enable students ^to discover their atti- 
tudes toward sex roles, choices, and 



*See state sex equity coordinators listing. 
+See distributors address listing. 
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family relationships. Recommended f or 
grades 6-12 and for teacher inservice/ 
pfeservice workshops. 



FREEDOM CITY. Middlesex County JEducational 
Services Commission. 1980. ^Available from: 
Rita Hagin, project Freedom, Middlesex - 
County Educational Services, Grandview 
School, North Randolphvil le Road, Piscata- 
way, NJ 08854; $85. 

A comprehensive, creative infusion cur- 
riculum for career education, grades % K-8. 
The packet 'consists of a teacher' s manu,- 
al, stlident activity cards, and dittos. 
There, are activities on sex stereotyping, 
home economics and industrial arts, 
health and physical education, language 
arts, math, music, science, and social 
studies. * . 



students with opportunities to recognize 
role changes and expanded options for men 
and women, and explore the different 
roles they may p'lay in their lifetime.' 
For levels 7-12. 



GUIDELINES: AGfUEVING SEX, EQUITY IN PROGRAMS 
OF'VOCATIONAK HOME ECONOMICS. Ohio State 
Dept. of Education, Division of Vticational 
Education, Vocational Home Economics Section. 
1979, 71pp. Available from: Instructional 
Materials LabOTatory-0H+, $2.00. 

Explains the provisions of the Title IX 
legislation dealing with sex equity and' 
the E-ducation Amendments of 1972 and 
1976. Includes resource tools to help 
\ teachers assess where they are and where 
they need \o go to achieve sex fairness 
in classrooms. ' * 



A GUIDE FOR INSTRUCTORS OF THE NONTRABI- 
TIONAL VOCATIONAL STUDENT. Henrietta 
Waters, Richmond Technical Center. Septem- 
ber 1980, ,7pp. Available from: , Henrietta 
Waters, Richmond Technical Center, 2020 
Westwood Ave., RichmoryS, VA 23230; $1.00. 

This booklet briefly outlines and offers 
possible solutions to various problems 
, the nontr.aditional student faces. 



OOOO 



GUIDEBOOK FOR INTEGRATING' SEX EQUITY INTO 
DELAWARE HOME ECONOMICS PROGRAM. Hester R. 
Stewart, et al., University of Delaware, 
College' of Human Resources. 1980, 75pp. 
Available from; Dr.^Hester R. Stewart, 
,College-of Human Resources, Uni<recsi£y of 
Delaware, Newark, DE* 1971 1 ; $4.00. 

#. Thrfce sample instructional modules and 
mini-plans introduce the concept of sex 
equity into home, economics classes and 
• its importance to the student' s- 1 ife. 
Module l is designed .to motivate stu- 
dents into questioning their" own J^el iefs 
about sex equality and changing -work and 
family roles. Module II helps students 
recognize sex 'bias and stereotyping and 
understand how they influence role and 

/\ career choices. Module III provides 



*See state sex equity coordinators listing. 
. +5£e distributors address lifting. 



GUIDELINES FOR REDUCING SEX BIAS IN THE 
CLASSROOM (title tentative). Indiana 
State of Education; Division* of Vocational 
Education. Forthcoming September 1981, 
200pp. Available from: Vocational 
Education .Services+; write for cost 
i nformation; 



A handbook of activities to helpstu- - 
dents learn about sex equity, and reduce 
sex bias and sex* stereotyping- 



GUIDELINES TO ACHIEVING SEX EQI^TY IN HOME 
ECONOMICS. Dr. 'Ruth Martin, Washington State 
University. 1979, 7pp. For availability, 
write: Gene Bigger, Research Coordinating 
Unit, Washington State Commission for * / 
Vocational Education, Bldg. 17, Airdustrial- 
Park, Ma tl stop LS-10, "Olympia , WA 95804. . 

Checklist and resource materials for 
secondary home economics programs. 



HOME ECONOMICS UNLIMITED. Doris L. Dopkin. 
1978, 43pp. Available from: Training Insti- 
tute for Sex Desegregation of the Public 
Schools, Rutgers, The State University of 
New Jersey, Douglass CampuS/Federation^Hall ; 



IP- 



New Brunswick, NJ 08903, $3.30; or EDRS+, 
ED 162 030,, MF $0.91, PC $3.65 plus postage. 

Advocates co-educationa,l home economics - 
classes. Describes programs at the 
elQjnentary, middle school, and high 
school t 1evel s; and offers suggestions 
for lessons in foods and nutrition, 
clothing and textiles, child development, 
home management and housing, family 
relationships, consumer eduCatiorf, and 
vocational programs. 



HOUSEHOLD- TASK OPI NIONNAIRE : WHO IS THE HOME- 
MAKER? Angelina 0. Parsons, Montana State 
University, Dept. of Home Economics* May 
1980, 13pp* Available from: MT-SEC*, no 
charge. • 

Points out that_ every person is a homemaker 
in some way. Three»situations are pre- 
sented where a wife works full time, part 
time, or npt outside th'e home; opinions 
. . are solicited about who should perform ^ 
various tasks. This opinionnaire was part 
of a. study, Creating Awareness of the Role 
of the Homemaker , which surveyed secondary 
.home economics students and educators, 
(see Reference and Research Resources 
section) 



IMPtEMENTING SEX EQUITY: INSTRUCTIONAL GUIDE. 
Georgia Shocklee, Black River Vocational- 
Technical School. Forthcoming Summer 1981, 
100pp. For future availability, contact: 
EDRS+. ^ 

Provides teachers and counselors with 
background information on sex equity 
for classroom lessons-,* guidelines to 
maintain sex equity in the classroom 
*^{eva'luati ng-materi als, etc.), and ' 
strategies for recruiting students as 
well as placing them in jobs. 



Contains curriculum guidelines and check- 
lists to help educators identify sex bias, 

^ex role stereotyping, and sex discrimi- 
nation. .Also provides suggestions for 
selection of non-biased materials and use 
of existing sexist materi als; tand lists 
several consciousness-raising activities 

* useful for teachers, counselors, and 
students. 



LITTLE BO BEEP PRESENTS THE OUTREACH SPEECH. 
Karen Buckman and Catherine Ann Pfeiffer,- 
Linn Technical College, Women's Outr^ich 
Program. February 1981, 60pp. Available 
from: Karen Burkman, Linn Technical, College, 
Linn, MO 65051 ; $3.00. . 

The speech, a*long with group activities, 
role-playing, and games, is'used to 
increase student awareness and under- 
standing of sex roles, the work world, 
and nontraditional careers. 



LOOKING OUT FOR LIFE: A TEACHER'S GUIDE FOR 
INTRODUCING NONTRADITIONj&UCAREERS. Trudy 
fCowallis and Russell Osguthorpe, David 0. 
McKay Institute of Education at Brigham 
Young Uni versity.' December 1980, 74pp. 
Plus Filmstrip, color, 9 mjnutes. Available 
from: UT-SEC*; $2.50 for booklet, filmstrip ' 
sale: $5.00. , . - _ 

This manual helps high school teachers 
and counselors develop lessons or a 
series of lesson? on exploring nontra- 
ditional occupations. m The object of 
the suggested learning activities is to 

' help students recogrvize how sex stereo- 
typing can influence their career deci- 
sions, and to faster favorable attitudes 
toward nontraditional careers. A filmstrip 
by the same name accompanies the manual. 
An updated and expanded ^edi tion , vrfiich 
is forthcoming Fall 1981, will include 

' implementation strategies. 



IMPROVING SEX EQUITY IN CAREER AND V0CA- 
'TfONAL CLASSROOMS. Oh io 4 State Dept. of 
Education, Division of Vocational Educatiop, 
Office of Sex Equity. 1978. T3pp. For 
avai labi li ty,. write: Instructional Mate- 
rials Laboratory-0H+. 



MAKING HOME ECONOMICS RELEVANT TO MALEST^ 
Dr. Camille G. BelJ , Texas Technical Uni- 
versity, and Dr. Gloria E; Durr, Stephen^. 
Austin State -Uni versity. June 1980, 41pp. 
Available from: TX-SEC*, no charge... 



*See state sex equity coordi natcfrs listing. 
+See distributors address fisting. , 
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^The guidelines consider attitudes toward * 
Jiomemaking education as appropriate fpr 
males; perceptions of its usefulness; 
nieshiag family arid occupational roles; 
suitabl'e facilities and instructional 
materials; and suFj.ect matter content. 

* A chart; summarizing strategies to elimi- 
nate barriers to male ewollment ip 
home economics is included. # * 

v 0000 * 

MODEL FOR RECRUITMENT, RETENTION, AND PLACE-' 
ME NT OF FEMALE STUDENTS if^ATIONAUEDUCA-'- 
TI0NA.L PROGRAMS WHICH HAVEJfRADITIONALLY BEEN 
FOR MALES. James, A. Knight, Jan Henderson, 
and .Ann Ri-es, Ohio State University, Dept. 
of Agricultural Education. Avail.ab\e from: 
Janies A. Knight, Dept. of Agricultural Educa- 
tion, Ohio State University, Columbus, OH 
43210; $3.00. ^ 

4 - 

A collection of activities for the class- 
• room and inservice* 



MOVE ON TOGETHER: CLASSROOM ACTIVITIES FOR 
VOCATIONAL EQUITY. C.J.. Farris and P. Saith. 
Forthcoming Fall 1981 , 100pp. Available^% * 
from: Project MOVE-h, approximately^. 00. 
Write for exact cj&st. 

. Includes over 50 classroom teaching 
activities, st(J3ervt^questionnaires, and ^ 
fact sheets tJ^t have b£en*developed or 
use'd by vocational classroom teachers 
representing various occupational subject 
areas. The activities aim at eliminating 
sex stereotyping and sex bias while' 
providing student learning fo,r career 
* exploration, positive work attitude and 
habits, human relations, leadership, and 
how to find a job. Activities are specific 
to various courses, i.e., auto mechanics, 
* dental assistance, industrial arts, etc.; - 
■ - general courses fere alsovincluded. * • 



flULTICULTURAL, NONSEXIST EDUCATION I if IOWA 
SCHOOLS. Iowa" State Dept.. of Public Irtstgic- 
tion, Educational Equity ^Section, 197^-81, 
17pp. each* Available from: Jowa State 
Dept. of, Public Instruction, Ediifational 
Ejquitj/ Section, Grimes State Office Bldg.,* 
Oes M.o1nes, 0A* 50319; ho 'charge. 



"^fhj? series of 'five 'pamphlets is intended 

for' use by local curriculum committees yho 
^%are working to implement multicultural, 
nonse^Tst curriculum in. specific content 
< areas: arts- education, home economics and 
. iWdustMal arts, language arts, mathematric. 
and science, and social studies. A Guifle 
to Implementing Multicultural .Non-Selal 
Curriculum Programs in Iowa Schools is/al s 
available, (see Resources of Interest to 
All Educators section) 

ooop 

OPTIONS: A. CAREER DEVELOPMENT CURRICULUM 
FOR RURAL HIGH SCHOOL STUDENTS. Dr. Faith . 
Dunne, Dartmouth College, Dept. or Education. 
November 1983. Available from: EDC/WEEA^ 
Publishing Center+, call toll free for prices 
For future avarilabil ity, write: EDRS+. 

This program equips^high school students 
with thfc information and problem-sol vi ng 
s)m11s needed to make career and lifer 
pi anni ng decisions. Student practice 
their new knowledge and strategies in 
simulated situations. ^ 



PIONEERING PROGRAMS MN SEX EQUITY: A 
TEACHER'S GUIDE. Amanda J. Smith and 
Charlotte Farris. 1980, 60pp. Available 
from: American Vocational Association, 
Special Publications, 2020 N. 14th St., 
Arlington, VA 22201 ; $6.00. 



Provides an explanation of sex equity, 
the role. of the teacher, activities and 
information or> language, family, and 
work force, Strategies working with 
nontraditional students, and various 
Checklists. ^ X) 



J. 



PROGRAM t>ACK£T FOR THE INVOLVEMENT OF 
STUDENTS" IN POSIT I V€^SOLUT IONS TO PRES- 
SURES AND PROBLEMS RELATED TO PREJUDICE^ 
% AND SEX^WLE STEREOTYPING.' Birdie folder, 
- % University of .Nebraska/Lincoln, Center 
for Business and Vocational 'Tocher .Edu- 
cation. September 1980. Available from: 
NE-SEC*, no charge* 

Role-playing, skits, discussion, and / 
listening activities are used to help • 



*See state sex equity- coord-inatprs listing. 
+S^e distributors address listing. # 
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students identify constructive solu-, 
tions when cockering different aspects 
of sexism* .Students* are presented with 
re?l-\life situation^ involving conflicts 
within peer groups, family situations, 
educational institutions,' and the labor 
force. Transparency masters .and occupa- 
tional arjd wage information are also 
included. 



PROJECT CARE (Career Awareness iji Rural 
Education) Curriculum Series. Sandra 
Stone and Linda Hoi Imer-lade , eds. 
Forthcoming Winter* 1981, 75-100pp. each. 
^Available from: Minnesota Curriculum 
Services Center+; write for cost infor- 
mat4on. ^ 

Sex-fair curriculum materials for use 
in secondary vocational cenfers affaJ 
comprehensive high schools, especially 
rural schools with limited equipment 
and facilities. The series 'is comprised 
of Implementing Sex Equity in Language 
Arts , Self-Exploratfion and Awareness 
TtctTvities for .integrating Sex Lquity 
in the Classroom , Integrating Sex Equity 
with Career ExplQratiori , and Integrat e 
i yiq Sex Lquity in Secondary Vocational, 
Education/ 



PROJECT CHOICE .(Children Have Options In" 
Career Education) Caf-eer 'Guidebook Series, 
Kern County 'Superi ntendent of Schools. 
1977^79. Available from: EDRS+, 
ED 1#7 955 to ED 188 Cf06; write for specific 
anchadditional titl es ,^ndj*prices. 

.Teaching units for the twelve career 
clusters. Of particular interest is 
Project CHOICE #6: Exploring Careers: A 
Look at Gender Stereotyping [tu is/ 950, 
W $0.91, PC $^.4)0). The instructional 
activities ar t e designed to help junior 
high students become aware of how a cul- . 
ture transmits images of 'males and females 

'and how thes^ images contribute to one's 
attitudes toward gender roles. 



PROJECT, EQUALITY Instructional Activities. 
Highline School District. 1976. Available 



from: John D. Ross, Highline School District 
15675 Ambaup Blvd., SW, .Seattle, WA 98166. 



A' self-contained progqgfcdesigned to 

prqmote^career educat 
role' stereotyping, 



•j^Pand reduce % 
Elementary level 



Occupation Simulation Packets . v 
Each contains. lesson plans, directions 
for hands-on activities, and simulated 
wflJk experiences. The six ski 1^1 araas 
are: color'discrimination (K-2); crawl- 
ing and squatting (K-2); assembling 
(3-4); creativity .(3-4); measuring 
(&-6); and oral persuasion (5-6). 

Many Thousand Words--Work Pictures . 48pp. 
Contains black and white pictures of 
adults and children in a variety of 
non-stereotyped settings. m 

YellOw.'Blue, and Red Book . 48pp. 
Frovides a collection of activity ideas 
for expanding awareness of sex stereo- 
typiag at home and at work. 



PROJECT. POSSIBLE. Middlesex County Educa- 
tional" Services Commission. 1980. Avail- 
able from: Rita Hagin, Middlesex County 
EducatfonaKServices Commission, Grandview 
School, North Randol phville Road, Piscataway, 
NJ 08854; $25. 

> 

With this elementary curriculum, students 
will become more aware of .sex role stereo- 
types and expectations, the relation of 
sex roles to jobs, and opportunities in 
nontraditional work. The kit is packaged 
in a work pail; activities are printed on 
index cards, color-coded to the type of 
activity: teacher-directed, individual 
work, group work, etc. A kit for the 
middle school level will be available 
June 1981. ' 



PROMOTING SEX EQUITY IN THE CLASSROOM 
Module Series. Iowa State University, of 
Science and Technology, Dept. of Home 
Eco^mics. 1980, 13-30pp., each.- Available 
from: Iowa State Dept. of Public Instruc- 
tion, Publication Office, Grimes State * 
Office Bldg.j Des Moines, IA 50319,* 
$6.18 for the entire series; or EDRS+, 



*See state*sex equity coordinators listing. 
+See distributors address listing. - 
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ED 190' 815 to E0 190 826, write for 
titles ai^d prices. 

A curriculum of twelve modules were 
designed to provide guidelines for . 
evaluating resource materials and 
compiling creative strategies to 
promote sex equi^in vocational - 
technical education classroom^ and 
'in out-of-school learning axparienc'es. 
The first five modules (introduction, 
sex^quity guidelines, art, language, 
, andTontent) ca/i {)e used b>^lrvoca- 
tional -technical instructors; each of 
the remaining seven modules focuses on 
fc individual vocational disciplines: ■ 
" agriculture, distributive education, 
healt'h occupations, home economics, 
office occupation^, technical education, 
ana trad^and industrial education. 



PROMOTING SEX EQUITY IN VOCATIONAL EDUCA- 
TION Modules. 1980. Available from: ' 
NC-SEC*, no charge. 

FiVe modules that can be integrated into 
existing vocational education curriculum. 
- Each module begins with a chart to show 
the different areas where applicable. 

What is* Sex Bias? Dr. Lilla Holsey and 
Millie Huff. . 21pp. 

Module 1 will enable students to defi-ne 
sex bia£ and sex^di scrimination-and iden- 
tify ways "sex bias hurts men and women. 

Unconscious, Sex-Bi ased- Behaviors in 
School *nd on the Job . Dr." Jeanne Lewis, 
Dr. George Grill, Dr. Steve Lucas, and 
Dr. Bud Miles. 27pp. 
Successful completion of Module 2 will 
* enable students to identify unconscious 
, behaviors of teacher^, employers, and 
students; identify now sex bias manifests 
itself in different fields of work; 
lderrtify obstacles that may occur when 
entering male-dominated educational/ 
'occupational settings; a,nd demonstrate 
behavior that fs sex fair in social and M 
occupational settings. • 

Jour Legal- Rights to Sex Fairness . Dr. 
„ Loydia Webber7~ 17pp. * 

Module # 3 helps students understand the 
various legislation promoting sex equity. 



Charging LiVes: Recasti ng Traditional 
Career and J- ami iy Patterns ^ Dr. Hazel *> 
Davi$ and Gary Ridout. 23pp. 
Module 4 teaches students to analyze $ 
traditional career patterns for men and 
women and to note how they are changing; 
and to identify effects £hat changvig. 
work patterns' may have oh home management 
and' interpersonal relationships. 

The Hidden Message in Edixrational Mater- 
ial --Sexilnu Dr. Lilla Holsey. and Judy 
McLarty. 14pp. 

Module 5 will help strudents to recognize 
sex bias tn school and commercially- pro- 
duced material, and eliminate sex bias - 
in student-produced material. 



REDUCING CAREER BARRIERS RESULTING FROM SEX 
ROLE STEREOTYPING: A STUDENT MANUAL (title 
tentative). Forthcoming January 1982. 
Availabl*%rom: Project MASSIVE, OhiQ State 
Dept. of Education, Division of Guidance 
and Testing, 65 JSouth Front St., Room 719, 
Columbus, 0HM3215; write for cost infor- 
mation." 

Classroom activities were developed to 
help students relate to people as indi- 
viduals rather -.than as stereotyped 
members of a group, "in addition tothe 
teacher's guidebook/ tjhere is* a student 
workbook and a sixty'-iteft survey to 
assess the attitude^ of Students (grades 
6-12) toward sex rJMLstereo types. 



*See> state sex equity coordinator* listing. 
+^ee distributors address; listing. 



SEX EQUITY 4EA800K FOR DISTRICT 0E-C0LUMBIA 
PUBLIC SCHOOLS. Walteen Grady, Jill M. 
Greenberg, aodf Mary Jo Strauss, American 
University, Educational Equity Institute. 
July 1380, 182pp. Available from: DC-SEC*, 
no charge. ' . # 

Lesson plans arTd classroom activities 
assist educators to infuse sex equity , 
themes into their work with students. 
Class subject areas include history, 
social studies, mathematics, and science 
for. grades K-12. There are also pre- 
service/inservice activities to increase 
y the educators 1 awareness of educational 
sex equity issues. The Ideabook is a 
companion volume to Sex Equity Resource 
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Pi rectory' for District of Columbia 
Public Schools . (see Reference^and 
Research Resources section) t , 



SEX EQUITY IN... Series. Rochester -City 
School District. Forthcoming January 
1982, 50pp. each. Availably from: * 
Ruth De Rosa, Rochester City School/, < 
District* 131 W. Broad St., Rochester, 
NY 14608; write for cost information. - ^ 

, Sex Equity in . . . Junior High School Home 
Economics Education K Home Economi cs" 
Education , BusinesT Education , Indus - 
trial Arts Education , Consumer Education , 

.and Health Occupations comprise a <&|f ies 
of six curriculum guides. These gxrWes 
were developed by reviewing', revising, 
and expanding existing curriculum guides 
infuse. Each curriculum-guide uses sex 
neutral language and offers entire 
'course outlines. The guides for home^ 
economics include a newly-developed *, 
module on careers and sex role stereo- 1 ^ 
typing. In progress is the -development 
of a module for industrial arts. 



SEX\EQUITY IN THE CONDUCTION TRADES 
(title tentative). Gloria Gibbs, Beaver- 
ton- High School. Forthcoming Winter 1981. 
For availability, write: 0R-$E€*. 
r , ^ - 

Modules for use by classroom teachers 
in the construction cluster* area. 
Modules for other vocational program 
areas dre planned. ' 

o oo o * f * 

SEX EQUITY IN THE '80's Series; April 1980. 
Available from: Diane List, director, Car^. 
Conwunity School, 301 Hooper. St., Carorffl 
48723. * ■ k 

Basic Writing Skills--* Se* Equity Unit . 
Kathryn Bell, 72pp. $5.00. \ * - 

Eleven lesson plans for use with ni rrth^grade 
English classes. Provides for the infu- 
sion of sex equity issue expjoration while 
addressing Writing ski 1 is, devel opment. 

. Creative Writinq--A Sex Ecfulty , 
Dianne Worman, 39pp. $5.00. t 



A fifteen-day unit for examining verbal 
and nonverbal sex role stereotyping in 
children's stories and other literature. 

English Lessons— A Sex Equity Unit . 
Dianne .Worman , ,43pp. . $b.uu. 
Seven one-day lesson plans that can be 
integrated into existing Englijsh units. 
They are designed to provide, specified 
English content and to expand student 
awareness of the importance of sex equity 
in relation to personal and vocational 
aspi rations. - 

Poetry--A Sex Equity Unit . Dianne Worman, 
50pp. $7.00. S <-/ 

A two-week unit coveri ng ^ic^poetry 
techniques, structure, style, and inter- 
pretation, using # sex equity themes. 

Short Story--A Sex Equity Unit . * Dianrte 
Worman, 100pp. $7.00. * - 
This unit deal s^ wi th t the elements of 
short story: characterization, setting, 
plot, conflict, and theme, rtiile intro- 
ducing sex equity concepts. Th& selection 
-of short stories attempts to balance male 
dnd female main, characters , a? w °ll as 
male and female authors. % 

The above units are tailored for English 
classes, grades 9-11. It is suggested 
that Sex Equity in the '80's: Vocational 
TeacheTTecruitment Plan accompany the 
. currfculum materials, [see Outreach, 
Recruitment, and Placement Resources 
Section) 



SEX EQUITY IN VOCATIONAL EDUCATION: 'CURRICU- 
LUM FOR SOCIAL STUDIES (title tentative). 
District of-Coluntoia Public Schools, Division 
of Instructional Services. Field test copy 
"forthcomiog Fall 1981; final copy forthcom- 
ing Fall 1982. 125pp., For ..availability, 
write: DC-SEC*;, field test copy free. 

A competericy-based curriculum reflecting 
a humanistic approach to sex-eqtri-ty-tn— 
vocational 1 education. It incorporates 



instructional materials into the sofcial 
"studies curriculum for the purpose of^ 
expanding sex role expectations and 
..creating an awareness of career oppor- 
tunities. For levels K-6. 



*See state sex equity coordinators listing. 
+See distributors address listing. 
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SEX EQUITY IN VOCATIONAL, E0UCATION: 
TEACHING/LEARNING MATERIALS. Dr. Shirley 
Slater, June Varner, (^aralyn Ouattrocku - 1 
Linda Fife, and Carolyn Gasiorek, Ohio 
Uoiversity. Octpber 1979, -37pp. For 
ayailability, write: OH-S£G*. 

Strategies and methods ^for teaching stu- 
dents how to develop awareness of. the 
concept of Sex equity, identify available 
resources related to sex equity, define 
the terminology related to sex equityj 
analyze materials and situations Jor sex 
* fairness, and examine their own feelings- 
about sex fairness. 



Briggaman, Business Office, Division of' 
Vocational and Adult Education, P.O. Box 
2219, Hartford, CT 06115; no charge. 

<> 

Provides, classroom^ exercises Stressing* 
- sex-fair practices in business and* of f ice 
* education and in the business world. 



STRATEGIES FOR EQUALITY: VOCATldflAL EDUCATION 
DorisL. Dopkin, ed. August 1979, 150pp. 
Available frpm: Training Jnsti.tute for Sex 
Desegregation of tjie Public Schools-, Rutgers, 
The State University of New Jersey, Douglass 
Campus/Federation Hall, New Brunswick, NJ ^ 
"08903; S4.-40. 



SEX EQUITY 'IN VOCATIONAL/TECHNICAL EDUCA- 
TION: 1 LEARNING STATIONS TO FOSTER $EX 
EQUITY IN VOCATIONAL AND TECHNICAL SDUCA-. 
TION. Dr. Diana Mayer, Richland Community « 
College. 1979 ? 88pp. For availability, 
write: IL-SEG*. 

Learning stations are teacher-made, 
instructional devices used in the class* 
zoom to motivate students t6 pursue a 
selected topic. Sample learning statiorfs 
present information on such vocations ^s 
auto sales, construction, computers, 
aviation, sports, 'and fashion design. 

\ « ■ 



SEX EQlHtt INSTRUCTIONAL MINI-UNITS Series. 
James D. Good and Mary Ann DeVore, Univer- 
sity of Missouri/Columbia, ^Instructional 
Materials Laboratory. Forthcoming Summer 
1981, 30-40pp. each. Available from: 
Instructional Materials Laboratory-MO+; 
write for cost information. 

Four units suitable for secondary cl ass- 
rooms or inservice/preservice workshops* 
The units are' entitled , Creating Aware - 
ness i n Sex Equity , Equality in Language , 
Examining Materials for Sex Fairness , and 
Creative Ways to Supplemfent Biased Mate - 
rials. 



"Tnese units can be used and 



ordered individually. 



oodo , 



SEX FAIRNESS IN BUSINESS AND OFFICE EDUCA- 
TION* Rhoda Hoi op, et al., Hall High School, 
March 1981, 390pp. Available from: J.B. 



*See state sex equity coordinators listing, 
♦See distributors address listing. 



A compendium of curHcul ar projects 
devised and tested by educators. 



SUPER PEOPLE. RoSert Miller and Will ■ 
Schroeder, CUNY, CASE Institute for Research 
and Development in Occupational Education. 
December 1980, 16pp. Avail abl§ . from: s 
NY-SEC*, no charge. , 

* * 

A comic book format is used to challenge 
traditional sex roles. Girls prove 
equally capable as boys in "May the Best 
Person Win" and "Jane and the Beanstalk." 
"New Wave: Adventures of the Futura Fami- 
ly" offers a view of changing family 

* roles. Very appealing to^ students in 
• grades 3-5. 



TECHNIQUES FOR ELIMINATING SEX DISCRIMINATION 
FROM VOCATIONAL EDUCATION: AN INSTRUCTOR'S 
GUIDE .^OR CULINARY ARTS. Georgia S. Glick 
and J_inda K. Upton, Minuteman Regional 
Vocational-Technical School. September 1979, 
30pp. For avail abil ity, write: Linda Upton, 
Minuteman Regional Vocational -Technical High 
School, 758 Marrett Road, Lexington, MA 
02y3. ; * 



A guide addressi ng the issues of sex 
bias in'a specific shop area. This . 
review identifies sex bias or stereo- 
typing in formal curriculum materials 
and in the^ "bidden curriculum," and pro- 
poses positive strategies to overcome 
the effects of this bias. Culinary arts 
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instructional materials, Students' self- 
concepts and biases, and/i nstructors' shop 
management are examined 



TRABAJAMOS: A BIL I N(aUAL/MULti CULTURAL CAREER' 
AWARENESS AND LANGUAGE ENRICHMENT m PROGRAM. 
Renee Z. Sherman, and Margot Vazquez de . 
Benario, NooerTber 1980. Available from: 
EDC/WEEA Publishing Center^, call toll 
fre* for prices. Fpr future availability, 
write: EDRS+* 

* This three-wfcek bilingual programs^ be 
easily integrated in*o early primary 
career awareness "programs^ Twelve nontra- 

1 ditiond> occupations are presented in- two 
self-contained teaching kits--one in 
Spanish and one in English. 



TRADITIONAL VERSUS NON-TRADITIONAL — 
EXPANDING C'AREER CHOICES. Richard, Tate 
and other contributors, Bloomington Human 
Resources Dept. Spring 1981, 100pp. each. 
Available from: Richard Tate, Human 
Resources Dept., City of Bloomi ngtorv, Box 
10Q, Municipal Sldg. , Bloomington, IN 
47402f $5.00 each. 



Middle School Um 



i 



A self-contained five-day unit. Dis- 
cusses sex role stereotyping and the 
limits it imposes- and introduces nontra- 
ditional employment. 

High ScfiobV Unit . 

A self-contained five-day unit. Explains 
why people work, introduces nontraditional 
employment, and -encourages entry into 
the skilled traces. - 



UNTAPPED RESOURCES IN 'VOCATIONAL "EDUCATION: 
TEACHER SUPPLEMENT. James 0. Good, Univer- 
sity of Missouri /Col Jmbi a.; Instructional 
♦Materials Laboratory* 1979, 373pp. v Avail-, 
able from: Instructional Materials Labor^- * 
tory-M0+, $6.50. 

•Selected portions from Untapped Resources 
> in Vocational Education: Teacher/Trainer 
Gu\de . (see Inservice/Preservice. and 
Student Workshop Resources section) . 



i 

WINNING: '"JUSTICE FOR ALL. H Council on 
Interracial Books. 1979. Available front: 
Council on 'interracial Books, 1841* Broadway, 
New YorJc, NY; $70. 

' This fifth- and sixth-grade curricu>nr 
includes t 35 lesson plans to help - 
* teachers/ increase student understanding % 
of sex and race discrimination, package 
includes three filmstrips, a student . 
workboak, and teacher's guide. 



WOMEN AT WORK! Sharon Valiant, EducationaJ 
Improvement Center-Central. 1979, 24pp. 
Available from: Northeast Network for 
.Curriculum Coordination, Bldg. 4103, Kilmer 
'Campus, Rutgers, The State University, New 
Brunswick, NJ 08903; for prices, see 
Project SELECT in the Resources of Interest 
to Al 1 Educators section. 

* 'A book of role models, presenting both 
famous ^and interesting women worker?, 
past and-present, in -the areas of science, 
technology, ttfe trades, industry, and busi 
ness. Useful in a variety of school 
subjects'. Includes classroom ideas, a 
* -list, of nontraditional jobs for women 
with educational requirements and salary 
ranges, apd quiz-on working women. 



§§§§ 



EVALUATION/SELECTION OF SEX-FAIR 
INSTRUCTIONAL MATERIALS 

C0MPREHENSI,VE*REVIEW MOO-EL FOR VOCATIONAL 
INSTRUCTIONAL MATERIALS (title tentative). 
Exeter Area High School. - July 1981, 30p<p. 
Available frpm- Langdon Plumer, Vocational 
Director, Exeter Area High School, Exeter, 
NH 03301 ; no charge. 

A model matrix to assess vocational 
instructional and audiovisual materials 
0 for sex bias and sex role' stereotypi ng; 



CRITERIA FOR f HE SELECTION (JJ^Qfij£S>ftND 
INSTRUCTIONAL AIDS." J da Kravi tz , School 
District 'of Philadelphia. Forthcoming 



*See state sex equity coordi nators listing. 
+See distributors address listing. - 
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January 1982. Available from: EDC/WEEA 
Publishing Center+, call -toll free for 
prices, 'For future availability, write: 
EDRS+. 

'Critical points for educators to consider 
when selecting multiethnic, nonsexist 
instructional material s.^ 



EQUITY GUIDELINES FOR STATE DEPARTMENT 
STAFF. Kaine State Dept. of Educational 
and Cultural Services, Bureau of Vocational 
Education-. 1979, 23pp. Avail able "from: 
ME-SEC*, no charge. 

Originally developed for State Dept. 
staff/ this booklet is useful for 
others concerned with s&ist and 
'racist language aniJ illustrations. 
Includes numerous examples of ways to 
avoid biased or stereotyped language • 
and illustrations focused on women and 
men, handicapped, and minority persons. 
(Drawn from similar publications devel- 
oped by Texas, Illinois^ and'Ohio.) 



GUIDELINES FOR ESTABLISHING SflUITY IN LAN- . 
GUAGE AND ILLUSTRATIONS. Te*as Education 
Agency, Communications and Publications 
Committee. Summer 1979, 22pp. Available 
from: Publications Distribution, Texas Edu- 
cation Agency, 201 E. 11th St., Austin, TX 
78701 ; rro charge. \ 

Designed to help staff members improve 
equity in language and illustrations, 
relating to men and women ? racial minori- 
ties*, and disabled people. + 



, GUIDELINES FOR SEX-FAIR VOCATIONAL EDUCA- 
TION MATERIALS, , Women orfWords and Images. 
19?8. Available from: National Center 
for Research in Vocational Education+, 
$4.95. 



C/ 



materials; and checklists for evaluating 
materials for sexism in language, occu- 
pational and social roles, omissions, 
and physical appearance. * 

Guidelines for the Creative Use of Biased 
* Materials in a Non-Biased Way ^ 8pp. Al~s o 
, available from: EDRS+, ED'T85 413, 
MF $0.91; PC $2.00 plus postage. 
Methods to help teachers deal with sexist 
language, roles, portrayal of personal 
traits, and' illustrations. * 

? A Checklist for Evaluating Materials * 6pp 



< 

ROAD MAP TO CHANGE' #2:"' WORKBOOK FOR DEVELOPINi 
NON-BIASED MATERIALS. Karl a Atkinson, .West- 
ern. Michigan University , -Center for Women's 
Services. August 1979, 77p)>. Available , 
from: Vocational Resource Center*, $4.50. 

A workbook of sequenced exercises designed , 
to increase skills in recognising and 
eliminating sex bias in vocational-' instruc- 
tional material s as . it appears in lan- 
guage, omission of roles, character and 
personality traits, physical appearance, 
and graphics. t 



SEX STEREOTYPING IN INSTRUCTIONAL MATERIALS 
AND TELEVISION: AWARENESS KIT. Matilda 
Butler, Women's Educational Equity Communi- 
cations -Network. 1978 r 50pp. Available 
from:., EDRS+, ED 168 548, MF $0.91; PC $5.30 
plus postage. * 

* Provides information on the portrayals o 
women and men in instructional materials 
and media; discusses how to evaluate and, 
choose the best sex- fair media; recommends 
actions that* wilrhelp eliminate sex 
stereotyping in these materials; tfnd sug- 
gests an approach to teacfiing children 
how to be aware of sex-biased materials. 



Guidelines for Sex-F,air Vocational Educa - 
tion Materials , 32pp. A-lso available 
from: EDRS+, ED 174 750, MF $0.91; 
PC $3.65 plus postage. 
Contains guidelines useful far developing 
'non-biased printed, audio, and visual 



*See state sex equity coordinators listing 
+See distributors address listing. 
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Resource Guide 

for Sex Ef*«*f f y- , 
Vocaf/ona/ Colins'eling ' 



FOR USE BY COUNSELORS _ . 

ADULT COUNSELING FOR SEX EQUITY IN POST- 
SECONDARY EDUCATION- Del ores Parker and 
Carol Eliason, Women 1 s ideational Equity 
Communications Network* andS€RIC Clearing- 
house on Counseling and Personnel Services. 
July 1980,"*58pp. 'Available from: EDRS+, 
ED 192 176, MF $0.91; PC $5.30 plus postage. 

Presents reasons why women return to 
college^ reviews research regarding 
women's Utilization of student personnel 
department, analyzes admission require- 
ments, outlines institutional activities 
< that promote sex equity, and offers ' 
specific recommendations for change. 



BEATING THE NUNfBERS: A MATH CAREERS PRO- 
GRAM HANDBOOK'. Ferol Breymann, Boston 
Community School Board, Inc. and Boston 
University, School of Education. July 
1980, 164pp. Avail abfe from: EDC/WEEA 
Publishing Center+, call toll free for 
prices; or EDRS+, ' ED 191 701, MF only- 
$0.91 -plus postage. " 

This handbook describes a successful 
Boston-based program that combines 
math instruction and counseling to 
help under-educated and underemployed 
women develop basic math skilra, * 
broaden their career aspirations, and 
overcome barriers to job advancement. 



BECOMING. Dr. Nancy Voight, University 
of^orth Carolina, School of Education. 
August 1980. Available from: EDC/WEEA 
Publishing Center+, call toll free for 
prices. For future availability, write: 
EDRS+. \ 

Complete with checklists, self-assess- 
ment instruments, and activities, thp 
program involves ihdividuals in evaluat- 
ing their interest<>^kills, priorities, 
and values. * 



CAREER GUIDE TO IMPROVE VOCATIONAL EQUITY 
IN GEORGIA (title tentative). University 



♦See state sex equity coordinators listing. 
'+See distributors address listing. 

\ 



^Maeorgia, ,Col lege of Education, Div-ision 
of Vocational Education. June 1981, 200pp. 
Available from: * Dr. Jonnaic^yd, -Director, 
Division of Program Development^ State 
Dept. of Education, 333 State Office Bldg., 
Atlanta, OA 30334;_no charge. 

Identifies job opportunities available 
in Georgia during the 1980's, and list^ 
training programs in the state. 



( THE CAREER SHOPPER'S GUIDE. f Gerri Hair, 
Women's Center of Dallas. 'December 1980, 
376pp. Available from: EDC/WEEA Publish* 
ing Center*-, call toll free for prices. 
For, future availability, write: EDRS+. 



re- 



A practical guidebook for coury 
providing assistance to women r_ 
entering the work force, underemployed 
women, career changers*, and women J 
considering nontraditional career fields, 



THE COUNSELOR HANDBOOK^ N. . . Series. 
Rochester City School -Bj strict. Forth- 
coming, January 1982, 50pp. each. Available 
from: Ruth De Rosa, Rochester City -School 
District, 131 W, Broad St., Rochester, NY 
14608; write for cost informaton. 



Three handbooks for Home 
Industrial Arts, and Busi 



onomics, 



ss otter 



job-relatedxjnformation, student 
activities, arWv resources for each 
of the above vocational program areas. 
Nontraditional careers are stressed. 



DREAMS TO REALITY. Available fnom: Girl 
Scouts of the U.S.A.; National Equipment ( 
Service, 830 Third Ave., New York, NY 
10022; or Girl Scout Departments 1n local 
retail stores; $5.25 ayset. 

4 

Designed to increase job awareness among 
young women. The set contains an ^ activ i- 
'Vty'tfSbk* career caWs, aruTTeafrer^ 
guid6. Local 4 Girl Scout Council s, would 
assist in using tbfe materials. 
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EQUITY COUNSELING FOR COMMUNITY COLLEGE 
WOMEN. Nancy Carol Eliason, American 
Association of Community and Junior 
Colleges, Ctfiter for Women* s- Opportuni- 
ties. March 1980, 306pp. Available from: 
EDC/WEEA Publishing Center*, call toll 
free fo& prices; or EDRS+, ED 137 369, 
MF only-$0.91 plus postage. 

This series of articles," written by 
counselors at two-year community 
colleges across the nation, can help 
other counselors develop outreach 
techniques and vocational guidance 
counseling for women in postsecondary 



l nstitutions. 



EXPANDING CAREER CHOICES: AN- EXEMPLARY 
PROGRAM. Austin Area Vocational -Technical 
Institute. June 1979, 230pp. Available 
from: Minnesota Curriculum Services 
Center+, $5.00. 

A prevocational trai ni ng t manual for use 
with women interested in nontraditional 
careers, displaced homemakers, and 
re-entry women to prepare them for making 
decisions regaling the world of work: 
clarifying personal and work values, 
solving career problems, making s&und ' 
■ <&cupational choices, and preparing 
them to enter the joJd market. Adaptable 
to other populations. 



EXPANDING YOUR HORIZONS IN SCIENCE AND 
MATHEMATICS. Dr. Lenore Blum, Mills 
College, Center for Career and Life 
Planning and Dept. of Mathetoatics/Com- 
puter Science.' February 198Q. Available 
from: EDC/WEEA Publishing Center+; call 
toll free for prices. The Handbook for 
Conference Planners is also available from 
LDR5+, ED 191 700, MF only-$0.91 plus 
postage. 

Two films, The Math-Science Connection: 
Educating Young Women for Today and 
Sandra, Zella, Dee, and TTTITrgrTpar" : — 



Women in Science , and the booklet, 
Expanding Your Horizons: A Handbook 
for Conference Planners , help educators 
and parents encourage girls to consider 
careers in science and technology. 



EXPLORING EDUCATION EQUITY: SEX AFFIRMATIVE 
GUIDE FJOR COUNSELING AND TEACHING. Dr. 
Patricia Bal 1 x ^University of Tennessee, 
Appalachian Center for Educational Equity. 
Forthcoming Fall 1981, 628pp. Available 
from: EDC/WEEtf Publishing Center+, call 
toll free for prices. For future availa- 
bility, write: EDRS+. % 

A curriculum for educators and coun- 
selors conducting training programs for 
"women in hfgher education. Topics high- 
lighted are: 1) counseling women, 
including feminist therapy; 2) sex bias 

- in interest ineasurement ; 3) women in 
higher education^ 4) affirmative' action 

/ for women in-edncation; and 5) assert- 
iveness training for Job-seeking ski]ls. 



FOLLOW THE YELLOW BRICK ROADS. Thomas 
Bufljfington and ^Associates. 1978, 83pp. 
Available from* U.S. Government Printing 
Office*, order no. 017-080-02028-8, $4.40. 

This catalog of career education ideas 
is divided t^to four sections: , class- 
room, community resources, couqseling 
and guidance, and management. For 
elementary thrQugh postsecondary school 
students. May serve* to stimulate sex 
equity approaches. 



FORTUNE TELLING: A PROGRAM FOR GIRLS ABOUT 
WOMEN*, WORK, AM) NONTRADITIONAL OCCUPA- 
TIONS. Boston Young Women f s Christian 
Association. July 1977, 198pp. Available - 
from: Fortune. Tel 1 i ng Coordinator, Boston 
YWCA, 140 Clarendon St., Boston, MA 02116; 
$8.50, ' 



A program designed to interest girls in 
their working futures and help them 
improve the|r employment prospects. 1 



HOW WOMEN FIND JOBS: A GUIDE FOR WORKSHOP 
-LEADERS. Dr. Vera Norwood, New Mexico 
'Commission on the Statys of Women. July 
1979, 280pp. Available from: EDC/WEEA 
Publishing Center+, call toll free for 
prices. For fixture availability, write: 
EDRS+. 



*See state sex equity coordinators listing. 
+See distributors address listing. 
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The guide offers workshop leaders sug- 
gestions for surveying the job market, 
publicizing the workshop, finding poten- 
tial students, conducting group discus- 
sions, and leading activities. Students 
learn what thei r .job skills are, how to . 
write a resume and apply for a job, how 
to interview, and how to balance work 
li fe and hqjne li fe. 



NONSEXIST CAREER COUNSELING FOR WOMEN: 
ANNOTATED SELECTED REFERENCES AND 
RESOURCES.- PART I and 'PART II. Rita M. 
Costick, Fran Hereth,and Kathy Cirksena, 
comas., Women's Educational Equity Com- 
munications Network. January 1978, Part I- 
23ppT; Part II-29pp/ Available from: EDRS+ 
ED 158 21 2 and ED 15JB 213, MF $0.91 each; 
PC $3.65 each plus postage. < 



ndUc 



ILLINOIS CAREER GUIDANCE HANDpfcOK. South- 
ern Illinois University. June 1981, 600pp. 
Available from: Curriculum Publications v 
Cleari nghouse+ , $<1 2. 

A reacjy reference to program planning, 
implementation, andevaluation. It * 
provides a defi nite- systems approach to 
the activities and experiences carried 
out by the student and guidance person- 
nel of tha* school. Contains specific 
and detailed information on employment 
outlook, job placement, apprenticeship 
opportunities, computerized guidance, 
sample worksheets, and laws affecting 
career guidance. 



INCREASING OPTIONS THROUGH L'lFE/WORK 'PLANNING 
SKILLS. Nancy Deutsch and Roberta Gassman, 
University of Wisconsin-Extension. February 
1981 , 1 23pp. 



Available from: WI-SEC*, $5.00. 



A workshop materials package for teaching 
li fe/work-planning and decision-making 
•skills to teenagers, while helping them 
free themselves from sex role stereotyping 
and expanding their career options. 



NEW DIRECTIONS FOR RURAL WOMEN: A WOR^HOP 
LEADER'S MANUAL Mary Gindhart, The Grail. 
December 1979, 40pp. Available from: 
EDC/WEEA Publishing Center+, call toll 
free for prices; or EDRS+, ED 186 204, - 
MF only-$0.91 plus postage. 

Outlines a series of, workshops designed 
to alert women tt> education and career 
training options in thiir local area. 
Participants become .involved in self- 
exploratvon, goal setting, and making 
career decisions based on personal values, 



Part I contains information on counselor 
training and professional 'development, 
counseling resources, career interest 
measurements , and minority women. 
Part II provides resources on women and 
work, women in specific occupations .a/)d 
professions, and programs related to 
women's career preparation/training. 

( . o o o o 

TTOJECT CHOICE: CREATING HER OPTIONS IN 
CAREER EXPLORATION. Dr. Elyse S. Fleming, 
Case Astern University, De^t. of Educa- 
tion. 'July 1979, 582pp. Available from: 
/fDC/WEEA Publishing Center*, call toll 
'' free for prices; or EDRS+ , ,ED 185 321 , 
MF only-$0.91 plus postage. 

This practical and informative book helps 
secondary counselors, youth group leaders, 
and community college faculty to counsel 
young women to recognize % thei r own 
talents and capabilities. 



PROJECT SCOPE (Support Of Co-Educational 
Occupational Programs In Education) Series. 
Susan Riley. Forthcoming Winter 1981. 
For availability, write: MA-SEC*. 

Four manuals focus on support groups for 
.students in noritraditionaV»programs. 
Together We Can describes strategies ttr 
facilitating a support group. A Fair 
Shot/An .Equal Chance is a handbook of 
activities for use by support group 
members. It's Not Funny—It's Illegal 
summarizes the laws that guarantee equal 
education and employment opportunities." 
Portraits is a. collection of character 
sketches of students in nontraditional 
vocational programs who may function as 
role models; these young women discuss 
the problems, successes, and strategies 
for survival in these programs. 



*See state sex equity coordi nators^l i sti ng. 
+See distributors address listing. 
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RESOURCE FOR WOMEN SEEKING NONTRADITIONAL 
CAREERS: A HANDBOOK FOR CONNECTICUT WOMEN 
AND THEIR COUNSELORS. Connecticut Commis- 
sion on tHe Status of Women. May '1981, 
90pp. Available from: CT-SEC*, no charge. 

A useful guide for counselors assisting 
high s'chool and adu/t women in making 
career choices, and for women seeking 
nontradi tional employment. 



RESOURCE GUIDE FOR SEX EQUITY IN VOCATIONAL* 
COUNSELING. Virginia Polytechnic Institute 
and Blacksburg State University, College 
of Education. 1980, 109pp. Available 
from: VA-SEC*, no charge. ^ 

An annotated list of relevant articles, 
books, research reports, audiovisual 
materials, staff draining materials, 
organizations, and directories. 9 



SEX" FAIR COUNSELING: A HANDBOOK. Barbara S. 
Fuhrman, Pd. , Virginia Commonweal th Univer- 
sity, School of Education, Office of 
Continuing Education and Field Services. 
1979, 193pp. Available from: Dr. John 
Oehler, Director of Continuing Education 
and Field Services, 2106 Oliver Hall, 
Virginia Commonwealth University, Richmond, 
VA 23284; $5.00. 

A capsulized ready reference for devel- 
oping sex-fair guidance programs. 
Topics of the eight modules include sex 
fairness in the school climate, group 
counseling, tests and testing practices, 
and community attitudes. E^ch module 
presents objectives of the unit, back- 
ground iofermat ion , assessment instru- 
ments to identify extent of sex bias 
and sex fairness, application strategies', 
and evaluation procedures. Accompanied 
by the video,, Sex: No Barriers in 
Careers wh ich highlights people in non-v 
traditional work roles, (see Nonprint 
Resources section) * - 



Available from: Minnesota Curriculum Ser- 

vices Center+; write for cost information. 

Provides counselors with ideas for pro- 
active sex-Tair counseling methods which 
meet the Office of Civil Rights guidelines. 
Suggestions and techniques are offered 
for public noti fioation , 'promotion and 
recruitment, admission, retention, and 
placement. Includes an annotated' 
bibliography. ^ 




STUDENT CAREER CONFERENCE HANDBOOK (title 
tentative). Wendy Grayson, New Mexico 
Commission on the Status of Worsen. Forth- 
coming Spring 1982, 50pp. Available from: 
Wendy Grayson, New Mexico Commission on 
the Status of Women, 600 Second St., NW, 
Suite 809, Albuquerque, NM 871.02; write 
for cost information. 

A manual for educators interested in 
undertaking/sponsoring a career confer- 
ence for students to promote and foster 
awareness of nontradi ti onal careers, 
vocational education institutions, and 
postsecondary schools. 



THE TOOLS OF THE TRADE: A BLUEPRINT FOR 
MOVING YOUNG WOMEN INTO NONTRADITIONAL 
CAREERS. Skilled Jobs for Women, Inc. 
Forthcoming September 1981. For avail- 
ability, write; Andrea Graff /Donna 
Leonard, c/o Skilled Jobs for Women, Inc., 
. 2095 Winnebago St., Madison, WI 53704. 

A technical assistance package contain- 
ing a guide, background readings, and a 
color slide/tape presentation. The. 
package helps secondary counsel or$ and 
teachers identify the problems of tradi- 
tional enrollment by sex within their 
school, and suggests and outlines activi- 
ties and programs to increase awareness 
and enrol lment 'into prrepaidtory courses 
for nontradit/onal careers. 



SEX FAIR COUNSELING: POLICY AND PROCESS. 
Dorothy Bray, St. Cloud Area Vocational- 
Technical Institute. June 1980, 37pp. 



*See state sex equity c.oordi nafors lifting. 
+See distributors address listing. 



TRAINER'S GUIDE FOR CAREER CONVERSATIONS: A 
✓GUIDE FOR PARENTS AND YOUTH. Penee W. 
Stewart and Russell T; Osguthorpe, David 
McKay Institute- of Education at Brigham . 
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Young University. Forthcoming Fall 1981, 
55pp. Available from: ' UT-SECS $2.00. 

A manual for teachers, counselors, and 
others interested in helping parents 
work more effectively with their chil- 
dren in the career decision process. 
Section One provides suggestions for 
conducting two parent/student workshops, 
as well as a more individualized program 
between parents and counselors. Section 
Two contains several classroom activities 
on how sex stereotyping can influence 
'careerjjici siofis. For more information 
on^ S^eer Conversations , see the Resources 
for Parent/Comnfunity Involvement section. 



WANTED: MORE WOMEN IN SCIENCE AND TECHNOLOGY. 
Massachusetts Institute* of Technology-. 
April 1981. Available from: Committee on 
the Status of Women "i'n Physics, American 
Physical Society, 335 E. 45th St., New 
York, NY 10017; $3.00 

A packet of information for junior and 
high schqol counselors and teachers 
stressing the importance of a strong 
background i ipuathematics, chemistry, 
and physics/ Includes generakorienta- 
tion for educators, cf resource list, 
plus a bibliography f6r young women. 



WHA^ TO DO ABOUT SEX BIAS IN TESTING. 
Carol K. Tittle, Women's Educational Equity 
Conmuni cations Network. 1979, 19pp. Avail- 
able*ffom:- EDRS+, ED 183 628, MF $0.91; 
PC $3.65 plus postage. 

; 

Offers guidelines for reviewing biased 
tests and suA»£tions to counteract . 
their bias, s 



A WOMAN 1 S PL-ACE— VOCATIONAL EDUCATION IN 
MINNESOTA. Ann Olson v Jackson Area Voca- 
tional-Technical Institute. August 1981, 
38pp. Available from: Minnesota Curricu- 
lum Services --Center+^-wr-i^e- for-cost^_ 
i nf onnation. 

♦A handbook containing procedures for 
three workshops designed to meet the 



needs of women in three progressive 
•/stages of change: 1) identifying a need 
for change in one's personal or work 
life; 2) gathering information about 
careers and exploring occupations 
through informal "hands-on" experiences; 
and 3) exploring nontraditional careers 
and learning about support services 
offered by community agencies. 



women in nontraditional jobs: a conference 
guide-Increasing job options for women. 

U.S. Dept. of Labor, Women's Bureau. 1978, 
32pp. Available from: Women's Bureau+, 
single copy free; or* U.S. Government Print- 
ing Office*, order no. 029-002-00051-7, 
$1.60. ' ' - 



WOMEN ON "THE MOVE: A COUNSELING WORKSHOP 
MANUAJ. FOR WOMEN SEEKING NON-TRADITIONAL 
WORK. Priscilla H*pe Farmer. 1980, 78pp." 
Available from: PA-SEC*, no charge. 

This handbook for women is about^ effec- 
- tive and creative ways of- finding and 
learning about ,new careers', especially 
blue collar work and entry level and 
midmanagement jobs. Sections focus on 
k self-appraisal, understanding the job 
market, career choice, job'searchi ng, 
* and maintaining a job. 



§§§§ 



FOR x U$E BY STUDENTS 

APPRENTICESHIP AND/ OTHf R BLUE COLLAR JOB , 
OPPORTUNITIES FOR WOMEN. Valerie Wheat 
[nd^Christie Niettel, Women's Educational 
Communications Network. 1978, 
Available from: EDRS+, ED 167 741, 
MF" PC $3.65 plus postage. 

^ovide^sflfenerar information about 
<^he trades 

' CHOICES AND CHALLENGES: A STUDENT GUIDCBOOK 
••ABOUT NONTRADITIONAL CAREER OPPORTUNITIES. 



■ 

*Se<e state sex'equity coordinators listing. 
+See distributors address listiing. 
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Carvell 'Education Management Planning, Inc. 
June *1979, 72pp. Available from': P.ublica-' 
"tion Sales, California Dept. of Education, 
P.O. Box 271, Sacramento, CA 95802; $2.75 
plus tax. 

• » 

Learning aids,, sel f-awarfentess check 
• sheets, and case-studies are usicf to 
hejp students plan for their future 
•careers. The definition of nontradi- 
tional occupations, reasons creating 
rtew opportunities' «irk these occupations* 
opportunities availatt|e~ in CalifQrnia*, 
imd how a student prepares for his/her 
job choice are covered. 



HOW ABOUT A LITTLE STRATEGY? KNOW, Inc. , 
panuary 1981. Available from": 'EDC/WEEA 
Publishing Center*, call toll free for 
prices; 'or EDRS+-, ED 198 380, MF only- 
$0.91 plus postage-. 

* ~. 
Presents s-ix case studies exploring 
vacious economic and family situa- 
tions often encountered by mothers 
who return to ^o^k or school. 



JOB- OPTIONS FOR WOMEN IN THE 80' S. U.S. .j 
Dept.' of Labjr, Women's Bureau. • 1980, 
22pp. Available from: Womenls Bureau*, 
single copy free; or U.S. Government Print- 
irtg Office, order no. 029-002-00059-2, $2.25. 

This booklet gives an overviewNQftkwr- . 
status of women in the work force and 
some o^ the factors affecting women's * 
employment; information onxt.he kinds • 
of jobs that wiVl ,be in demand; and 
employment counseling and job hunting 
'respurces. , 



OCCUPATIONAL SURVIVAL KIT. Carol S. Kopson 
and Caroline C. Willis, Delgado College. 
February 1979, 43pp. , Available from: 
LA-SEC*, no charge. 

A career guide which covers choosing, 
finding, and keeping a job. The video, ^ 
Successful Women in the Making , accompa- 
nies the* guide.. (.See Nonprint Resources 
section) 



OPEN MINDS: NONTRAD IT IONAL 'JOBS. Monmouth 
A3ult Education Copii ssion. 1979, 22pp. 
Available from: NJ-SEC*, no charge. ' 

The views of nontraditional students 
and workers, employers, school admin- 
istrators, guidance counselors, and 
parents are used to highlight the. 
status of nontraditional jobs- in. the 
county. « * 



SEARCHING FOR A JOB IN THE CONSTRUCTION 
INDUSTRY SOME TIPS FOR WOMEN. U.S. 
Dept. of Labor, Women 1 s J!yreau. m 1979, 
5pp. Available from: -women's Bureau+, 
si ngle copy free. 



SEX DISCRIMINATION IN EMPLOYMENT: DOES 
SEX DISCRIMINATION AFFECT SOMEONE CLOSE 
T0 % YOU? Alameda Cowity Office of Educa- 
tion. 1980. For availability, write: 
V£ICE+. 

This brochure provides answers to 
wh^t sex di scrimi nation i s , how to 
detect' it> and which laws and ageri- 
l cies protect you r and lists other s 
resource agencies to contact.. 
j » 

^ oooq * 

SUIT YOURSELF: SHOPPING* FOR A JOB. Wider 
Opportunities for Women, Inc. 1980, 51pp. 
Available from: Wider Opportunities for 
Women, jslnc, Publication Requests, 1511 K 
St., NW, Suite 345^ Washington, DC 20006; 
$5*00. 

, A beginner's self-help guide containing 
tips-, techniques, and ^elf-assessment - 
tools for <organizi ng a job search 
Fifteen photographs depict nontradi- 
tional workers. 



TIME FOR A CHANGE. Connie C<u/1ey, Ellis 
Associates, Inc. Forthcoming Fall 1981, 
50pp. ''Available from: Jo-Shuchat, 
TTomen's Outreach Project, Technical Edu- 
cation^Research Centers, 8 Eliot St., , 
Cambridge, MA 02138; write for cost 
information. 



ERIC 
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• A guidfe for \Jbmej?*interested in entering 
^male-intensive fields' (technical ^fields, 
u trade~and industry, and agriculture). 
Discusses the opportunities, advantages, 
2 challenges, and 'barr.iers ; and provides, 
^detailed occupational and training ~ 
information (salary, setting, etc.). t 



A job guide offering general informal 
tion on women in this male-dominated 
program area, self-assessflWnt check- 
lists, job hunting techniques* and a 
list af resources available in tfie 
area. 



TRY IT, YGU\ktrLIKE IT* A STUDENT'S ■ 
INTROOUGTIOjjhYO NONSEXISf VOCATIONAL EDU- 
CATION. Martha Mathews ^nd Shjripy McCune, 
National Foundation for the Improvement -of 
Education, -Resource Center -f or 2a,ex Roles in 
Education'., 1978, |9pp. » Avail wle from: % 
Resource Center on Sex Equity, CounciT of 
Chief State: School Officers, 400-North 
•Capitol St.', Suite 379, Washington, tit 
20001 , $1.00; -or EDRS+, ED 1 70 520, 
MF $0.91, PC $5.30 plus postage. 



A booklet to \ieVp secondary students' 
becom^ aware of and consider nontradi- 
tional vocational education* programs. 
Thfc students are ^encouraged to explore 
.tjjeir interests, think about their 
roles in the home, conSiderM/oCulional 
counses which -match their skills and 
ab?l\ties, and learn ^bout^quity 
legislation. * ( > 

ootao < # 



A WOMAN'S GUIPE.TO^APPRENTICESHIP. U.S. 
Dept. of Labor; Htm^s Bureau. 1980, 30pp; 
Availably .from? ^i3^ieaU^8ureau+, single 
copy free;. »or U.S. 'GoV^J^n^t-^rinting - 
Office*, order no. 0Z9-l{(K-0005£-4. $2.25. 

Irvforms "women about, the apprentice- 
ship system and how it operates, the 
*pr>oblems womeft^ encounter in seeking 
apprenticeship opportunities, the 
apprenticeship application process, 
th# kinds of jobs -available, and the 
" * preparation -needed to successfully 
apply for an apprenticeship. 



WOMEN IN N 9*NT RAD I T 1 0 NAL - ROLES IN TRA*DE AND 
INDUSTRY? Rochester City Scflool District: / 
Forthcoming January 1982,^60pp» -Available * 
from* RutheDe Ro$a,' Rochester City School* 
•District, '131 W. 'Bjoad St., Rochester, NY 
W6fi8jjwrite for cost information. ' 9 * 



A WORKING WOMAN'S GUIDE TO HER JOB RIGHTS. ' # 
U.S. Dept. of Labor, Women's Bureau. 1978, 
32gp. ^Available . from: Women's Bureau+, * 
single copy free; or U.S. Government Pripting 
0ffice+; order 'no. 029-(5l6-00056 T 9, $1.60. 

v 

a . §§§§ 

DIRECTORIES OF NONTRADITIONAL 
WORKERS 

y' 

Arizona i / , 

PEOPLE TALK ABOUT THEIR NONf RADITIONAL ' 
JOBS. Nancy Bene, comp.; Coconino County 
Educational Services Project. .June 1981, 
40pp. For availability, write: AZ-SEC*. 

* .Second volume to the student ^booklet , 
Women Talk About Their^Nontraditiona l 
Jobs. . Twenty men and women in non- 
traditional fields (male Wrse, female 
physic i an, v female car salesperson', 
female cable splicer, etc/) are * ^ 
interviewed. 



^ — * ft 



*See state sex equity coordinators* listing* 
-♦-See distributors address listing. 



WOMEN TALK ABOUT THEIR NONTRADITIONAt JOBS. 
Jenny Erwinv comp. , Coconino County Educa- 
tional Services Project. June 1980, 40pp. 
For availability, writtf: AZ-SEC*. 

V - • 

Interviews with twentywomen in non- 
traditional fields. -Among thfcse fields 
are air traffic corftfp.l » carpentry, 
sawyering, and landscape gardening. 
This studfnt booklei rs accompanied 
by the slideftape, I "Am a Woman , (see 
Noaprint Resources section) Twenty 
additional nontraditiona). workers are 
introduced in People Talk About Their 
. tjdfttraditional Jobs. » 
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Hawaii 

^DIRECTORY OF NON-TRADITIONAL WORKERS IN ^ 
AkAlI. Kapiolani -Community College. July 
1981. ^vaila&le from: HI-SEC*, no charge. 



Identifies 80 no/itraditional workers 
•filling to servers role models or 
resource persons. 



DIRECTORY OF MISSOURI NONTRADITIONAL -ROLE 
MODELS. Mary Ann Devore, comp. , University 
of Missouri /Columbia, Instructional Materials 
Laboratory. Summer 1981, 20fep. Available 
from: Instructional Materials Laboratory- 
M0+; write for cost information. 

Profiles are largely, bgt exclusive- 
ly, drawn from nontradi tional workers * 
in welding, building trades, electronics, 
• machine shop, and health occupations. 



Kansas 



KANSAS DIRECTORY OF NON-TRADITIONAL WORKERS. 
Kansas State University, Dept. of Adult and 
Occupational Education. September. 1980, 
28pp. Available from: KS-SEC*, no charge. 

- Lists nontraditional workers willing to 
meet with interested students/job seekers 
and talk about their job. The directory 
is organized by general job category and 
% region.. Accompanied by a Strategies ^ 
Handbook for Use with the Kansas Direc - 
tory of Non-Jraditibnal Workers . , A 
revised edition of the directory is ♦ 
expected Fal 1 1981. 



Minnesota * „ , 

NEW ALTERNATIVE? AT WORK. Louise Locketz 
and Wayne Haskel 1 , < comps. , St. PauT Public 
Schools. June 1981; 180pp. Available*' 
from: Minnesota^ Curriculum Services 
Center+; write/for cost information/' 

Brief biographical sketches of male 
and female nontraditional workers 
include their education and motivation 
for entering their chosen field. 



Nebraska > 

RESOURCE DIRECTORY OF NON-TRADITIONAL 
WORKERS. Southeast Community College. 
1980. Available from: Gerald D, Gruber,^ 
Dean, Student Services, Southeast Community 
College, Lincoln Campus, 8800 "0" St., 
Lincoln, NE 68520; no charge. 

A campus pamphlet highlighting the 
experiences of nontradi tiorral workers 
in the area. 1 



New Jersey 



a/lc 



CAREER EXPLORA TION EXPERIENCE. Cha/lotte 
Coddington and Henry E. Blenke, comps. 
Bridewater-Raritan Regional SGhool District. 
1980, 30pp. Available frorti: NJ-SEC*, no 
charge. * 

Organized by occupational clusters, this 
booklet provides students with names of 
various corporations, medical centers, 
county agencies, small businesses, and ✓ 
individual professional peopje in the,- 
a re* where and whom students could - * 
"shadow." 



Missouri ! 
« 

BUTCHER-, BAKER, CANDLESTICK MAKER. Linn 
Technical College, Women's OutreacR Program. 
May 1981 , 100pp. AvaiTatxle from: Karen 
Buckman, Linn Tedj/iical College, Linn, M0 
^5051 ; no charge!^ 

This directory lists Missouri women 
working in nontraditional areas who * 
can serve as role models and resources. 



DIRECTORY OF PEOPLE JN NONTRADITIONAL JOBS. 
Fourth Edition. Educational Improvement 
•Center-Central. 1981, 50pp. For paper 
copy availability, write: NJ-SEC*; for 
microfiche copy, write: Northeast Network 
for Curriculum Coordination, Bldg. 4103, 
Kilmer Campus, Rutgers, The State University, 
New Brunswick, NJ 08903; no charge. + 

Provides a resource list of persons in 
nontraditional jobs who are willing to 



*See state sex equity poordi nators listing^ 
+See distributors adctr.esS listing. 



visit schools and act as role models 
for students. Includes photographs 
of women performing nontraditional 
*tasks. 



New Mexico 

DIRECTORY OF NONTRADITIONAL WORKERS. Janice 
Hightower, comp. March 1981, 33pp. Avail- 
able from: NM-SEC*, no charge. 

A listing of nontraditional workers 
throughout the state willing to work 
with teachers and community groups, 
to encourage nontraditional career 
choices. 



Pennsylvania 

7 

PEOPLE -AT WORK: PENN5YLVAN IANS IN JOBS 
NONTRADITIONAL TO THEIR SEX. Pennsylvania 
Dept. of Education, Vocational Education 
Equity Program. May 1931, 76pp. Avail- 
able from; PA-SEC*, rfo charge, 

A directory of nontraditional workers 
who, have volunteered .to assist in sex- 
fair counseling. They are available 
for talks to groups, job visits, and 
meetings with individual students. 



South Carolina ~ 

DIRECTORY OF PEOPLE IN NONTRADITIONAL JOBS 
(title tentative). Trident Technical Col- 
lege. April 1981, 40pp. Available from- 
Kay Mathers, Women's Program Coordinator, 
Trident Technical College, P.O. Box 10367, 
Charleston, SC 29411; no charge. 

Includes 50, men and women working in 
nontraditional fields. Each entry p 
•provides a job description, the edu- 
cation required for Wieir position, 
> and where they are employed. 



West Virginia 

DIRECTORY. OF NON-TRADITIONAL WORKERS IN 
WEST VIRGINIA. Martha McConne-]!, comp., 
Taylor County Vocational Center. 1980, 
29pp. Available from: WV-SEC*, no charge*. 

Each listing provides a job descrip- 
tion, name, address, and phone number 
of a nontraditional worker willing 
* to offer services to educational set- 
tings as speakers, etc. Focuses on - . 
the scientific, technical, craft, and 
service jobs and Skilled \trades, as 
well as careers in law, medacine, 
education, government, etc. 



/ 



Rhode Island f 

DIRECTORY OF RHODE ISLAND WOMEN AND MEN 
IN NON-TRADITIONAL JOBS.* Sylvia Feldman 
and Gail Holman, comps. , Uni versity -of 
Rhode Island, Women's Resource Project. 
September 1980 rev. ed., 80pp. Available 
£romi RI-SEC*, no charge. 
<t * • 

Identifies 300 nontraditional workers 
willing to inform students abdut their 
jobs, either through plass or jx>b site 
visits. Two other useful features of 
the directory are a short survey of* 
the occupational outlook for the mid- t 
1980' s and a list of resources housed 
'in the Bureau of Vocational-Technical 
•Education. Yearly updates are planned. 



Wisconsin 

PIONEERS IN VOCATIONAL EDUCATION. Wiscon- 
sin Board of Vocational-Technjcal and 
Adult Education. 1980, 9pp. Available 
from: WI-SEC Postsecondary*, no charge. 

Twelve men and women who have entered 
nontraditional, postsedondary voca- 
tional training programs are profiled. t 



§§§§ 



EMPLOYMENT REFERENCES 

BRIEF HIGHLIGHTS 0f\mAJ0R FEDERAL LAWS, ON 
SEX DISCRIMINATION IN EMPLOYMENT. U.S. 
Dept. of Labor, WomenSs Bureau. 1980, 6p. 



*See state sex equity coordinators listing. 
+See distributors address listing. 
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Available frqn: 
copy free* 



Woc^n's Bur,eau+, single 



EMPLOYMENT PROGRAM GUIDES 



FACTS ON WOMEN WORKERS* U.S.- Dept. of 
Labor, Women's Bureau. VWailafcle from:- 
Women's Bureau+, single ,copy free. 



, Charts ' C1980): Women Are Underrepre - 
sented as'Managers and Skilled Craft 
Workers-? Fully Employed gomen 'Continue 
to Earn less Ihan Ful ly imployed Men ; 

i Most Women Work Becau'se of Economic * / " 
Need ;, and Contribution ^f Wives' Earn - 
ings to^Family income * 



The' Earning Gaps Between Men*and Wcynen . 
1979, 2Z|jp. Also available from: CO". 
Government Printing Office*, ordennor 
029-016-00060-7, $1.50. 



Twenty Facts on Women Workers , 
ber 1980, 3p. 



De 




NATIONAL DIRECTORY OF WOMEN'S EMPLOYMENT 
PROGRAMS: WHO THEY ARE, WI^AI TH&,QQTt : W> 
Wider Opportunities for H^neR, Inc*/- 1979 
I40pp. Available from: "'Wpe'r Oppprtup}- 2 
ties for Women,, Inc., 1 PuMJitatton 'Request' 
151*1 K St., NW, Sujle 3 4 Sulfas hi ngfcorw DC 
20006; $7.50. & , 

* , ■ V- ^ 

Describes program^ aqd services of ewer 
14-0 women's employment- organizations,, \ . 
including programs far professional 
and managerial women-, , career changers*,, 
minority women, displaced homemaJytfV, 
and women offenders^' Training pr ^ ' 
* grams for skilled trades and tech&cal 
Jobs are also listed. An update' is* 
forthcoming 1982. . ' 



YOUNG WOMEN AND EMPLOYMENT,- WHAT WE *N0wl £ 
AND NEED TO KNOW ABOUT THE SCHOOL -TO-WORJ^ 
TRANSITION. * U.S. Dept. of. Labor, Won^nTs 
; Bureau. 1978, 91pp. Available from: 
Women's Bureau+, single copy free; or 
U.S. Government Pri nti'ng Jpf f ice+, arde-r'no. 
.029-002-00052-7, $2.75. 

Report of a conference. 



NON-TRADITIONAL WORK PROGRAMS: A GJJIDE. 
Wider Opportunities for Women, Ine. 1980 r 
28pp. Avai labTe^rom: Uider Opportunities 
fqr Women, Inc., 1511 K St., NW, Suite 345, 
Washington, DC 20006; $3.00. V 

Describes the Hider Opportunities for 
Women Program to- train and plfcce women 
i/i the skill-et! trades and technical 
" jobs. 



THE NUTS AND BOLTS oNnTO: NONTRAD ITIONAL 
OCCUPATIONS. Jo Shuchat, Technical Educa- 
tion Research Centers, Women's Outreach 
Projecgft Forthcoming Fall 1981, 120pp. 
AvaflJpP from: Jo Shuchat, Women's Out- 
reach Project, Technical Education Research 
Center, 8 Eliot St., Cambridge, MA 02138; 
write fonco^t information. 



A-?manual for 



coordi^wrs of nontradi- 
t^onal -occupations* pTOgrams at post- 
secondary vocational and technical , 
>£^h 6 o 1 s . Contains guidelines on 
. <iadmiftf strati on,, planning, recruitment 
'and intake, training, placement, and 
y evaluation of nontraditional occupa- 
Siop programs for women. A national 
directory of existing programs is 
incjuded. 



WOMEN IN NONTRAD ITIONAL JOBS: A PROGRAM 
MODEL. 1978. U.S. #ept. of Labor, 
Women's Bureau. Avai lable jf romv Women's 
Bureau+, single copy free. 

Boston: Nontraditrional Occupations Pro - 
gram forewomen . 79pp. A^o avai lable 
from: U.S. Government Printing Office+, 
order no. 329-000-00319-0; $2.50. 

Denver: Better Jobs for Wqmen . , 60pp. 
Also available from: U-.S. Govern- . 
ment Printing Office+, order no. 
- 029-002-00050-9, $?.50. 

Descriptions of projects funded with 
£ETA Title 1 1 L funds. _ 
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GENERAL RESOURCES 

* THE APPRENTICESHIP AND BLUE COLLAfSS£$JEM: 
PUTTING WOMEN ON THE RIGHT TRACK/ Urban * 
Management Consultants. July 1981, 173pp. 
Available fro'mf Publication Sales, Cali- 
fornia Dept. of 'Education, P.O. Box^71 , 
Sacramento, CA SS802; write for cosr infor- 
mation. 

* A systems aporoach to getting women 
into apprenticeship, blue collar, and 
ski 1 Jed £lue collar jobs. » 



EXPANDING OPTIONS: A MODEL TO ATTRACT 
SECONDARY STUDENTS INTO NONTRADITIOMAL 
VOCATIONAL PROGRAMS, kernes D. Good and 
tfa'ry Ann DeVore, University of Missouri/ 
Columbia, Instructional Materials Labora- 
tory. Forthcoming Summer 1931, 165pp. 
Available from: Instructional Materials 
Laboratory-MO+i write for cost information. 

Provides background information, 
strategies, and action plans. Also 
contains transparency masters, a 
resource list, and evaluation and 
activity sheets. 

0 0 0 o r 

FAIR RECRUITMENT: THE MODEL AND STRATEGIES. 
Southern Illinois University, Dept. o'f 
Vocational Education Studies. Forthcoming- 
July 1981, 100pp. Available from: Curricu- 
lum Publications Clearinghouse*; write 
for cost information. 

Strategies for recruitment into voca- 
tional education programs. The strate- 
gies approach three different levels of 
action: awareness/interest, desire/ 
decision, and action/enrollment. Each 
strategy includes' information on when, 
. Where, who should, and how to implement 
the activity. The target group--nontra- 
ditional student, adul^, handicapped, 
minority— is also indicated. 



A GUIDE TO' RECRUIT WOMEN INTO- NONTRADITIONAL 
CAREER FIELDS (title tentative). Piedmont 
Technicarfoll.ege. May 1981. ' 



Available 



from: Barry H. Russell, Piedrgont Tech- 
nical College, P.O. Dra'wer 1467, Greenwood, 
SC 29646; ,no Charge. 

<A guide on how to successfully recruit 
and train females for nontraditional , 
programs. 



JOB PLACEMENT HANDBOOK (title tentative). 
University of Georgia, College of Educa- 
tion, Division of Vocational Education. 
June 1981, 70pp. Available from: Dr. 
John Lloyd, Director, Division of Program 
Development, State Dept. of Education, 
333 State Office Bldg., Atlanta, GA 30334; 
no charge. 

An overview of practices success- 
fully employed to place women, 
minorities, and disabled people. 



MINORITY WOMEN— LET VOCATIONAL/TECHNICAL 
EDUCATION TAKE YOU ONE STEP BEYOND IN 
YOUR CAREER. Minority Women--Equi ty in 
Vocational Education. Forthcoming Fall 
1981. Available from: Minnesota Curricu- 
lum Services*; writeVor cost information. 

This reQruitmerlt package offers tech- 
nical assistance and counseling to 
minority women. It contains two 
posters; a handbook for counselors/ 
recruiters within vocational schools 
and public agencies; a, workshop format; 
and a student brochure. 



MODEL PROGRAM TO ELIMINATE SEX BIAS, SEX 
STEREOTYPING, AND SEX DISCRIMINATION IN 
VOCATIONAL EDUCATION PROGRAMS. Betty 
Johnson, Meade County Area Vocational 
Education Center. No date, 5pp. Avail- 
able from: KY-SEC*, no charge. 

Describes a model awareness program 
which has been successful in intro- 
ducing females to industrial educa*- 
tion programs, and mal^s to child 
care and health careers programs. 



♦See state sex equity coordinators M sting 
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OPTIONS AND OPPORTUNITIES; A COMMUNITY 

college Educator's guidebook for NONTRADI- 
TIONAL* VOCATIONAL PROGRAM IMPROVEMENT. 
CarvelT Education Management Planning, 
Inc. June 1980, 100pp. Available from: 
Car.v.el I Education Management Wanning, 
Inc., P?0. Box 531, Los Altos', CA 94022; 
$5.00. - 

Provides strategies for imprcflnng # 
recruitment, retention, and job place- 
ment, of students in nontraditional 
vocational programs, as well as back- 
ground information on legislation and 
the social context. A profile of the 
nontraditional student, drawn from a 
-» large student 'needs assessment survey, 
is also included. 



May 1979, 46pp. Available from: John 
McDonagh, Division of Occupational Educa- 
tion, Massachusetts Dept. of Education, 
31 St. James Ave., Boston, MA 02116; no 
charge. 

Describes how affirmative action stra- 
tegies can be incorporated -into the 
vocational .school recruitment^process. 
Adaptable to recruiting linguistic and 
racial minority students, as well as ' 
students with special needs. Activities 
are provided for each major stage of 
student vocational preparation, that is, 
recruitment process, in-school support 
systems, and job placement. 



j 0 0 0 0 ' 

PLACING RURAL MINORITY WOMEN IN TRAINING 
SITUATIONS FOR NON-TRADITIONAL JOB?? 
Alice Paris, Rural Women's Opportunity 
Center, Federation of Southern Cooperatives. 
October 1979 t 34pp. Available from: 
EDC/WEEA Publishing Center*, call toll 
free for, prices. For future availability, 
write: EDRS+. ' 

This step-by-step guide is useful for* 
recruiting, counseling, and referring 
rural wninority women to local training 
opportunities.' 



SEX EQUITY IN THE BO'S: VOCATIONAL TEACHER 
RECRUITMENT PLAN. Beatrix Harbin, ed., 
Caro Community School. April 1980, 25pp. 
Available from: Diane List, Director, Caro 
Community School, 301 Hooper St., Caro, MI 
48723; $4.00. 

Offers five sex-affirmative and bias- 
free recruitment plans for vocational 
education classes enrolled with stu- - 
dents who ha*ve already been taught to 
recognize sex role stereotyping an<£* > 
v the limitatiqns they 'place on them in 
career choices. Accompanies Sex Equity 
in the 80 1 s Series , (see Instructional 
Resources section) 



RECRUITING WOMEN FOR NONTRADITIONAL VOCA- 
TIONAL EDUCATION;. A MODEL PROGRAM PREPARED 
FOR THE OREGON STATE DEPARTMENT OF JEDUCA- 
TION* Lane Community College. 1977, 
50pp. Available from: OR-SEC*, no 
charge. 

A paper providing community college 
educators with ideas and models on 
recruiting women into vocational 
training programs, retaining them 
once recruited, and assisting their 
placement in the job market. 



WOMEN. ..CONSIDER CHALLENGING CAREERS IN 
AGRICULTURE. Carolyn Dondelinger and Bonita 
f Klein, Canby Area Vocational-Technical 
Institute. June 1980, '46pp. Available frt 
Minnesota Curriculum Services Ce/iter+; wri 
for cost information. 



'ran: 
-zte 



A compilation of recruitment strategies 
to increase female participation in 
agriculture- rel at ed . careers. Strategi es 
include organizing a career fair, work- 
shop/semi nars , etc. 



A RESOURCE FOR DEVELOPING A PLAN TO INCREASE 
THE EWfl)LLMENT OF FEMALE STUDENTS IN NON- 
TRADITIONAL SHOPS IN PUBLIC VOCATIONAL- 
TECHNICAL HIGH SCHOOLS: Polita C. Gordon. 
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BROCHURES 



'General Information 

.J 



iffi 



inois 



EQUITY: SEX EQUITY IN VOCATIONAL EDUCA- 
TION. State Board of Education. 1980. 
Mailable from: IL-SEC*, no charge, 




An informational brochure inclut 
definitions of sex equityterms 
bias, sex stereotypi ng, v sex discrimina- 
tion, sex fair), federal legislation, 
Illinois statistics on wptnen and men 
workers, background information on • 
nontraditional occupations, vocatiqnaJ- 
education programs, and resources for 
assistance in achieving sex equity in 
vocational education. 



i New Jersey 

A NEW AGE IS CCI5M. Ocean County Vocational 
Techrlical Schools. November 1978, 10pp. 
Available. from: NJ-SEC*, no change. 

This c/lorful and imaginative brochure 
introduces the problems of sex bias and 
stereotyping and their effects upon the 
labor force. Two equity emissaries, the 
herg "Goodfellow" and the heroine 
"Fairlady," provide a chronology of the 
laws against discrimination, facts on 
the employment of men and women, a list 
of women the history books left out, and 
an outline of the assistance available 
to local districts in developing pro- 
grams to provide eqbal access to 
vocational education* * 



differential experiences of men and, 
women, and answers to geTiera.l questions 
about sex discrimination an4 what the 
School 'system can do about it. 

Nprth Dakota 

EXPANDING EDUCATION^ OPPORTUNITIES THROUGH 
VOCATIONAL-EDUCATION (title tentative). 
Almae Larson; North Dakota State University 
and Nancy 4 Thorndal. June 1981.- Available 
from: ND-SEC*, no charge. 

Describes the services available to« 
students and teachers through the Sex 
Equity Office. 



Puerto Rico 

SEX EQUITY IN VOCATIONAL EDUCATION (IN 
. SPANISH). State Dept. of Education, Vo/:a-' 
tional and Technical Education Program. 
1981. Available from: PR-SEC*, no crfarge. 

Describes the law, and the importance 
of a*cofiinitment tfysex equity in educa- 
tion. 



West Virginia 

SEX EQUITY. State Dept. of Education, 
Bureau of .Vocational Education. August 
1981. Available from: WV-SEC*, no charge. 

An informational brochure reporting male 
and female enrollment in nontraditional 
programs for 1976, 1978, and 1980 in 
West Virginia.* 



North Carolina 

PROMOTING SEX EQUITY IN VOCATIONAL EDUCATION. 
Dept, of Public Instruction, Division of 
Vocational Education. No date. Available 
.from: NC-SEC*. no charge. 

Creates awareness of -sex equity in 
North Carolina. Includes a descnp- 
, tion of services available, facts on 



ERLC 
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^ob'Information 



CaTi fomjja 

JACK AND -JJ LL OF ALL TRADES BROCHURE Series 
Alameda County Office of Education. 198U. 
For availability, write: VOICE*. 



1*7 



48 



Eight brochures provide follow-up 
. information fQr each of the vocational 
program areas identified in the poster 
series, Jack and Jill of AH Trades 
Poster Production Series . Each brochure 
includes photographs from the posters, 
a description of the job photographed, 
questions regarding job traits needed, 
job outlook for the future, program 
area course requirements,, and restfUrce 
people and groups to contact for more 
information. ( 



Hawaii ^ %t 

t 

COMMUNITY COLLEGE NURSING, SECRETARIAL 
SCIENCE, AND ACCOUNTING PROGRAMS. "Kauai - 
Community College. March 1981. Available 
firom: HI-SEC*, no charge. , 

,v 

Brochures encouraging nontraditional 
enrollment in cursing, secretarial 
science* and accounting programs. Use- 
ful in recruiting high school students. 

COMMUNITY COLLEGE TRADES AND ARTC. Hawaii 
Community C611ege. 1979. Available from: 
HI -SEC* , no charge. ' 

Brochures encouraging nontraditional 
enrollment in automotive body repair and 
painting, automotive mechanics, carpen- 
try, diesel mechanics! electricity, 
electronics, machine technology, welding, 
and sheet metal programs. Useful in 
recruiting high school students. 

TRY SOMETHING DIFFERENT. Hawaii Conmunity 
College 1981. Available from: HI-SEC*, 
no charge. , 

A general recruitment brochure for 
vocatipnal education, with an emphasis 
on encouraging enrollment in nontradi- 
tional' programs.- 



WEDO THINGS NOBODY ELSE DOES... Office 
oi^the 'State Director* of Vocational Educa- 
tion. 1978. Available frixn: HI-SEC*, 
no charge. 

Five brqcht/res introduce students ta 
agriculture, power and auto, building 
and ^oonstmiction, business, and home 
economics. v 



7 



Idaho , . ' 

EXPLORE THE NEvf TRADITIONS. 'Rita Larom,. 
Idaho State University. May 1980. Avail- 
able from; Rita Larom, College of Southern 
Idaho, Box 1238 Twin Falls, ID 83301; no 
charge* 

An introduction to nontraditional voca- 
tional-technical schools 'in Idaho. Pro-, 
vides faegj^on male and female workers, 
and epgwrages' a change of thinking from 
"nontraditional" as being different; 
to the "new traditions" or a contemporary 
approach to career selection. 

opo o 

Louisiana 

f . 

FLIERS ON DISTRIBUTIVE EDUCATION, HOME 
ECONOMICS, BUSINESS AND OFFICE-? AND 
APPRENTICESHIP PROGRAMS. Joy Dee Joseph. 
Forthcoming Winter 1981% Available from: 
LA-SEQ*, no charge. 

Recruitment fliers with general infor- 
* mation on vocational education. 
Headings include:, "Apprenticeable 
Occupations for Women"; "Partners in 
Progress"; "All Wound Up: Unwind in 
VtpcaUonal Education"; and "Toot Your 
Own ffyrn: Everyone Needs to Belong" 
(for vorcational education student 
organizations). 



Missouri 7 

GOODBYE GL^SLIPPER. Karen Buckman, Linn 
Technical College, Women Js Outreach Progrtm. 
October 1979. Avai 1 abl^lfrom: Karen 
Buckman, Linn Technical College, Linn, MO 
65051; S0.25. 

A colorful brochure describes the . 
real ft y of- the working woman using 
statistical information, and intro- 
duces occupational opportunities for 
women jn technical training programs. 
Additional outreach brochures using a 
fairy 'tale theme are in prbgress. 

WOMEN/MEN IN NONTRADITIONAL AREAS BROCHURE 
Series. University of Missouri/Columbia/ 
Instructional Materials Laboratory. 



*See state sex equity coordinators listing. 
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Summer 1981. For availability, writer 
Instructional Materials LabOratory-M0+. - 

Six brochures for recruiting\^n into 
health occupations, and women into 
electronics, welding, building trades, 
and m^hining. Describes job opportu- 
nities and the education and training 
rcessary for the field. 




Oklahoma 

OPPORTUNITIES FOR MEN AND WOMEN IN VOCA- m 
TIONAL EDUCATION. State Dept. of Education, 
Oivision of "Vocational-Technical Education, 
Educational Equity Services. 1980. Avail- 
able from: OK-SEC*, no. charge. 

Tal'ks about "Wider Choices," "Employment 
OutlQok," "Advantages of Vocational Edu- 
cation," "Points of Interest" (statis- 
i tical facts about men and women workers), 
"Future Planning;" and_^*sts vocational 
education schools in operation. Four, 
versions target parents, students, com- 
munity and civic groups, and educators. 



Virginia 1 - - 

EQUAL OPPORTUNITIES IN VOCATIONAL HOME 
ECONOMICS and SEX EQUITY IN VOCATIONAL 
EDUCATION PROGRAMS. Dept. of Education, 
Vocational Sex Equity Office. 1981. 
Available from: VA-SEC*, no charge. 

Two recruitment brochures. 
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^NEWSLETTERS 



Iowa / 

A CHALLENGE TO CHANGE. St.ate Dept. of 
Publ ic Instruction, Educational Equity 
Section, 'irregularly, length Varies. 

/Available from: Iowa State Dept. of Public 
Instruction," Educational Equity Section, 

, Grimes State Office Bldg., Des Moines, 
IA 50319. 



Informs secondary and p^stsecondary 
educators- about educational equity 
activities and information related 
to educational equity. 



Louisiana ' ; 

CHANGE (SEX EQUITY NEWSLETTER), doy Dee- 
Joseph, ed., State Dept. of Education, 
Division of VocationaJ Education, Sex 
Equity Division. Quarterly, 8pp. 
Available from: LA-SEC*,.no charge. 

Public awareness publication. 



New Mexico 

NEW MEXIQO VOCATIONAL EDUCATION EQUITY 
CENTER NEWSLETTER. University of New 
"Mexico j Dept. of Secondary and Adult 
Teacher Education, College of Education. 
Quarterly, S-8pp. Available from: 
Vocational Education Equity Center*, no 
c h arge. 

A newsletter providing up-tQ-date 
information on efforts to* eliminate 
sex discrimination in vocational 
education. A'rfieans of sharing local 
sex-fai r activities. 



New York } 

PROJECT MOVE BULLETIN. Project MOVE. 
Quarterly, 6pp. Available from: Project 
M0VE+, no -charge. 

Provides an update on sex-fair legis-. 
Vation, new resources and materials, 
and various successful sex equity 
activities and strategies currently- 
used in flew York State. 

VOICE NEWSLETTER (Vocational Options In 
Creati ng Equal i ty ) . Albany-Schenectady- 
Schoharie BOCES, Regional Planning Center. 
Quarterly, 4pp. Avail able ,from: Project 
VOICE, Regional Planning Center, Altftny- 
Schenectady-SQhoharie BOCES, 1015 Water- 
vliet-Shaker Road, Albany, NY 12205; nc 
charge. 



*See state" sex equity, coordinators listing. 
+See distributors address listing. 
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I nfontis vocational and other educators 
about sex equity legislation and New York 
State programs and activities to eliminate 
sex. stereotypi ng, sex bias and sex dis- 
crimination in education. 



Photographically illustrated, each poster 
depicts a personal, close-up, on-the-job* 
study of a nontraditional worker in one 
of the state 1 s significant job market 
areas. Four posters show women. as non- 
traditional workers; yttr^T^ma.ining two 
are of men. A 'set of *six^* 



North Carolina 



r 



EQUITY EXPRESS. 'North Carolina Dept. of 
Community Colleges, Office ofc Sex Equity. 
Triannual, 12pp. Avail able. from: Equity 
Express, Office of Sex Equity, North Caro- 
lina Dept. of Community Colleges, Education 
Bldg., Room 116, Raleigh, NC 27611; no charge. 

A state newsletter designed to inform 
educators of issues, programs, and 
legislation^ in sex equity. 



Pennsyl vaiyia 

VEEP (Vocational Education Equity Program) 
VIGNETTE NEWSLETTER. m Dept. 'of Education, 
V6cational Education Equity Program. 
Monthly, 2pp. Available from: PA-SEC*, 
rio charge. 

Offers resources and technical assistance. 



South Carolina 

VOCATIONAL EDUCATION EQUITY -NEWS UPDATE. 
Annie S. Winstea^, ed. , Dept. of Education, 
Office of Vocational Education. Biannual, 
6-8pp. Available from: SC-SJiCVno charge. 

Stories and events of interest to educa- 
tors On equity issues. 
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POSTERS 



Alaska 



ALASKA POSTER Series* Dept. of Education. 
July 1981 .rHWail able from: Afc-SEC*; 
write for cost i nfonm%fion. 



Cal i fornia 

JACK AND JlLL'OF ALL TRADES POSTER PRODUCTION 
Series. Alameda County Office of Education. 
'1980. For availability, write: V0ICE+. 

Twenty-four recruitment posters featuring 
three occupations from each of the eight 
vocational' program areas, with photographs 
of actual, nontraditional workers, along 
with the worker's a net employer's name. 
Here are a sampling of headlines: M A — - 
Job You Can Get Your Hands On" shows a 
woman machinist; "Put Yourself in the 
Driver -Seat," a female heavy equipment 
operator, "Grow in a Growing Field," a 
female agricultural representative; 
"Nursing ,Need^ Strong Hands and Caring 
People," a male nurse; and "A Growing 
Child Needs Your-Help," a male child 
care assistant. Accompanied by informa- 
tional brochures, Jack and Jill of All 
Trades Brochure Series , (see brochures 
section) x 4 * 



Florida 



EQUITY... REMEMBER THE YOU IN EQUITY. J 
Dept. of Education, Division of Vocational 
Education. 1980. Color. Available from: 
FL-SEC*, no charge. 

Designed for display in classrooms and 
laboratories to promote awareness of^the 
concept of equity. On the back of this 
colorful poster is a chart of "Florida 
Percentage of Females Enrolled in School 
District Vocational Education Programs" 
.covering 1975-1978, and "Twenty Facts 
About Women Workers." It originally 
appeared as a special feature within the 
April 1980 issue of "Florida Vocational 
Journal-'-Special Issue on Equity". 
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Hawaii 
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New Mexico 



POSTER Series- Office of the State Direc- 
tor of Vocational Education. 1979. Black 
and white. Avail^le'from: HI-SEC*, no 
charge. r ^ r ^ 

Pictures women and men in nontradi tiorral 
fields: women \n electronics, construc- 
| tion, welding, plumbing, mechanics, and 
drafting; and men in nursing and secre- 
tarial work. x 



"CHANGIW^OSTERS. University of New ■ 
Mexico, Dept. of Secondary and Adult -Teacher 
Education, College of Education. May 1981. . 
Black and white. Available from: Vocational 
Education Equity Center+; write for cost 
information. 

Shows .students currently training in # 
nontradi tional areas. Adapted from the 
filmstrip, Changing , (see Nonprint 
Resources section) 



Maryland 

WOMEN ARE. ..MEN ARE. .. NURSES , DOCTORS, 
ADMINISTRATORS... State Dept. of Educa- 
tion, Division of VocationaT-Tec-hnical 
Education. 1980. Color. Available from: 
MD-SEC*, no charge. 

Conveys the message that btfth men and_ 
women can enter all vocational fields. 
Uses photos of actual nontraditional 
workers in Maryland, including minor- 
ities and 'disabled people." 



Michigan 

PEOPLE WORKING.* -Dept. of Education,' 
Vocational -Technical Education Services. 
1979. Color. Available from: Vocational 
Resource Center*; $0.35, bulk orders 
'available. 

Depicts the various -stages of change of 
the familiar construction sign, "Men 
Working," to "Men and Women Working" to 
"People Working." 



New Jersey * 

REAL PEOPLE—REAL JOBS. Rutgers. University , 
Training Institute fpr Sex Desegration. 
June 1981. Color. Available from: NJ-SEC* ; 
ute for cpst information. , 

4 ;\ 

Twelve posters depicting nontradi- 
tional Vole models in a variety of 
jobs. 



Ohio 

AS YOUR LIH UNFOLDS. State Oepf^ of Edu- 
cation, Division of Vocational Education, 
Office of Sex Equity. 1980.. Color. <, 
Available from: 0H-SEC\ no charge. 

A col6rful and interesting fold-out 
poster/brochure encouraging the explora- 
ation of opportunities in vocational ^ 
education. • 

DISTRIBUTIVE. EDUCATION SUCCESS POSTERS. 
Cathleen M. O'Toole. 1980. Color. \Avail- 
able from: Instructional Materials Labora- 
tory-0H+, $5.00 for entire recruiting 
package. 

Fifteen recruitment posters picture ^ ?o 
men^and women in nontraditional jobs' 
in distributive education. The recruitv 
ment package also includes the Booklet 
. "Check Us Out" and another smaller set 
of posters of nontraditional role models. 

NONTRADITIONAL OCCUPATIONS .MINI-POSTERS. ' 
Nancy Smith Evans. 1979. Black and white. 
Available from: OH-SEC*, no charge. 

Affirmative action recruitment posters 
targeting prevocati onal students. Women 
in drafting ,* business, trucki ng,. con- 
struction, and machimag; and men in' 
nursing, cosmetology, office work, and * 
baking are shown. 4 

WOMEN AT WORK POSTERS. Cathleen M. O'Toole 
and Pat Gibboney. 1980. Color. Available 
from:" Instructional Materials L$boratory-0H+, 
$3. Ot). 



1 *See state sex equity coordinators listing. 
♦See distributors address listing. 



A recruitment poster set of eight which- 
can also be used in career education 
for marketing and distributive education. 
Prof iJei..actual women in nontraditional „ 
jobs. 



Pennsylvania 

SEX FAIR* EDUCATION POSTER. Dept. of Educa- 
tion, Vocational Education Equity Program. 
1980. Color. Available frgm: PA-SEC*,- 
no charge. 



Pgster ^rt by a commercial art student at 
a vocational-education school. Used to 
evaluate student response to the booklet, 
Destination. . .Sex-Fair Education , (see 
Reference and Research Resources section) 

VOCATIONAL EDUCATION. OFFERS YOtf A CHOICE! 
Dept. of Education, Vocational Education 
Equity Program, 1980. Black and white. 
Available from: PA-SEC*, no charge. 

This brochure provides vocational educa- 
tors and administrators a description 'of 
the Vocational Education Equity Program 
and the services it offers. Also serves 
as a mini-poster for display. 



Vermont 

A DIFFERENT APPROACH TO THE DAILY GRIND. 
Dept. 'of Education, Vocational -Technical 
Education Division. 1980. Color. ' Avai li- 
able from: VT-SEC*, no charge. 

Depicts a ycrong woman with a raised 
welder's mask. Designed for recruit- 
ment to regional vocational-technical 
schools. Includes a blank box for a 
* contact person. 



30 seconds each. For availability, write: 
Heather Alberts, Career Guidance Project : 
New Frontiers Program, 545 North Camino 
Seco, Tucson, AZ 85710. 

One TV spot encourages students to 
explore nontraditional options i*- voca- 
tional education and improve their 
skills for these fields; Another TV 
s^t encourages parents to prepare - 
their children for satisfying careers 
in nontraditional areas. * 

TV PSA's: You Can BeHtffTat You Want to Be ; 
Combining Family and Career ; Making Dreams 
a Realty ; Isn't It Neat to Have so Many 
Jab Choices ; and Making Decisions about 
your Life" Ttitle tentative). Jenny Erwin, 
CoconinO County Educational Services Pro- 
ject. June 1981. Video, color, 40 seconds. 
Available from: AZ-SEC*; write for cost - 
information. 

Targets "various educational levels. 



Delaware 

JV and Radio PSA's. White Clay Video, Ino. 
'1980/ Video', color, 30 seconds; cassette, 
30 seconds. Available frftmT^dward Weso- 
lowski, White Clay Video, Inc., 99 Wjlbur 
St., Newark, DE 19711. TV spots-rental: 
return postage. Send a blank 3/4" video- 
tape or' a blank cassette tap£ for repro- 
duction of the TV and radio spot* 

Two TV and* three radio PSA's serve as 
public awareness vehicles showing women 
as competent workers in nontraditional 
- jobs. Targets specific audiences- 
parents, employers, and displaced 
homemakers. 



§§§§ 



PUBLIC SERVICE ANNOUNCEMENTS 



lzona 



TV PSA's. Career Guidance Project": New 
Frontiers Program. 1981. Video, cojor, 



*See state sex equity coordinators listing. 
♦See distributors address listing. 



Mi ssouri 

TV and Radio PSA's. State Fair Community ' 
College, Media Center. 1979. Film, color, 
30 seconds. Audiotape, 30 seconds. For 
availability, write: MO-SEC*. 

% 

Sex affirmative presentations recruit 
students into .nontraditional programs. 



S3 



Montana 



Vermont 



TV and Radio PSA^. Montana Office of 
Public Instruction, Montana Vocational 
Association. November 1979. Vjkleo, 
color, 30 ? seconds. Cassette, 30 seconds. 
Available from: MT-SEC*. Send 1)1 ank 
3/4" videocassette er a blank, cassette 
tape for reproduction of the^V and 
radio spot. 

Three TV spots and six radio spots 
inform the general public about voca- 
tional education opportunities and 
programs in Montana, and about equal 
access by both men and women into all 
programs. 

Ngw York 

TV and Radio PSA'-s. Albany-Schenectady- 
Schoharie BOCES. Regional Planning Center. 
1978-81. Videocassette, color. Cassette. 
10, 20, 30, and 60 seconds. Available 
from: Project VOICE, Regional Planning 
Center, Albany-Schenectady-Schoharie BOCES', 
1015 Watervliet-Shaker Road, Albany, NY 
flfiK)5. Send a blank 3/4" videotape or 
a blank cassette tape for reproduction 
.of the TV and radio spot. Scripts available 
at no charge. 

Fourteen sex equity spot announce- 
ments designed to increase parent aM 
general community awareness of various 
sex equity ,topics--the effect of 
parpntal sexist attitudes on children, 
nontraditional workers, legislation, 
etc. 



Pennsylvania k 

TV and Radio PS* 1 s (English and Spanish). 
Pennsylvania Dept. of Education, Vocational 
Education Equity Program and Research 
Coordinating Unit. 1979. 'Film, color, , 
30 seconds. Cassette, 30 seconds. Avail- 
able from: PA-SEC*. Send bTank cassette 
tape for reproduction of th§ radio spot. 
TV spots not available. 

To increase public understanding and 
support of nontraditional career^ 
choices. _ • 



»TV and Radio PSA's. Vermtfnt .State Dept. of 
Education, Vocatjopal -Technical Education 
Division. 1980. Video, color, 60 seconds. 
Cassette, 30 snd 60 -seconds. Available 

'from*: VT-SEC*V Send a blank 3/4" video- . 
cassette or videotape or a blank cassette 
tape for reproduction of the TV and/adio 
spot. 

Emphasizes nontraditional job oppor- 
* tunities, specifically health occupa- 
tions for men , and ski 1 led trades for 
- women./ 



J 0 



Wyoming 

TV PSA: "Women". Casper Co>Vege. 1980. 
Video, color, 30 seconds. Available from: 
Casper College Construction Dept., 125 
College Orive, Casper, WY 82601. Sale: 
$95. 

Relates to some 27 construction trades. 
This TV spot was dcme specifically for 
Casper College, but/ with some modifica- 
tion would be appropriate for other 
colleger, as well as for other trades. 
/ 

§§§§ 



MISCELLANEOUS METHpE* 



Nevada 

NEWSPAPER SUPPLEMENT. Washoe C6unty School 
Oi strict/Reno Evening Gazette and Nevada 
State Journal . August 1980, 16pp. Available 
from: Carol Chapin, 425 East 9th St., Reno, 
NV 89502; no charge. 

k Contained\within this local newspaper % ^ 
insert \M -information >on vocational \ 
educaddn effectives offered y employment 
opportunities, and news -stories abolrt 
nontraditional employment snd training 
opportunities* Emphasizes nontraditional 
classes and the fact that classes are % 
open to all students. ^ 



*See state sex equity coordinators listing. 
+See distributors address listing. 



*New, Jersey 

'HtojS&^Pf SPECIAL* JSSUE. . Middlesex, 
7 ^Oui^yVRSca t i ojfcg^erv.i fce s Conyni i s i on . . 

/'l979,-6pp 
f^NJ-S£C*. 

I 



Write 



6'r -more information: 

-4 , 



An l <entire > issue oj Career Ide^s 
-devoted* to. the problem .of bia^ j3nd . . 
stereotyping.' Ia/:liJdfed«are interviews , 
with experts in fine area, n'ontradjtionaT 
role |fiodels£ resource* lists, /.and- infor-' 
matiorf Qn the 'functions and, activities 
of. the Offic.e of Equal *Acces#. 



West Virg inia * 
. 

NONTRAD IT IONAL CAREERS STICKER. West 
Virginia State Dept* of. Education, Bureau 
of Vocational Education. July 198]. 
Ayailable from; WV-SEC*, no .charge. 

. -+ 

A ref Vectfve-type^ickeV that can be 
used on portfolios and buft'pers. ' 



New York ' 

SEX EQUITY IN 
a Project M0V,E;' 1? 
**Ava>]abJe from 




N C1FE CARTDOflS.- 
Black and white. 
Project M0YE+, $2.50. 



§£es- humorotf$ v *captions to increase 
'awareness of « sex role stereotyping, 
expanding roles, and equal fights-* 
* tegiilatfon. A set of twdve. r 



Virginia 



ALTERNATIVES , NEWS MAGAZINE^ Tidewater 
Community College! Frederick Campus. 
g Monthly, 4-8p£. Available from: .Judy 
Martin, Associate Director, Tidewater 
Community College^ Frederick Campus, State 
Routi§ 135, P'ortsmogth, VA 23703; no charge 



A news magazine desTgned|§|p introduce 
st u deals to nontraditiortal wort area? 
r and inro?m tftem. of employment oppoptu- 
4 hities in the local area for fiach 

• program. Each issue focusgs on a nOfl- 

- traditional career (nursing, electrical/ 
k electronics, air conditioning and , * 

* refrigeration servicing, engineering, 
automotive systems techno! 6gy-> welding) 
including a descpiptfon^of the work., 
^rairtDia and local oppoVfcyr^'iesrsand^ 
interviews v#i th a nontra'dit^ln^l student 
pursuing that career and with a faculty' 

' % member teaching in ttje program. 



*See state sex equity coordinators' listing. 
+See distributor address listing. 
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INSERVICE/PRES|RVICf WORKSHOPS 

ACHIEVING SEX EQUITY IN COMMUNITY COLLEGES: 
AN INSERVICE TRAINING MODULE ON RECRUITING 
AND RETAINING STUDENTS IN COURSES. THAT ARE 
NONTRADITIONAL FOR ONE SEX. Susan.W. / 
Miller, Los a Angeles Community College j 
District, Division of Educational Services. 
1980, 38pp. Available from: . EDRS+, \ 
ED 183 232, MF SO. 91; PC $3,65 plus postage. 

Quizzes, worksheets, fact sheets, and 
checklists are used to help vocational 
educators understand the social context 
and need for sex equity, identify the 
f barriers to recruiting nontr*aditional 
students, and design and implement a 
program for recruiting and supporting 
students in nontraditional courses. 



ASPIRE: AWARENESS OF SEXUAL PREJUDICED 
THE RESPONSIBILITY OF EDUCATORS. Esther 
Heusnee, Livonia Public School District. 
July 1 979. . AvailaJ^fcfrom: EDO/WEEA 
Publishing CentJHBHm tol 1 free for 
prices. For f unrrelrvai 1 abil lty , write: 
EDRS*. 

Four nodules examine the effect o.f sex 
r£le>stereotypi ng on career aspirations, 
■ and develop strategies for thange. 4 



BALANCING VOCATIONAL OPPORTUWtT IES : A MODEL 
-PROGRAM DESIGNED TO ENCOURAGE FEMALES/MALES i 
*T0 ENTER NONTRADITIONAL -CAREERS. Rosalind 
Hamar, Portland School District I. April 
1980, 23pp. Available from: OR-SECVho 
charge. 

* 

This handbook describes how to organize 
and fmpltfnent a plan to* increase nontra- 
ditional enrollment at the secondary 
level. Through training of a skjlled 
cadre and implementation of staff inser- 
* vice training, each school will be able - 
to develop their own strategies ttfmeet t 
th^ special needs *of their student 
populations. 



BORN FREE: BUILD OPTIONS, REASSESS NORMS, ^ 
FREE ROLES THROUGH EDUCATIONAL EQUITY. 
Dr. L. Sunny Hansen, University of Minne- 
sota, Psychoeducational Studies. July 1980. 
Available from: EDC/WEEA Publishing 1 " 
Center*, call toll free for prices. For 
^future availability', write: EDRS+ 

Designed as an all-inclusive training 
program, BORN FREE stimulates workshop 
participants to gxamine^their own career, 
development; interpersonal attitudes and, 
behavior, and institutional policies in 
order to effect constructive organiza- 
tional change. 



BUTLDING SEX EQUITY IN VOCATIONAL EDUCATION: 
AN INSERVICE TRAINING PROGRAM. Shirley 
McCiine and Martha Mathews, National^ Founda- 
tion for the Improvement of Education, 
Resource Center on Sex Roles in Education. 
May 1980', Available from: Curriculum 
Publications Clearinghouse*, write for eost 
information. For future availability, 
write: EDRS+. 

Includes a training manual and four 
participant workbooks.. The four in- 
service workshops focus on The Need for 
Sex Equity in Vocational Education: A 
Social /Educational Perspecti ve ;' Thg> * 
Need for Sex Equity in Vocationa TTduca - 
tioh: A Legal Perspecti ye ;, Achievi ng 
Sex Equity in VocationaT"Education: 
Building Individual Skills ; and Achiev - 
ing Sex Equity in Vocational Education: 
Bui 1 ding jrograms for Change / ~~ 



CATALYST: INCREASING OPTIONS FOR RURAL 
YOUTH. Washington County Youth Service 
Bureau, Inc. Forthcoming. Available from: 
EDC/WEEA Publishing Center*, call toll free 
for prices. For future avai 1 abi 1 Tty , write 
EDRS+. 

Contains' detailed -guidelines and mate- , 
rials for organizing and conducting a 
human relations and skills training 
program for rural students, school 
staff, and community members. 



*See. state -sex equity coordinators listing, 
♦See distributors address listing. 



CURRICULUM OUTLINE FOR PROJECT "EXPLORING 
SEX ROLES IN VOCATIONAL, EDUCATION AfiD . 
SOCIETY./' Lind*M. Greenwood. 1978, 7pp. 
Available from: /RI-S'EC*; no charge. 

This fifteen-week course on sex equity 
, was designed fpp vocational educators, 
counselors, administrators, and-, CETA 
personnel Resource sharing and student . 
interaction and involvement are* stressed. 
Many projects have been implemented io 
local educatior/al agencies and coifrnunity/ 
state agencies as a result of student 
involvement. 



EDUCATIONAL EQUITY: TEACHING, LEARNING* 
ACHIEVING. Sarah Mussett, ed. , Curriculum 
and Instructional Materials Center. Spring 
1981, 264pp. Available from: Curriculum 
and Instructional MaWiJls Center, Oklahoma 
State Depk-of Education, Division of Voca'-' 
tional a-nd Technical Education, 1515 West'' 
Sixth Ave., Stillwater, OK 75074; approxi- % 
mately $15. Write, for exact cost. 

A packet of instructional materials for 
inservice an?! classroom use.^ The three 
areas covered are genera} awareness of 
sex bias aad- sex role stereotyping; 
inservice skills; and adapting, select- 
ing, and developing instructional mate- 
rials. Each unit of 'instruction is 
'written using performance objectives 
and includes suggested activities for 
the facilitator, information sheets, 
transparency masters,, assignment sheets, 
tast, and test answers. Can be used ' * 
for one-day, one and one-half-day, or' 
two-day workshops^ 



ELIMINATING SEX 8IAS AND SEX ROLE STEREO- ' 
TYPING IN VOCATIONAL EDUCATION: - A WORKSHOP 
RESOURCE BOOK. Linda Houts, De-s Moines 
Community Cd liege. 1979, 115pp. Availabte 
front: IA-SEC*, approximately $6.00. Write 
for exact cost. * 



J 



ELIMINATING SEX BlA'S IN VOCATIONAL EDUCA- . 
TION: A WORKSHOP FOR ADMINISTRATIVE PERSONNEL. 
Ann £. Thomas and Donna J^Hitchens, Equal * 
Rights Advocates,. Inc. December 19J9, 
20pp. Foe availability, write: 4 V0ICE+. 

MaterTals provide a workshop* design for 
• conducting a one-day staff training , N 
. program for school, personnel on the 
issue of sex bias in vocational educa- 
tion. The workshop will hejp staf>f 
identify sex bias in vocational educa- 
tion J programs, ynderstandxthe legal 4 
requirements to eliminate sex 'bias, and 
develdp a strategy for implementing \ ' 
programs to counter the effects of sex 
bi*as in the past. To be used in con-* 
junction with Eliminating Sex Bias in « 
Vocational Education: A Handbook for 
Administrative Personnel , (see 'Admini- 
strative Resources .secfyon ) 



EQUAL VOCATIONAL OPPORTUNITY. Millie Huff, 
Tennessee State -Dept. of Education, Division 
of* Vocational -Technical Education. June 
1978', 59pp. Available from: ™_SEC*, no 
'charc^; or £DRS+, ED 162 088^F "only-$0. 91 
plus postage, 

A teacher training-manual. Discusses 
the differences between Title II and 
Title IX, sexist and nonsexist behavior, 
and strategies to promote sex equity. 
Also offers information on maTe/female 
, participation in the work force and 
' vocational education enrollments. 



EQUITY (-IN SPANISH). Puerto Rico Dept. of 
Education, Vocational and Technical Educa- 
tion Program. Jul); 1981. Available from:", 
PR-SEC*; write for'cost information. 

A workshop to increase awareness os| sex 
bias and stereotyping in education. 



A compilation of resources used in one- 
day workshops conducted statewide. 
Contains agendas, workshop 'topics , bib- 
liography and resource materials, and 
examples of handouts, and transparencies. 



*See state sex equity coordinators listing. 
+See distributors address listing. , 



^EXPANDING CAREER OPTIONS: A MODEL SEX EQUITY 
PROGRAM. PARTICIPANT GUIDE. James Mahrt 
*and Joyce. Fouts,, Wayne County Intermediate 
School 'District. 1981, 85pp. "Available fnyn: 
Wayne County Intermedi ate. School Distnctv^ 
33500 Yan Born Road, tfayne, MI 48184; $3.00. 




A two-day, inservice tfai-ning session to 
assist educators in planning, developing, 
and 'implementing programs which expand 
the. career and vocational options, of 
youth. Expanding Career Options: A ' 
Model Sex Equity Program is a ,compi1a- 
tion of' selected student activities 
from various exemplary programs, (see 
Instructional Resources section) 



EXPANDING/ NONTRADITIONAL OPPORTUNITIES IN 
VOCATIONAL EDUCATION. Ellis Associates, 
Inc. June 1977, 205pp. Available from: 
-EDRS+, ED 145 136, MF $6.91; PC $15.20 
plus postage* 

Three separate training packages in- 
tended for use in inservice and pre- 

* service* training of vocational teachers, 
counselors, and administrators: Ap - 
proaches to Expanding Nontradi tional 
Opportunities for Vocatitpnal Education 
Students ; Barriers to Expanding Nontra - 

f ditional' Opportunities for Vocational ■ 
Education Stude nts; and Legislation 
Addrissinq Equal Opportunity in Voca - 

* tional fcducatjon and Employment . 



EXPANDING OPTIONS. Ly/in Stuva; Center for 
Studies of the Person. ' Forthcoming Fall 
1981. Available from: EDC/WEEA Publishing 
Center+, call toll free for prices.- For ■ 
future availability, write: EDRS+. 

«This comprehensive training package for 
increasing awareness of sex equity 
Includes detailed materials .for conduct- * 
ing workshops wvth all segments of the 
' educational conraunlty— teachers, students, 
parents, administrators, counselors, 
/ £nd support staff. 



EXPANDING VOCATIONAL HORIZONS: 4 A TRAINING 

MANUAL FOR PRE-SERVICE -COUNSELORS. Indiana 
' University. Schop] of % .Educatron , .Dept. of. 

Counseling and Guidance. 1977, 125pp. 

Availably from: .Dr. Marianne ttitchel 1 , 
*Smith Research Center, Room 180, Inditffia 
/university, Bloomington, IN 47405, $5.00; 

or EDRS+ , ED 1 71 946, MF $0.91, PC $10.25. 

plus postage.' 



A trailing module employing innovative 
approaches to increasing the school, 
counselor's understanding of vocational 
education opportunities. The pre/inser- 
vice activities go beyond informing 
foture counselors of the limiting effects 
of sex role stereotyping; interaction 
exercises 'provide structured experiences 
to re-educate and re-structure sex typed 
attitudes and values, and encpurage 
action by th.e counselor trainee. 



THE FEMALE EXPERIENCE. Dr. Sharon B. Lord, 
University of Tennessee, Dept. of Psychology 
and Guidance. January 1980. Available 
from: EDC/WEEA Publishing Center*, call 
toll free for prifces; or EDRS+ , ED 185 493 
and ED 185 494 for the first two titles 
listed below, MF only^$0. 91* each plus 
postage. 

For use in graduate training programs in 
counseling, educational psychology, and 
career education. The titles of the , 
four books are Understanding Sex»Ro1es 
and Movinq'Beyond , The Female Experience 
in America: Development, Counseling, 
and Career Issues , The Black Female * 
• Experience in America , an<f Appalachian 
Women . 

oooo* S 

FREEDOM FOR INDIVIDUAL DEVELOPMENT. Dr. 
Barbara Powers, Wisconsin 'Dept. of Public 
Instruction. February 1979. Available 
from: EDC/WEEA Publishing Center*, call 
toll free for prices; or EDRS+, ED 163 331 
to ED 163 334, MF $0.91 each; PG $6.95, 
'$10.25, $6.95 and $5.30 respectively plus^ 
postage. » , 

Four inservice modules focift on Teach - 



Methods and Instructional Materials , 
=— — — y oca ti 0 na I 



la g 

Counseling and -(iui dance , 
Education ,, and School/Community Relations . 
Each module contains instructions for the 
leader, afcti vities for .group work, back- 
ground readings, evaluaU^n tools, and * 
^resource bibliography^ 



A GUIDE FOR CHANGING SEX-BIASED AND SEX. 
STEREOTYPED ATTITUDES THROUGH INSERVICE 



*Sfee state sex equity coordinators listing. 
*See distributors address listing. 
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EDUCATION. Paula Petersen and Jean Virgin, 
Darlington County School District. July 
1981, 40pp. Available from:" Ronna Askins, 
Information and Publ i cat ion- Center, 255 
Blue St., Darlington, SC 29532? $2.25. 

% A how-to manual for inservice pro- 
grams: obtaining resources, designing 
the inseryice aGt.ivities for inservice 
and the classroom, and techniques useful 
for conducti ng the inservice., The 
. workfcops are .designed to r^aise the* 
- awarBess of educators to the, damaging' 
efferc$\Of sex-biased and sex stereo- 
typed attitudes on students, and provide 
tools and techniques for changing these 
afwtudes in thre classroom. 



A GUIDE FOR VOCATIONAL EDUCATION SEX EQUITY 
^PERSONNEL. Louise Vetter, Carolyn Burkhardt, 
and Judith SecKler, National Center for 
Research in Vocational Education. 1978, • 

\ 94pp. Available from:. EDRS+, E0 173 604, 

4 MF SO. 91 ; PC $6.95 plus postage. 

A training package designed to agsist * 
• ' sex equity personnel in implementing 
the Education Amendments of J976. t 
4 The materials can be used i-n a work- 
shop or individually. " Accorjpanied by 
* Vocational Education Sex Equity Strate - 
ies. (see Resources of Interest to 
TPEducators section) 



LEARNING PACKETS. -Project MOVE. 1980, 
rev. Available from: Project M0VE+, $17. 

Developed for the Project MOVE graduate 
course for educators on sex equity and 
facilitating change. The nine* assign- 
ment topics coyer: sex stereotyping, 
legislation, the changing family and 
work force, adolescents, how educators* 
make a -di f ference, the language of 
sexism, reaching parents and potential 

* students, leadership for change, develop- 
ing and implementing a project, and 

* sources of funding. 



TRAINERS. Barbara Sprung, Women's Action 
Alliance, Inc., Non-Sexist Child Develop- 
ment Project. May 1980, 124p ? p. Available 
from; EDC/flEEA Publishing Center+, call 
toll free for prices; or EDRS+, ED 194 198, 
MF 50.91 , PC 510.25 plus postage. 

This manual 'details activities and 
strategies to foster independence and 
expand the range of children's experi-* 
-ences". The book provides step-by-step 
directions for conduct i ng workshops for 
staff, support' personnel , and parents 
involved in preschool programs. 



MAYBE NEXT YEAR. Patricia Yosha, West* 
Hartjkd Board of Education. Fall 1980. 
Wqrk^TOk plus Film, folor, 20 minutes. 
Available from: Patricia Yosha, 23 
Rundelame, Bloamf ield v CT .06002;^ $300- 



A training film workshop providing edu- 
cators information and experience for 
reforming thei r, traditional sex role 
stereotyped attitudes and behavior. The 
film illustrates sex role stereotyping, 
examines reasons for eliminating it, dem- 
onstrates nonstereoty^ic behavior, and 
provides a glimpse of possible behavior 
and results fr*om nonstereoty pic guidance. 



MINI WORKSHOP OF ACCESS (Ascertaining Career 
Choices WhHe Eliminating Sex Stereotypes). 
South Dakota Dept. of Education and Cultural 
Affairs, Division of Vocational -Technical 
Education. Fall 1979, 27pp. Available from: 
SD-SEC*, no charge. 

This workshop booklet assosts vocational 
educators in understanding and implement- 
ing the requirements of Title IX and the 
Education Amendments' of 1976. Includes 
checklists, quizzes on Title IX and 
Title II, guidelines for using stereo- 
typed textbooks and testing instruments, 
etc. Two slide/tape presentations, Free 
to Be Through ACCESS and Freedom Through 
ACCESS also accompany th i it book let. (sie 
Nonpri nt Resources section) 



MAXIMIZING YOUNG CHILDREN'S POTENTIAL: A 
NON-SEXIST MANUAL FOR EAALY CHILDHOOD 



*See state se* equity coordinators listing. 
♦See distributors address. 1 i sti ng. 
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NEW PIONEERS: A PROGRAM TO EXPAND SEX-ROLE 
EXPECTATIONS IN ELEMENTARY AND SECONDARY 
EDUCATION. Amanda J. Smith, North Carolina 
Dept. of Public Instruction.. July # 1980. 
Available from: EDC/WEEA Publishing Centers-, 
call toll free^for prices. For future avail- 
ability, write: EDRS+. 

This trainiog. program emphasizes instruc- 
tional techniques and various' methods 
to help educators explore and broaden 
their own sex role perceptions and 
those of the students*. The Seminar, 
Leader 's Handbook outlines fourteen 
- sessions that focus pnr building trust 
between the sexes while expanding roles 
for both women and men. An accompanying 
qjanual , Reflections and Recommendations , 
suggests how educators "fc^work with' 
state and local agencies to reduce sex 
bi as in education. 



PATHWAY TO AWARENESS: HANDBOOK OF PROCEDURES 
FOR IMPLEMENTING A SEX EQUITY WORKSHOP. 
June Hubek, comp. , Orange County Public 
Schools. March 1980, 64pp. Available from: 
Dissemination and Diffusion Section, Bureau 
of Research, Dissemination, and Evaluation, 
Division of Vocational Education, Florida 
Dept. of Education, Knott Bldg. , Tallahas- 
see, FL 32301 ; $10. N 



A handbook to train trafners in prevoca- 
tional and vocational programs about 
sex bias, sex discrimination, and sex 
role stereotyping. Contained in the 
handbook are a workshop format, samples 
of materials that have been used in work- 
shops, and procedures for developing a 
workshop. Materials are adaptable for , 
use in educational meetings, classrooms, 
and community gatherings. The accompany- 
ing 20-minute, color, sjide/tape presenta- 
tion , *Hel£iji2_fi§__Br^ is 
available to Florida school districts J 
only. 



PIONEERS -IN EQUALITY: EXPANDING ROLE OPTIONS 
'THROUGH VOCATIONAL EDUCATION. Lois Schneider, 
-University of North Dakota, Division of 
Continuing Education. Summer 1980, 201pp. 
'Available from: NO-SEC*, $12.50. 



This handbook was used in conducting 
eight regional, three-day workshops for 
vocational teachers, school administrators, 
school boards, and advisory committee 
members in North Dakota. The handbook 
contains various activities for classroom 
use, transparency masters, and twelve 
chapters addressing a variety of issues, 
for example, exploring the need for life- 
time planning in vocational education 
and the needs of disadvantaged students, 
opportunities to build trusts between 
tjie sexes and expanding career horizons, 
and Kids' culture-living in today's 
worl d. 



PROGRAMMING PLANNING KIT. . C.J. Farris. 
1*979, 47pp. Available from: Project M0VE+, 
$1.50; or EDRS+ , ED 182 534, MF $0.9*, 
PC $3.65 plus postage. 

Guidelines and step-by-step directions 
for planning a sex ^uity workshop or 
program. Fact sheet's and questionnaires 
on legislation, changing work and family 
roles, and sex-fair teaching behaviors 
and textbooks are provided along with 
several group activities. 



PROJECT SEISMIC (Sex Equity In Schools-- 
— Modules In Careers) Series. Deahna Chitayat, 
et al., CUNY, CASE Institute for Research 
and Development in Occupational Education. 
January 1981. For availability, write: 
CASE Institute for Research and Development 
in Occupational Education*. 1 

Auto-tutorial modules were designed to 
encourage secondary school personnel to 
increase sex equity in the educational 
r system and to promote practices free of 
sex bias within the community. The 
series \s an expanded version of Sex 
Equity: *In Self-Views; in School "Prac - 
tices; in Career Counseling . 

" ^Community Outreach . , 
~ Includes a guide and a videotape, New 
on the Job . Its use by secondary school 
personnel can create • greater awareness 
among employers. of the benefits of • 
hiring and training workers without 
regard to thei r sex. 



•See state sex equity coordinators listing. 
♦See distributors addres^^sti ng. 
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Curriculum . ^ 
Contains a guide and two stimulus video- 
tapes , Person_to_Person^^ 
Changing World and New on the Job . This 
component is designed to help educators 
expand the student's views beyond stereo- 
typed roles. Also includes six structured 
classroom lessons,' sex equity references, 
and student worksheets. 

i 

Staff Development . , 
Contains a guide and two module video- 
tapes, Issues in Sex Equity and The Legal 
Framework— Sex Equity onTFial . The 
first module helps the participant examine 
his/her own attitudes toward sex, role 
expectations and understand how these 
expectations enter into faculty /student 
interactions. The second module famil- 
iarizes participants with sex equity . 
legislation. * 



'PROMOTING EDUCATIONAL EQUITY THROUGH SCHOOL 
LIBRARIES. Dr. Karen Beya rd-Ty ler Arizona 
State University, D^tft. of Educational 
Technology and Libra^ Sri ence. September 
1978. Available from: EDC/WEEA Publishing 
Center*-, call toll free for prices. For 
future availability, write: EDRS+. 

'A training package to help school per- 
sonnel' i dent i fy, select, and catalog 
sex fair-materials. 



REDUCING CAREER BARRIERS RESULTING FROM SEX 
ROLE STEREOTYPING: Pt SELF-INTERVENTION 
MANUAL FOR SCHOOL PERSONNEL. . E. Roger Trent, 
et'a'L, Ohio State Dept. of Education , Divi- 
sion of Guidance and Testing. 1979, 32pp. 
Available from: Project MASSIVE, Ohio State' 
Dept. of Education, Division of Guidance 
and Testing, 65 South Front St., Room 719, 
Columbus, OH 43215; 50.80 for the set? 
manual only-$0.65, survey only-SO. 1£. 

Using a personal, conversational sfyle, s 
the manual stimulates educators to think 
about their own sex-typed expectations 
and behaviors, and offers activities to 
help them correct misconceptions and 
change behaviors which limit students in 
their career choices an'd personal develop- 
ment. ' s > 



SEX BJAS AND DISCRIMINATION. IN VOCATIONAL 
EDUCATION: GUILTY OR NOT GUILTY? Marge 
Harouff, Nebraska Dept. of Education, 
Division of Home Economics". 1976, 64pp. 
Available from: Nebraska Vocational 
Curriculum Resource .Center, West Campus, 
Kearney 'State College, Kearney, NE 68847; 
$3.50. 

After completing this self-assessment, 
the educator will be able to both identify 
ways in which schools reinforce sexual 
stereotypes -and discriminate against 
. students- because of their sex; and 
Implement strategies to decrease this 
discriminatory behavior; and assist stu- 
dents in preparing for a more productive 
and fulfil ling life. $ 



SEX EQUITY: IN SELF-VIEWS; IN SCHOOL " 
PRACTICES; 'IN CAREER COUNSELING. Deanna 
Chitayat, Harvey Lieberman, and Judith 
Waters,. CUNY, CXSE institute* for Research 
and Development in Occupational Education* 
1979, 144pp. Available from: CASE Insti- 
tute for Research antf Devel opment iff 
Occupational Education*, $8.00; or EDRS+, 
ED 177 447, MF only-SO.91 plus postage. 

Workshop materials 'designed to serve 
guidance counselors and administrators. 
Includes a series of exercises and other 
materials intended to heighten participant 
sensitivity to sex bias. A precursor 
to Project SEfSMIC: Sex Equity in JjciiofrV 
Modules in Careers Series. 



SEX FAIRNESS IN CAREER GUIDANCE: A LEARNING 
KIT. University of Alabama, Institute of 
Higher Education Research and Services., 
Available from: Institute of Higher Educa- 
tion Research and Services, University of 
Alabama, Box 6?93, University, AL 35486; 
$16 plus postage. 

The training package sensitizes staff to 
sex bias^and provide methods for elimi- 
nating it in career guidance. Four 
chapters cover dual sex roles, a sug- 
gested sex-fair guidance program, ways *£t 
to identify sex bias in career interest 
inventories and how to counteract it, 
and* annotated resources. 



*See state sfex equity coordinators listing. 
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SEX STEREOTYPING IN EB6CATI0N. Part One: 
Dr. Patricia Campbell, Georgia State Uni- 
versity, Part Two: Women Educators. Part 
One-July- 1978; Part Two-May 1980. Avail- 
able from: EDC/*WEEA Publishing Centers 
call toll free for prices; or EDRSV 
ED 191 180 to ED 191 185 for Part two 
modules, .HF-only $0.91 each plus postage, 
Write'for titles. * 

Thirteen modules 'develop an increased 
awareness of sex role stereotyping b^ 
focusing on the achievements^contribu- 
tions, and abilities of women. 



Provides a training design and materials 
for use in a one-day training session. 



THE TEACHER EDUCATOR'S ROLE: A SUPPLEMENT* 
TO "UNTAPPED RESOURCES IN VOCATIONAL 
EDUCATION.", James, D. Good and M*ry Ann 
DeVore, University of Missouri /Col umbi a, 
Instructional Materials Laboratory. 1981, 
• 150pp. For availability, write: Instruc- 
tional Materials Laboratory-M0+. 

^A restructured version of a workshop 
* package developed by the Resource Center 
- on Sex Roles in Education. 



SEXISM IN THE CLASSROOM. Dr. Isabel Pico 
de Hernandez, Commission for the Betterments 
of the Commonwealth of Puerto Rico. November 
1980. Available from: EDC/WEEA Publishing 
Center^, call toll free for prices. For 
future availability, write' EDRS+. 

A series of eight,- illustrated inservice 
modules on sexism for use. with bilingual 
Spanish-English elementary teachers. 
The p, o y ram is written in Spar>i sK with 
an accompanying English translation. 



SOURCEBOOK FOR EQUAL GOALS IN OCCUPATIONS. 
Hawaii Office of the State Director of' 
Vocational Education. . March ,1978, 148pp. 
Tor availability, contact your state sex 
equity coordinator; or EDRS+, ED 163 186, 
MF only-$0.91 plus postage. 

Outlines a practical plan of action 
for secondary vocational educators to 
reduce sex bias and stereotyping. The 
pl^p covers information on the conse- 
quences of m sex discrimination and sex 
role stereotyping and on legislation 
mandating sex equity. 



STEPS/TOWARD SEX EQUITY IN VOCATIONAL 
EDUCATION: AN INSERVICE TRAINING DESIGN. 
Joyce Kaser, Martha Matthews, and Shirley 
McCune, National Foundation for the Improve- 
ment of Education, Resource Center on Sex 
Roles inoEducation. 1978, 201pp. Available 
from: U.S. Government Printing Office*, 
order no. 017-080-01864-1; $4.50. 



TEACHER SKILL GUIDE -FOR COMBATTING SEXISM. 
Dr. Debra Kltfiman, West Chester State. 
College, Institute for Women and Dept. of 
Education. October 1979. Available from: 
EDC/WEEA Publishing Center+, call toll 
free for prices; or*EbRS+, ED 196 823 to 
ED '196 83-2, MF onl^4/91 each plus postage* 
write for titles. .* 0 ' 

Designed for quick and easy workshop 
planning, this training program provides 
activities, background reading, and 
handouts for workshop leaders to help 
teachers identify sex bias in their own 
teaching and in their students' attitudes. 



THINKING AND DOING: OVERCOMING SEX-ROLE 
STEREOTYPING *IN EDUCATION. Linda G. Ivins, 
Young Women's Chrfstiah Association- of 
Oahu. July 1978, 208pp. Available from: 
EDC/WEEA Publishing Center*, call toll 
free for prices. For future availability, 
write; , EDRS+. | 

Participants look at problem situations ■ 
and discuss sex bias a? it affects career^ 
guidance, curriculum design, and students' 
extracurricular activities. Exercises 
encourage participants to examine and 
change their own beliefs, attitudes, and 
behavior tl>ak promote sex stereotyping. 




TOGETHER WE CAN. fclee Ingram, Region XIII 
Education Service Center. February 1980. 



♦See state sex equity coordinators listing* 
♦See distributors address listing^ 




Available from; Elf/WEEA Publishing Center+, 
calltflll >4ree for prices; or EDRS+, 
EQ/T92218,to EQ 192 222, MF only-$0.91 
Kch plJus postage, write for titles. 

/ Three training kits, present a positive 
approach to eliminating sex role stereo- 
typing: Elementary and Secondary 
Training Kit ; Community Training Kit ; 
and Preschool iraimng Kit , . ^ 



Center+, call toll, free for prices. For 
^foture availability, write: EDRS+. 

videotapes and v<prkbooks encourage 
participants to discuss how cultural 
patterns and values affect* the expecta- 
tions and opportunities of females and 
males, and help them to become more 
aware of their own expectations and 
feelings. 



TRAINING OF CHILD CARE PROVIDERS TO USE A 
NONSEXIST APPROACH TO CHILD DEVELOPMENT. 
Lfn Moore, San Antonio College, Dept. of 
Child Development. June 1979, 74pp. 
Available from: TX-SEC*, no charge. 

■* ♦ * 

Included in this final report are the 

• workshop materials and extensive anno- 
tated lists of recommended audiovisual, 
adult,* antj children's resources for 
t ra Tn i ng^chtld care providers to create 
a nonsexist learn i ng, envi ronment . Work- 
shops focus or# increasing awareness, 
selecting and using nonsexist Curriculum, 
and the teacher's role is rlonsexist 
education. 

. r 



UNTAPPED RESOURCES IN VOCATIONAL EDUCATION: 
TRAINER/T-EACHER GUIDE. James D. Good, 
University of Missouri/Columbia, Instruc- 
tional Materials Laboratory. 1979, 580pp. 
Availa&le from: Instructional Materials 
Laboratory-MO+, $15. j 

An extensive compilation of materials 
for use in planning and conducting an 
inservice\workshop on sex equity in 
vocational^ education* There are nine 
major sections, the majority of which 
contain agenda, objectives*, timelines, 
lectures, and workshop directions, with 
suggested activities and worksheets. 
Adapted from Implementing Title IX And 
Attaining Sex Equity; A Workshop Package 
For Elementary-Secondary Educators, The" ^ 
Vocational Educator's Rolel ~~ 



VENTURE BEYOND STEREOTYPES. Anne Grant, 
City School District of New York. September 
1979. Available from: . EDC/WEEA Publishing 



*See state sex equity coordinators listing, 
+See distributors address listing. 



WORKSHOP INFORMATION PACKETS FOR USE WITH 
STUDENTS/COUNSELORS/INDUSTRY/ INSTRUCTORS/ 
ADMINISTRATORS/COMMUNITY. Lianne McAllister. 
1978-1981. For availability, write: ID-SEC*. 
Specify workshop audience when ordering. - 

Includes resource materials, lesson plans, 
"how-to 1 s", and tlje instructions on how 
to use them. 



§§§§ 



STUDENT WORKSHOPS 



CAREERS FOR PEERS. Wider Opportunities for 
•Women, Inc. 1979 rev. ed. Avai]able from: 
Wider Opportunities for Women, Inc., Publi- 
cation Requests, 1511 K St., NW, Suite 345, 
Washington, DC 20006; $10. 

A career awareness kit consisting of four 
student booklets and a manual for coun- 
selors, librarians, and teachers on how 
to develbp a schoo'l program involving- 
students helping other students to learn 
about careers. 



EXPANDING ROLES; ACTIVITIES F_0R PROMOTING 
YOUTH LEADERSHIP AND ORGANIZATIONS. Project 
MOVE. August 1980. For availability, 
write: Project M0VE+. 

A program* act i vity kit designed to develop 
youth club members' understanding of expand- 
ing family rojes and career choices and 
* knowledge of relevant sexlequity legisla- 
tion; and develop leadership skills through 
involvement in*the u$e of the materials. 
Contains the* films^rip Expanding Roles j n * ' 
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a Changing World , Bingo game Expanding 
Roles , cartoon poster set Sex Equity in 
American- Life Cartoons , and folders of fact 
> sheets and group activities on expanding 
rolgs^barriers, legislation, projects and 
awards for sex epuity efforts? etc. Csee 
Nonprint Resources section for more < t 
information ^Ihe first three items) 

000 0 

1 

PROJECT ASETS, (Achieving Sex Eauity Through 
Students). Delta-Schoolcraft intermediate 
School District. Fall 1980. Available 
from: Bonnie HaAsen Groh, Delta/Schoolcraft 
ISD, 810 N. Lincoln Road., Escanaba-, MI ■ 
,.49829; $]2. 



Through' a ten-hbur workshop, students 
•in vocational clubs will be trained to 
educate other students about sex ^fciit^. 



STUDENT LEADER'S VOCATIONAL EDUCATION PROJECT. 
Public Schools of the District of Columbia, 
Office of Sex v Equity in Vocational Education, 
Division of Career Development Programs. 
1980, 45pp. Available from: DC-SEC*, no 
charge. 

<r 

i 

„ Recognizing the importance of peer 
'influence, workshops were designed to 
increase the awareness of junior Mgh 
students of sex bias and discrimirtetion- 
' in vocational education prografcfc, and 
encourage them to consider nontradi tional 
careers in our changing work world where 
jobs 'need not, be s$x-type<fr — y 



THE WHOLE PERSON BOOK: WARD SELF-DISCOVERY 
AND .LIFE OfTIONS. Dr. Twila Christensen 
Ligget,- Nebraska Commission on the Status 
of Women. December 1979, 249pp. Available 
from: EDC/WEEA Publishing Center*, call 
toll free for prices. 'For future avail - 
ability,, write: EDRS+. , * 

Imaginatively designed activities enable 
students to look at their personal 
valued talents, and interests, and 
consider how these factors are applied 
, to career choices. 



*See state sex equity coordinators listirig. 
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INVOLVEMENT 




GENERAL RESOURCES 

ACHIEVING SEX EQUAL ITJ IN' VOCATIONAL 
EDUCATION: A CITIZEN'S GUIDE TO THE 1976 ' 
VOCATIONAL EDUCATION AMENDMENTS. Federal 
Education Project, Lawyers 1 Committee for 
Civil Rights Under the Law. ^ May 1979, 
168pp. Available from: Federal 'Education 
Project, Attn: Set'ty Green, Lawyers' Com- 
mittee for Civil Rights Under the Law, 733 
•15th St., RW, Suite 520, Washington, DC 
20005; $5.*0. 

A ^comprehensive handbook intended as a 
guide for individuals and groups who 
• want to monitor their state and local 
educational agencies for compliante with 
the 1976 Vocational_Lducation Amendments 
and Title IX. 




CABINETS, CARROT SEEDS AND COMPUTER. . .GREAT 
OPPORTUNITIES IN VOCATIONAL EDUCATION. A HAND- 
BOOK FOR PARENTS. Nancy Stone, Western Michigan 
University, Center for. Women's Services. 
August 1979, 7pp. Available £rom: Vocational 
Resource Center^; SO. 45. , 

Provides parents with suggestions on how 
to help their youngsters explore career/ 
job areas without the limits imposed by 
the sex stereotyping of occupations. 
The eight vocational progam areas are * 
described in a bias-free manner* 



CAREER CONVERSATIONS: A GUIDE FOR , PARENTS 
AND YOUTH. Penee Stewart and Russell T. 
Osguthorpe, David McKay Institute of Educa- 
lon at Bngham Young University. December 
1980, 59op. Available from: UT-SEC*, $2.00. 

Suggestions for conversations and 
• conversation techniques ar<e provided to' 

encour^e 1 parents and their "children to 
"^discuss future plans. The updated and 

expanded edition, forthcomi ng Fal 1 1981, 

will include additional conversations. 



CRACKING THE GLASS SLIPPER: PEER'S GUIDE TO 
ENDING SEX BIAS IN YOUR SCHOOLS. Mary Ellen 
•Verheyden-Hilliard, et al\ 1978, 138pp. 



Available from: PEER, THnlth St., NW, 
Washington, DC.20005, $5.00; or EDRS+, 
ED 154 5$9, MF only-$0.91 pi us 'postage. 

A kit for" parents and <ci ti zea*' action 
groups who want lo check up on Title IX 
progress in their local schools and to < 
press for needed changes: Contains 
information about the laws, detailed 
guidelines for finding the necessary- 
information, strategies for change, and 
an annotated bibliography. 



DEVELOPING 'A PARENTAL AWARENESS CAMPAIGN. 
Wisconsin Vocat-i onaT Studies Center. Forth- 
coming Summer 1981. For availability, write 
WI-SEC*. 

Includes a series of public service 
announcements, posters and brochures' 
depicting nontraditional role models, 
and information in the areas of agricul- 
ture, distributive education, health 
occupations, business and office, 
industrial opportunities, and home 
economic 



ELIMINATING SEX BIAS. IN VOCATIONAL EDUCATION 
A HANDBOOK FOR COMMUNITY GROUPS. Donna J. 
Kitchens and Ann G. Thomas, Equal Rights 
Advocates, Inc. December 1979; 44pp. For 
availability, write: VOICE*. • 

A guide for community groups to evaluate 
vocational education programs for sex 
bias and stereotyping, and develop stra- 
tegies to overcome discrimination. Sec- 
tions focus on women in nontradi tiona N 
work, legtelation, understanding the 
vooationa«ducation system, the female 
* experience in vocational education, and 
the^Hsk of cemmutiity groups and con- 
cerned citizens. Can be used alone or 
in conjunction with the workshop outlined 
in Eliminating Sex Bias in Vocational 
Education: A Workshop ton Community 
•Groups. 




ELIMINATING SEX BIAS IN VO&AWWAE EDUCA- 
TION A WORKSHOP FQR COMMUNITY GROUPS. 
Ann G. Thomas and. Donna J. Hitcherss, 
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Equal Rights Advocates, -Inc., December 
1979, 20pp. For availability, write: ~ 
VOICE+. 

Materials provide a workshop design for 
conducting a one-day training program 
. for community people interested in 
furthering sex enmty within the voca- 
tional educati*^Prstem. The* workshop 
will help commim^ people understand 
the vocational education system, the 
legal requirements to $nd sex bias, and 
ways to effect ch-ange. To be used in 
conjunction with El iminating Sex Bias in 
Vocational Education: A Handbook for 
Community Groups" ^ ~ - , 



AN EQUAL CHANCE : A PARENT'S INTRODUCTION TO 
SEX FAIRNESS IN VOCATIONAL EDUCATION. 
• Martha Mathews and Shirley McCune, National 
foundation for the Icprovenent. of Education,, 
Resource Center on Sex Roles in Education. 
1973,- 23pp. Available from: U.S. Government 
Printing Office*, order no. 01 7 -030-0 1863c 2, 
$1.10; or EDRS+, ED 164 972, MF SO.OK \ 
PC $2.00 plus postage. A> 

A booklet educating parents about voca- 
tional sex equr£y--the laws, working 
women, and nontradi tional job choices, 
*nd encQ4je4iing parents £o prepare \^ 
their male and fema]£ children for the w * 
wdrk world ay emphasizing careers that 
match the+rchildren' s individual inter- * 
y ests and needs. 



September 1977, 77pp. Available from: 
Women's Rights Project, American Civil - * 
Liberties Unispn Foundation, 132 W. 43rd St*, 
New York, NY f 0036; $2.50* ' 

. A guide to understanding and monitoring 
tTre vocational edu^a^ion system. 




JOB TRAINING AND THE SCHOOLS: A COMMUNITY 
GUIDE TO VOCATIONAL EDUCATION. 'National 
Urban Coalition. 1980, 32pp. Available 
from: National Urban Coal ition, 1201 
Connecticut Aye., NW, Washington, DC 20036; 
no charge. v 

Describes the fundamental characteristics 
of vocational programs in five sections: 
the definition of vo,catJbn^l education; 
funding and admi mstrawbn; vocational 
education and CETA; the importance of 
^vocational education to cities; and 
conmumty involvement in the sshools. 



MONITORING IMPLEMENTATION OF TnE 1976 
VOCATIONAL EDUCATION AMENDMENTS. Janet ' 
Well«s, Lawyers*' Committee for Civil 
Rights Under the Law. April 1980, 41 pp. 
Available from: EDRS-, ED 190 801, . 
MF $0.91 ; PC $3:6S plus .postage. 

A guide and set o'f five questionnaires 
" to help determine whether the Vocational 
Education Act Amendments of 1976 have 
had an impact on the community. 



EQUAL OPPORTUNITIES: A PARENTS' INTRODUCTION 
TO SEX FAIRNESS IN VOCATIONAL EDUCATION AT 
THE W00NS0CKET AREA SKILL CENTER. Marilyn 
Ei$enberg, Woonsocket Area Skill Center. 
8pp. Avail able^om: RI-SEC*, no charge. 

This publication was adapted from the 
pamphlet, An Equal fhance , and particu- 
larized for use in a parent involvement 
workshop in this vocational school. 



HOVPTO ERASE SEX DISCRIMINATION IN VOCA- 
TIONAL EDUCATION. Patricia Beyea and 
Geraldine O'Kane, American- Civi 1 Liberties, 
Union Foundation, Women's Rights Project. 



OPENING THE. DOORS TO N0NTRAD|TI0NAL EMPLOY- 
MENT; A GUIDE TO EMPLOYERS. Utah State 
^$££kr^ of Education* Skills Center North. 
Forthcoming Fall 1981. Filmstrip, color, 
10 mir\utes\ Adult level. Available from: 
UT-SEC*. Sale: S5.00. 

This presentation attempts to help 
emplfloyers become aware of equal access 
considerations and how they affect tnje 
appropriate employment of both men 
and women. - 1 ' 



*See state sex equity coordinators listing, 
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PARENT'S HANDBOOK 
RiKke. May 1$81, 
write: Minnesota 
Center+. 



Sandra^Stone and £arol 
_ PV> For *avai labi li<ty, 
urnculum Services 



<Cur 



Parents of junior hi gh -students are 
g.iyen statistical facts about the work 
world/ a summary of the concerns of 
vocational educatior? (equity, homemaking 
for both boys and girls, job traujing, 
personal skills development i* job 
seeking, decision making, identification 
. of personal values, and matching personal 
'abilities with the right career), and ' 
t>ps on how- to ^courage their youngsters 
v to explore a wide range"o£ job choices. 



SEX EQUITY IN. DELAWARE, 'international • 
Manpower Development Gro^p, Ltd. September 

'1979. Slide/tapei^color^^studffh|/parent/ . 
community version-^ minutes; empTbyer 
ver$ion-8 minutes. Secondary to adult 
letfel. Available from: International 
Manpower Development Group, Ltd., Attn: 
Nora Bannett Smith , East 7th St., Wilming- , 

, ton, DP 19801. Sale: *$45 a set. 

Two 'versions , of tins slide/tape presen- 
tation' (empiQyer and student/parent/ 
coffimurtity) introduce the meaning and 
scope or sex equity >n""vocational ^educa- 
tion, and the role the viewer can play 
in ma<ing sex equity a reality. 



SEX FAIR CHILD, RAISING, PRACTICES. South- 
eastern Regional Education Service Center. 
July 1981, iOpp. « Available from; . NH-SEC*, 

•no charge* * 
. fc 

*A booklet stimulating parents toth.i nk 
about how they treat their male^d female 
children; keeping in.mfnd the detrimental 
effect of ?ex role stereotyping on the 
, children/ Provides examples of s£x- ^ 
. biased child raising behayiors--dress, 
toy selecrtion-, delegatidn of authority, 
• channeling, of career choice, etc. 



SUGAR vAND SPICE IS NOT THE'ANSWER; A PARENT 
HANDBOOK ON THE CAREER IMPLICATIONS OF SEX 
/ STEREOTYPING. Louise Vetter, Chery.l Meredith 



■*lTowry, and CaroJyruBurkhardt . 1377, 54pp. ^ 
• Available fP&fn: mt Tonal Ce/iter far-. 
Research in' Vocational Education*, $4.50; 
4 0r'EDRS+,'ED 147 560, MF $0.91, PQ $5'. 30/ 
plus postage. . L . > 



ing * y 




Presents f guide for parents exposing 
the myths' of $ex stegeotypi ng-aad 
encouraging increased awareness o 
career options which are f ree 1 af^Ar^di 
tional sex bi as. 



THERE WAS A COUPL^ TH*AT 1 IVED IN A SHOE, 
linn Technical College, Women's 'Outreach 
Program.' July \96l , 10pp. Available from.: 
Karen Buckman, Linn Technical College,', ^ 
Linn, 'M0. 65051 ; $1.00. , ^ 

Provides information to- parents about 
nontraditional career opportunities—the - 
law. questions ta ask about, their schools 



regarding sex equity, etc. 



THE' TIME HAS COME. Film. Adult level. 
Available from: Third Eye Films, 12 Arrow 
St. , Cambridge, MA 02138. - • - . • 

A s.enes of vignette*" help* parents of 
young children become aware of limitations 
created by sex roTe stereotyping, and of 
the ways in which, rex -stereotyping is 
perpetuated in family life. 



V 

VOCATIONAL EDudAT I ON FOR A CHANGING 
Pennsylvania Dept.* of Education ,,-A/oc 
Education Equity. Program and Resear i 
nat1natfpl$yV »8Q^^1Cit" plu$ Film, 
mi irij^$,v&HU&ty? fromY PA-SEC*, ^ 
Pbr p?fnt waterUls-; ^41-m-rental : free, 
'sale: $95. 



A multimedia information package intend- 
ed for parents' workshops to stimulate 
support and understanding of nontradi- 
tionaU careers for their sons and 
daughters. Contains a film, posters, 
parent handbook, and leader's guidebook. 




*See '.state sex equity coordinators listing, 
tiee distributors address listing. 
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WHO'S WORKING HERE? City School District 
- of Mt. Vernorv, New Ytfrk. .June 1980.' 

Filmstrip/tape, color, 8 minutes. Adult 
? le^vel. Available from: Samuel' Bobrov*, 
Director of Occupational Education, City 
School District of Mt. Vernon, EducatTpn 
' Center, 165*Nortfi Columbus Ave.-, Mt.' Yernorv, 
w NY 10553. SaTe: $20. 
• 

A filmstrip encouraging employment of 
the nontraditio.nal worker supplements 
th* handbook ($10). This handbook is' 
^ designed -for the small business owner, 
addressing questions and concerns about 
hiring the trainVd riontraditional worker.* 
ItVeviews employer's roles' and responsi- 
bilities in regard to employment equity 
• , s and presents techniques and suggestions 
for ,succesWul retention of the nontra- 
ditional worker. 



'SEX FAIRNESS IN VOCATIONAL EDUCATION: 
STRATEGIES FOR ADVISORY COH*ITTEES (title 
tentative). Sally Moore, forthcoming 
September 1981, 15pp. Available from: 
MT-SEC*, no«charge. . 

Suggests guidel ines -for-mon-kori ng 
coffipl iance. • — - — 



oooo*' 



WORKING FOR YOU: A 'GUIDE TO EMPLOYING WOMEN 
IN NON-TRAD FTIONAL JOBS. . Louisa G. Hart, 
Wider Opportunities for tfomen, Inc. 1979 
rev. ed., 28pp. Available from: Wider 
Opportunities for Women, Inc., Publication 
Requests, 1511 K St., NW, SuiteSA^, Wash- 
lpgtQn, DC 20006; $2.50, buH orders^avail- 
*able; or EORS+, ED 137 923, MF f oaiy-SO. 91 
plus postage. 

Technical $ssi stance' for empfoyers- 1 how 
t;o find nontradi tional job candidates and 
how to integrate theiii into the workplace. 



V 
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advisory;committees 

INSTRUCTORS' ^M^NUAL FOR TRAINING VOCATIONAL 
TEACHERS- TO PREPARE ADVISORY COUNCIL MEMBERS 
TO CONDUCT. INTERVIEWS. Joan Baird and Sue C. 
Whitworth; Oklahoma State University, Division 
of Home Economics.. May 1978, 70pp. Available 
from:. EDRS+, Eft, 187 869[, MF $0.91; PC $5.30 * 
plus postage. % 

' This packet of materials is. designed to 
provide the vocational teacher With - 
everything necessary to travn Sdvi sory 
council members to„ interview/ in the ' . 
school community. 



*See state sex equity coordinators Irsting. 
+Seie distributors* address listing. 
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REFERENCE *" 



The Law 



DESTINATION. ..SE*-FAIR EDUCATION: A STU- 
DENT'S INTRODUCTION TO TITLE IX. Te<v*i 
Reed, Pennsylvania Dept. of Education^ 
Vocational Equity Program. 1980, 36pp. 
'Available from: PA-SEC*, no^charge'. 

Thro.ugh creative lapguage and illustra- 
tions of an imaginary "trip to ar\ 
exciting destination," secondary 
students are informed of their rights 
under Title FX and Title grievance 
procedures. ' - 



THE EDUCATION AMENDMENTS OF 1976: IMPACT 
ON WOMEN AND GIRLS CONCERNING VOCATIONAL ' 
EDUCATION. National Advisory Council on 
Women's Educational Programs, 1977, 2pp^ - 
Ava'i table from: National Advisory .Council*' 
on Women's Educational Programs, 1832 M 
.St., NW, Suite 821, Washington, DC 20036; 
no charge. 

« *"* * 

A summary ofr the legislation's effect on 

women and girl s. 



Suite" 412, Washington; DC 20004*; no 
charge. 

Identifies agencies, departments, 
organizations, and groups which provide 
• assistance and information to sex 
equity coordinators in fulfilling the 
ten functions outlined in Section 104.75 
of the October 3, 1977, Rules and Regu- 
lations of the Vocational Education 
Amendments of 1976. 



SCX EQUITY: THE CALL TO LEADERSHIP, WHAT 
^ NEEDS TO BE DONE AND WHO'S DOING IT. Louise 
'Vetter and Maria Peterson. American 
Vocational Journal , March 1978, pp 24-28. 

Explains the meaning of and action 
required to carry 6ut t vocational s^c 
equity legislation, and provides a Tium- 
J9fc ker of resources useful in eliminating 
sexism in vocational education. 
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djtf FIFJY-ONE QUESTIONS ON THE OCR GUIDELINES. 
Raymond E. Harlan. .19,81, 142p0. Available 
from: 4 National Center for Research in Voca- 
tional Education+, $8.75. 

B*sic concepts and -requi rerients contained 
, in the Office of Civil Rights guidelines 
are presented in a question and answer 
style 'format.' Consists of a user hand- "\ 
book, and transparency and handout 
masters* 



TITLE IX FOR BEGINNERS: A GUIDE FOR STU- 
DENTS IN UNDERSTANDING SEX DISCRIMINATION. 
North Dakota State Dept. of Public Instruc- 
tion and North Dakota Commissi en on the 
Status of Women. June*1981, 14pp. Avail- 
able from:' ND-SEC*, no'charge. 

This cartoon booklet identifiers student 
responsibilities to make sex equity work 
For levels 7-12. 



RESOURCE' ACTIVITYlMART FOR VOCATIONAL 
"EflbCATION SEX EQUITY COORDINATORS. 
NatiojialJWvisory Council on Vocational 
Education-National Advisory Council on 
Women's Educational Programs Joint Task 
Force on Sex Equity. February 1978, 13pp. * 
Available 'from: National Advisory Council 
on Vocational Education, 42513th St., NW, 



{ 



*Se$ 'State sex equity coordinators listing, 
♦See distributors address listing. 



* VOCATIONAL EDUCATION PROGRAMS— GUIDELINES 
FOR ELIMINATING DISCRIMINATION AND DENIAL' 
OF SERVICES ON THE BASIS OF RACE, COLOR, 
NATIONAL ORIGIN, -SEX A/ID HANDICAP. -Office 
for Civil Rights. Federal Register , March 
1979, 16pp. Available from: EDRS+; ( . 
ED 170 981, MF $0.91; P(\$2.00 plus postage. 

Guidelines for federally-funded vocational 
schools, and state agencies administering 
them, outl ining 'their civil rights, respon- 
sibilities; providing guidance oh how 
to assure that their programs are nondis- 
criminatory; and describing requirements 
in^sfeveral other areas, including admis- 
*sions, counseling, curriotil a/ placement, 
and employment. 
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WHAT TO DO Wl/H t Y0UR GRIEVANCE: AN INTRODUCE 
TORY HANDBOOK? ON SEEKING REDRESS FOR S£X 
DISCRIMINATION IN'VOCATIONAL JEBUCATION. 
Jsfyin M., Steiger and Sue H. Schlesinger, 
Steiger, Fink, and" Kosecoff , Inc. September 
1978, 22pp. Available f rom: • Stefger, Fink, 
and Kosecoff, Inc., 309 Santa Monica Blvd.,, 
Suite 2Q6, Swtfa Monica, CA 90401 ; S3. 75. 

"A handbook providi ng,*basic information* 
.on the remedies* avai 1 abl£ and procedures 
to be followed'in cases of suspected sex 
discrimination in vocational .education. 
Also includes a list of national, state, 
and local offices that can furnish 
addi tional information. 
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interested in promoting equity in 
vocational education. 
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Networking 



COLORADO DIRECTORY OF WOMEN'S ORGANIZA- 
TIONS AND SERVICES. Dr. Marcile Wood, comp. 
1981, 23gp. % Available from: CO-SEC*, no 
charge. 

This directory identi f les wcwen' s organi- 
zations, resource and crisis centers, and 
educational , Occupational f counsel ing, 
and legal- resa&frces wi thi % Colorado. 
, Annual updates are^pl^anned. 



DIRECTORY OF ORGANIZATIONS WORKING FOR 
WOMEN'S EDUCATIONAL EQUITY. 1980 EDITION. 
Doris Smith and Suzanne Pi ngree, clomps. , 
Women's Educational" EqQi ty. Communications 
Network 1 .. March 1980, 128pp.- Avail ablef 
from: EDRS+, ED 192 725, MF $0.91; *** 
PQ $10.25 plus postage. 

An^exhausti ve listing of national, st^te 
•and local resources. 



NEW YORK. VOCATIONAL EDUCATION STATE AND 
REGIONAL DIRECTORY: LINKING RESOURCE 
PERSONNEL AND CENT&RS FOR SEX EQUfTY. C.J. 
Farris, et a]. Jul> 1 981 , 96pp. Available 
frbm: Project M0VE+, $4.00. 

State and reg-ional listings of sex eqaity 
resource centers,, professionals willing 
to serve as resource people, Vocational 
Education Amendments sex equity projects,, 
and organizations with, resources. Com- \ 
piled to increase usage of existiag 
local and state resources. 



RESOURCE LINKAGES FOR SEX EQUITY. Sarah 
Bennett, National Advisory Council on Voca- 
tional Education. Forthcoming Fall 198], . 
5pp. Available from: National Advisory 
■Council on .Vocational Education, 425 13th 
St., NW, Suite 412, Washington, OC 20004; 
no charge. 

Identifies positions created by federal 
legislation to-effect changes at the 
state -and local level . 



SEX EQUITY PROPOSAL EXCHANGE (title tenta- 
tive)". New Mexico Sex Equity Advisory 
Committee. Summer 1981, 10pp. Available 
f rom: * ' NM-SEC*, no charge. 

This first issue identifies 75 proposals- . 
funded or considered fundable from across 
the country. Each entry giv^s % the pro- 
ject name, a brief description, suggested 
setting, and reviewer remarks. Copies 
of listed proposals can be ordered from 
the New Mexico State Sex Equity Coor- 
dinator for the cost of duplication.' 



EQUITY NETWORK: FOCUS ON THE FUTURE- - 
1980's. Dr. Marcile Wood, comp. June 
1980, 15pfT. Available" from: CO-SEC*, 
no charge. ' 

A list ot Colorado organizations, 
agencies, and individuals involved or 



SEX EQUITY RESOURCE DIRECTORY FOR THE ' 
DISTRICT OF, COLUMBIA PUBLIC SCHOOLS. 
Walteen Grady, Jill M., Greenberg, and Mary 
Jo Strauss, American University, Educa- 
tional Equity Institute. July 1980, 166pp. 
Available from: DC-SEC*, no charge. 



*See state sex equity coordinators listing, 
K +Se.&* distributors address listing. 
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Sex .equity resources available in the 
District of Columbia school system and 
in .the^Washington, District of Columbia 
Metropolitan are*. A section on Commu- 
nity and Organizational Resources. identi- 
fies individuals willing "to serve; as 
nontraditional role models, and local 
and national organizations concerned 
with sex equity; this particular section 
also includes a sample student activity 
involving a visit with a role model, / 



WOMEN'S RESOURCES HANDBOOK FOR NEW H^PSHIRE 
(title tentative). New *Hampshi re University 
and College Council. July W81, 2O0pp. 
For availability, write: NH-SEC/. 

A comprehensive directory women's . 
services --co jnsel mg (edjicational , 
training, general), Health, support 
groups, etc. . , .#/ 
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Infot^riatiofi Collections 



N'S" EDUCATIONAL ISSUES 
Pamela Jack] in, 



COLLECTEfl/PAPERS: WOME 
IN COWIWITY COLLEGES. 

yashiwon State University. August 1973, 
66pD/ Availaole fron: EDC/WEEA Publishing 
Cet>xer+, call. toll free for prices. For 
fyrftupe" av.ailaDility, write: EDRS+. 

A series of readings examining women's 
career preparation in a community college. 



EQUITY, FROM A ... PERSPECTIVE PAPERS. 1981." 
Available from:* National Center for Research 
in Vocational Educations $2.35 each; write 
for titles. 

Seventeen commissioned papers on^equij^ 
from three broad f>erspecti ves--academT^R 
vocation*!, and special needs. Of. par- 
' ticular iVfcerest is Equity fVom a Sex 
Fairness Perspective by Nancy Evans 
Smith. . Also available is Equity in 
Vocational Education: A Futures .Agenda 
compiled by Lucille Campbel 1-Thrane and 
*' s Cindj^Sil vani-Lacey, which synthesizes 



*See state sex equity coordirvators listing. 
♦See distributors address listing. % . 
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tt)£se seventeen mul tidi scipl inary, equi ty 

jpers and presents the keynote, and 
/closing address from this national ^ 
equity colloquium. The cost is $5.50. 



INFORMATION PACKETS ON. . .NONTRADITIONAL 
RECRUITMENT, LEGISLATION, CHANGING LABOR 
FORCE, CHANGING FAMILY, CURRICULUM, SEX 
ROLE STEREOTYPING, and STUDENT ACTIVITIES. 
(s<?e Resources of Interest to All Educator* 
section) . ' 



PAVE (Positi^ Awareness of Vocational 
Education) R^OURCE PACKET. Connie Cline 
and Warren Hull, comps. 1980, 150-200pp. 
For avail abi 1 lty, write: CO-SEC*. 

A collection of 54 previously puDlished 
articles introduces all phases of sex 
equity to the sex equity novice. 



SEX EQUITY INFORMATION PACKET. Vermont 
Vocational Sex Equity Coordinator and Title 
IX Sex Equity Coordinator. 1931, 50pp. " 
Available from: ,VT-SEC*, no charge. ' , 

A compilation of seventeen articles, 
bibliographies, resource lists, curricu- 
lum, and assessment materials. * 



SEX FAIRNESS H\CKETS. (see Resources of 
Interest to All Educators section) 



) 
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Resodrce Lists 



/CN ANNOTATED BIBLIOGRAPHY OF RESOURCES FOR 
ELIMINATING SEX BIAS AND ROLE STEREOTYPING 
IN VOCATIONAL EDUCATION. Georgia State 
Dept. of Education, Office of State Schodls 
and Special Services. 1979, 79pp. Avail- 
able from: 'EDRS+, ED 178 754, HF $0.91; 
PC $6.95 plus* postage. 
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Developed to aid vocational .educators 
and counselors j % n securing resources for 
eliminating sex bias and role stereo- 
typing, this bibliography includes 
references on males in nontraditional 
roles; parental involvement; inservice 
equity training materials; and audio-*' 
'visual materials* 



A BIBLIOGRAPHY FOR SEX-FAIR VOCATIONAL 
EDUCATION* Patricia B/ Richardson, Hazel C 
Davis, and Norman D. Ehresman, West|rn « * 
Kentucky University: August 1979, *7pp. 
Available from:* KY-SEC*, no charge; or 
EDRS+, ED 135 395, MF $0.91, PC $3.60 plus 
postage. 4 

Listed are audiovisual s, books , ^i sser- 
tations, periodicals, reports, and 
miscellaneous under 'such topic areas as 
"Developing Sex-Fair Vocational Educa- 
tion" (which is further broken down by 
vc/cational area); "How Sex Bias Affect^ 
Me\u" "Men and Womefi in Nontraditional # 
Careecs;" "Sex Fair Counseling in Guid- 
ance and Career Education;" and, "Ways - 
to Eliminating Sexism in Schools." 
Supplement to An Analysis of Sex Role 
Stereotypy na* and Sex Byis in Secondary 
Vocational tducatien in Kentucky , (see 
Research section) 



EL IM I HAT 11^ SEX-ROLE STEREOTYPING IN 
VOCATIONAL EDUCATION: A BIBLIOGRAPHY OF 
SUGGESTED RESOURCES FOR UNDERSTANDING AND 
BUILDING SEX EQUITY IN SECONDARY VOCATIONAL 
EDUCAT40N PROGRAMS. Western Michigan 
University, Center for Women 1 s Services. 
August 1979. Available from: Vocational 
Resource Center+; or EDRS+, ED 177-440, 
,MF $0.91, PC $5.30 plus postage. 

Resources are' divided into five sections. 
Includes state an^ national projects 
working for vocational equity, general 
readings on sex stereotyping, curriculum 
materials, etc. 



comps. 1979, 163pp. Available from: . . 
National Center for Research in Vocational 
Education*, '$8.50; or EDRS+, ED 186 71,6, 
MF $0.91, PC $11.90 plus postage. 

Listings unffer/'Sex Fairness Resources" 
are divided into sections reflecting 
£i£ aspects of vocational programs: 
administrative resources; curriculum 
and classroom material s» resources for 
inservice/preservice; gaidance; community 
members; and references. "The Law" 
briefly summarizes two major pieces of 
legislation designed to overcome sex 
bias and stereotyping, Title IX of the 
Education Amendments of 1972 and Title 
H of the Education Amendments of 1976. 
Cross references are provided to the 
resources described in the first part 
* according to their applicability tothe 
laws. 



THE MARYLAND GUIDE TO VOCATIONAL SEX EQUITY 
RESOURCES. Edward J. Roberts, University 
\i Maryland, Dept. of Industrial Education. 
1981, 93"? * Available from: MO-SEC*, 
no charge. 

An annotated guide to print, nonprint,' 
and human resources. Sections focus on 
professional devel opment, i nstructional 
materials, counseling and testing, 
student materials, organizations (state 
"bnd national), etc. 



RESOURCE BANK FOR OVERCOMING SEX BIAS AND' 
STEREOTYPING IN VOCATIONAL EDUCATION. *" " 
AJba I. Moesser, ed. . 1979, 115p. Avail- 
able from: EDRS+ , ED 182 529, MF $0.91; 
PC $8.60 plus postage. 

Developed for use by educators in gen- 
eral , and specifically, for teachers, 
-administrators, project directprs or 
others directly involved, in providing 
nondiscriminatory vocational education* 
* m to all students (including minority 
women and displaced homemafcers). 



EQUAL IS BETTER: A VOCATIONAL EDUCATION 
GUIDE TO SEX FAIRNESS RESOURCES AND THE j 
LAW. David L'Angelle and Sarah Williams^ 



RESOURCE UPDATE 1979: SEX EQUITY IN VOCA- 
TIONAL EDUCATION. Faith L. Justice,* comp. 



*See state sex equity coordinators listing. 
+See distributors address listing. 



1979. Available from: National Center^for 
Research in VocationaV EducatiQn+, single 
copy free while supply lasts. 

# A foVd^eut poster with 56 annotated 
resources. 



RESOURCES FOR ACHIEVI^ SEX EQUITY: AN 
ANNOTATED BIBLIOGRAPHY. Susan W. Miller, 
comp., Los Angeles Coninunity College Dis- 
trict. 1979, 40pp. Available from: EDRS+, 
ED 183 230, MF SO. 91; PC $3.65 plus postage. 

Resources are organized by 0 subject (sex 
equity definitions, working women, the 
lav, etc.) and format (newsl etters* 
nonprint, etc.). 



Project Reports 

^CAREERS FOR WOMEN IN SCIENCE AND TECHNOLOGY^. 
A /MODEL TREATMENT PROGRAM. Diane DeWitt- 
and Elizabeth Colasurdo, Highline Community 
College. 1979, 107pp. Available from: 
EDRS+, ED 18^ 652, MF $0.91, PC $8.60 plus 
postage; or write: Gene Bigger, Research 
Coordinating Unit, Washington State Commis- 
sion for Vocational EducataM,, Bldg. 17, 
Airdustrial Park, Mail stopx5-10, Olympia, 
WA 98504. 

The report describes a project conducted 
to design and field-test a prevoca£ional 
program of recruitment, instruction, 
advising, counseling., and placement for 
women considering careers in science and 
technology fields. • 



SEX EQUITY RESOURCES FOR VOCATIONAL EDUCATORS 
AND COUNSELORS. INFORMATION SERIES NO. 8: A 
.BIBLIOGRAPHY. JoAnn Brooks, tomp. January 
1 9 7*9 , 68pp. Available from: Vocational Edu- 
cation Services*, $2.00; EDRS+, ED 176 173 
or. ED 167 782, MF only- $0.91 plus postage. 

This annotated bibliography lists over 
* 300 resources on the topics of sex bias 
in education and work, strategies to 
achieve sex equality, sex-fair materials/ 
for use by teachers and counselors, inser- 
vice training to promote sex equity, assis- 
tance for returning women students, and 
"persons and organizations providing addi- 
tional resource for sex-fair education. 




SEX-ROLE STEREOTYPING IN OCCUPATIONAL 
-EDUCATION: A SELECTED BIBLIOGRAPHY FOR EDU- . 
CAT0RS. Anne J. Russ, comp. September 1978, 
20pp/fj^3ilabie from: EDRS+, ED 163 198, 
MF only^0.91 plus postage. 



An annotated bibliography divided into 
three sections— resources for and about 
secondary students, resources for voca- 
tional and career educators, and 
resources of general interest. 
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DEMONSTRATION OF A SYSTEM TO FACILITATE THE 
ELIMINATION OF SEX STEREOTYPING AND SEX 

IN LOCAL VOCATIONAL PROGRAMS. FINAL 
REPORT. Mississippi University, Center for 
the Study'of Contemporary r.ui al Women. 
December 1978, 23pp. Available fagm: " EDRS+, 
ED 178 687, MF only-$0.91 plus postage. 

This project to design a career aware-, 
ness workshop 'for vocational-technical 
* students involved identifying and 
defining' sex stereotypes and discrimi- 
nation, raising student awareness of 
stereotyping, increasing knowledge of 
career options, exposing students to 
nor\traditional role models, and provid- 
ing inservice training. 



EQUAL VOCATIONAL EDUCATION. FINAL REPORT. % 
Jane Lerner, et al . , Houston University; - 
Texas Center for Human Resources. 1976, 
99pp. Available from: EDRS+, ED 133 464, 
MF $0.91; PC S6.95 plus postage. 

A model developed to .increase arfd main- 
tain female enrtfl lment. in male-dominated 
vocational programs. This report dis- 
cusses -the project under four major 
categories: % "Developing the Recruitment 
Model," "Assessing and Changing Attitudes," 
"Relationship with Industry and Unions," 
and "Summary and Recommendations." 



*See state sex^equity coordinators listing. 
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EXEMPLARY VOCATIONAL GUIDANCE PROJECTS IN 
VIRGINIA. 1979-80 PROJECT ABSTRACTS. 
Thomas H. Hohenshil and Carolyn Maddy, 
Virginia Polytechnic Instittfce and BlacVs- 
burg StatB University, College of Education, 
1980, 47pp. Available from:^EDRS+, 
ED 185 478, MF $0.9JUJ>C $3.65 plus postage. 

Jen of__the thirty projects identified . 
were designed* to increase sex' equity in 
vocational .guidance, counseling, and : 
education programs.' v < 



FEMALE ACCESS TO CAREERS IN ENGINEERING 
TECHNOLOGY. EXEMPLARY PROJECT IN VOCATIONAL 
.EDUCATION. Alison Y. Caughman, Trident 
Tecbmcal College. August 1973, 87pp.* 
Available from: EDRS+, EO 150 829, 
MF SO. 91; ?C $6.95 plus postage. 

This project encouraging -wonen to study 
engineering technology consisted of a 
oublic awareness campaign, specialized 
recruiting and testing, a sunraner quarter 
of- special ore-engineering technology 
and mathematics courses for a selected 
group of. high school w&Qgn, and an f 
orientation of the engineering technology 
faculty to the special DrobTems and \ 
ootentials of wonen students. 



FROM SENIOR TO FRESHMAN: CAREER PAYHS WORK- 
SHOP FOR WOMEN STUDENTS. Barbara R. Heller 
and Victor* D'Lugin, CUNY Graduate School 
and University Center. October 1979, 
120pp. Available from:- EDRS+, EQ 177 370, 
MF SO". 91; PC $3.50 plus postage. 

A four-day' planning workshop pn)gram was 
conducted for N^w York City twelfth- 
grade female students intending to enrall 
in community colleges. Jts purpose was 
to assist them in the transition to col- 
lege while motivating them to consider 
nontradi tional courses of study. ' , 
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GUIDELINES FOR ESTABLISHING 
OWNERSHIP PROGRAMS F0SJ NOME'S 



\ smM. 
:^str 

County 



business. 
Strategies 



FOR SUCCESS. ^ Westmoreland County Community' 
College. 'June 1979. Available -from: West- 
moreland County Community College, Women's 
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Programs, Attn: Ann McWhinney, Youngwood, 
PA 15697, no charge; or* Vocational Education 
Information Network*, Mf* only-no charge.' 

This manual is the result o*f"a litera- 
ture search and compilationof ideas 
and resources from local, state, and / 
national agencies and Organizations / 
dealing with feraale-entrepreneurship.' 



INSERVICE ft)R R£Stf£lNG SEX STEREOTYPING If 
VOCATIONAL £OlJCATI0N: A PILOT PROJECT. 
C.J. Farr/s. 1977, 34pp. Available from: 
Project f^OVE + , $1.75. 

This fvnal report offers assumptions 
and guidelines for planning and present- 
ing more effective inservice programs. 



NEW HORIZONS: WOMEN'S CENTERS IN THE VTAE 
SYSTEM. Dolores Grengg, Wisconsin Board of 
Vocational-Technical and Adult Education. 
1979, 25pp. Available from: WI -SEC 
Postsecondary* , no charge. 

Detailed descriptions of the first six. 
women's centers established with Wis- 
consin Vocational -Technical and Adult 
Education funds. A report useful to 
• those interested tn setting up a women's 
' center. . * 



NEW OPTIONS. SEX EQUITY GRANT. " Robin 
Naughton and Betty McClennan, E]^in High 
School. April 1981, 177pp. Available 
from: Robin Naughton 4 , Elgin School Dis- 
trict, P.O. Box 68, Elgin, OR 97827; 
no charge. v, 




Describes a sex equity plan^or a $m 
school district. The plan is designed 
to increase the enrollment of women into 
nontrad^tional careers, and to- provide 
them with realistic expectations when 
'entering these male-dominate^ fields.* 



OCCUPATIONAL EQUALITY: RE$.0UgCES FOR MEET- 
ING THE CHALLENGE. FISCAL YEAR 1978-79. 
New York State Education Dept., Office- of 
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Occupationaf and Continuing Education? 
1979, 72pp. Available from: NY-SEC*, no 
charge; or EDRS+, ED 183 781, MF $0,91, 

PC $6,95 plus postage, 

- > » t 

This directory summarizes Vocational 
Education Act projects in New York 
designed to reduce sex bias, "sex . 
stereotyping, and sex discrimination' 
An*updated edition is forthcoming. 



OCCUPATIONAL INNOVATIONS PROJECT, Betty 
Regan, Colorado State University, March 
1981, 150pp. For availabil ity, write: 
CO-SEC*. 

Describes tn detail a pilot project 
where students interview a representa- 
tive panel of nontraditional workers 
within a workplace. 



PROJECT MOVE: A TWO-YEAR REPORT OF A STATE- 
WIDE SEX EXJUiTY PROJECT. C.J, Farris. 
Forthcoming Fall 1931, 94op, Available 
from: Project MOVE*, $2,50, 

^■status report explaining the Project 
HOVE courses, delivery system, 'the atti- 
tudinal, knowledge and behavior changes, 
and class members 1 activities resulting 
from the course. Other project activi- 
* ties and strategies implemented to 
eifect change are also described-- 
cfhferences, workshops, products, etc. 

PROJECT SERVES* " SEXISM IN EDUCATION* 
REDUCING VOCATIONAL EDUCATION STEREOTYPES, 
FIN^L REPORT. Sheryl Barta, et al , , Ames 
Public Schools. 1979, 12?pp, Available 
from: EDRS+ , ED 181 213, MF $0,91; 
PC $8.60 plus postage, . 

The report stresses sensitizing teachers 
and counselors to*stereotypi ng and involv- 
ing them. as facilitators of change. The 
trainingjrceds of educators and of facili- 
tators of vocational equity resulting 
from two consciousness-raising work- 
shops are listed. A training manual 
for a sex equity workshop is included 
which contains objectives, ^agenda , 



trainer notes, and a selected bibliog- 
raphy of films and resources. 

V 0 000 

PROJECT TO ELIMINATE SEX BIAS IN YOUTH 
ORGANIZATIONS. C.J. Farris. 1978-1979. 
Available from: Project MOVE+, 51.75 
for eaclv component ; or EDRS+, 

Vocational and 4-H Youth Group Members 
Knowledge and Attitudes Concerning 
Expanding Roles , September 1978, 23pp. 
ED 182 431, RF $0.91, PC $3,65 plus 
postage. 

Twelve hundred youths were surveyed to 
determine their knowledge of changing 
work force and* family roles and their 
attitudes toward sex rol'e stereotyping, 

I Eliminating Sex Bias in Vocational Youth 
" b>Qjanizations: Summary of Leadership 
CatifrjProgranu July zypp, 
Et) 182 533, MF $0,91, PC $3,65 plus 
postage ** 
A series of 'programs and activities at 
a New York youth leadership camp were > 
planned and conducted by Project MOVE 
staff. 

Results of a Pilot Pro iect^for Evaluation 
of the Kit: Expanding Roles: Opportunities 
' for Youth Leadership in Overcoming Sex^ 
_ Ro^e, Stereotyping , November 1979, 35pp, 
Write EDRS for document number and price. 
Discusses the development and pi Voting* of 
a program activity^kit on changing roles 
and stereotyping. 



PROMOTING SEX EQUITY IN THfr-WiSCO^iN VTAE 
SYSTEM : A s STATUS REPORT QN PROGRAMS, EFFORTS, 
AND NEEDS! Wisconsin Bo 
Technical and Adult Educ 
20pp, Available from: 
no charge. 




of Vocational.- 
lon, June 1981 , 
EC Postsecondary* 



A summary and analysis oWocational -Tech- 
nical and Adult Education (VTAE) projects. 



REPORT OF A SEX EQUITY CONFERENCE FOR 
VOCATIONAL TEACHER EDUCATORS. \C,J, Farris, 
June 1979, 57pp, Available fn?m: Project 
^OVE+, $3,00, 



*See state sex equity coordinators listing, 
+5ee distriDutorS address listing. 
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Covers the conference planning, format, 
and outcomes, t * 



SEX EQUITY PROPOSAL EXCHANGE (title tenta- 
tive), (see Networking subsection) 



STATEWIDE^ VOCATIONAL iNSERVtCE FOR REDUCING 
SEX STEREOTYPING AND BIAS, 1977-78 REPORT. 
C.J. Farris. 1978, 80pp. Available from: 
Project 4 MOVE+, $2.00; or EDR$+, ED 182 430, 
MF $0.91 1 PC $6. 95 plus postage. 

A status report describing the Project 
HOVE inser;vice graduate course and 
initial evaluation Results of the course. 



This report contains summary descrip- 
tions of twenty-nine projects implemented' 
in t.hA^fS+A- ^ 
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WQRIT11FTECHN0LQGY AND SCIENCE: LINKING 
EDUCATION AND EMPLOYMENT. Massachusetts 
Institute of Technology., July 1980, 64pp. 
Available from: Project WITS (Work in . 
Technology and Science), Massachusetts 
Institute of Technology, 20C-228, Cambridge, 
MA 02139. 

A report outlining how to set up a 
project linking middle and secondary 
schools to technological companies. 



§§§§ 



- SUMMARY OF SEX EQUITY ACTIVITIES 1978-1981 . 
Marlene Grady. July 1981, 30pp. AvailaWe 
from: WV-SEC*, no charge. 

<* v 

Includes a listing^of all projects funded 
ctnce the Sex Equity Office opened; . 
classroom activities; and a bibliography 
of media curriculum materials. 



A TEAM APPROACH TO DEVELOP AND IMPLEM£NT AN 
IN-SCH0OL CLUSTER STRUCTURE DESIGNED FOR 
OCCUPATIONAL EXPLORATION AND INITIAL JOB 
PREPARATION. FINAL EVALUATION REPQRjT. 
Arkansas State" Dept. of Education,' {mision 
of Vocational, Technical a/id-Adult Edydation. 
October 1979, 45pp. Available f rom: w EDRS+, 
ED 181 2£3, MF only-$0.91 plus postage. 

Three project teams, comprised of three 
teachers, a counselor, and a sctool/ 
community coordrnator on each> developed 
sex-fair, experience-based career educa- ( 
tion programs and activities for three 
junior and senior high schools. 



VOCATIONAL EQUITY PROJECTS nIN WASHINGTON 
STATE. A SUMMARY REPORT (1978-1980). 
John Knold, 'comp. , Washington State Com- 
mission for Vocational Education. 1980, 
36pp. Available from: EDRS+, ED *190 808, 
MF $0.91; PC"$3.65 plus postage. 
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ADULT WOMEN IN VOCATIONAL EDUCATION: 
/REENTRANTS AND CAREER CHANGERS. FINAL^ 
REPORT. Roslyn D. Kane and Pamela Frazee, 
Rj Associates, Ihc. May 1979, 219pp. 
Available from: * EDRS+; ED 179 714, MF only- 
$0.91, pi us postage. 

* The purpose of this study was to gain a 
further understanding of how women's 
. family responsibilities and prior educa- 
tion 'infl uence their working lives and" 
how each of the above influences current 
occupational/training choices. 



-ALTERNATIVES TO SEX-RESTRICTIVE VOCATIONAL — 
INTEREST ASSESSMENT, Dale J. Prediger and 
Richard W^Johnson, American ColTege Testing 
Program. May 1979, 45pp. Available from: 
EDRS+, ED 186 480, MF $0.91; P£ $3.65 pJus 
postage. 

Studies documenting sex-restricti veness. 
in widely used interest inventories are 
,cited, and alternatives to traditional, 
sex-restrictive occupational scales are 
reviewed, including the use of cross-sex 
scales , 'Combi ned-sex scales, cluster 
scales, and sex-balanced scales. 



*See state sex equity coordinators listing. 
+See distributors address listing. ♦ 
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AN ANALYSIS OF SEX ROLE STEREOTYPING AND 
SEX BIAS IN SECONDARY VOCATIONAL EDUCATION 
IN KENTUCKY. Patricia B. Richardson, 
Hazel C. Davis and-Norman D. Ehresman, 
Western Kentucky University. September 
1979, 171pp. Available from: KY-SEC*, no 
charge; ortDRS+, ED 185 396, MF $0.91; 
PC $11.90 Plus- postage. 

This study, which assessed the extent- of 
sex in Kentucky and identified the 
factors encouraging and di scotVagi*ng 
nontradi tional enrollment, concludes with 
basjc recommendations for a model to 
•aid in eliminating sex stereotyping and 
sex bias in vocational education. A 
Bibliography for Sex-Fair Vocational 
Education was also compiled, (see 
References section) 



ATTITUDES OF ADOLESCENT GIRLS TOWARD 
VOCATIONAL EDUCATION. FINAL REPORT. * 
Marianne H. Mitchell, Indiana 'Uni versity. 
June 1977,'*43pp. Available from: EDRS+ , ' 
ED 142 847, MR $0.91; PC $3.65 plus postage, 

A study designed to identify and assess 
- the attitudes^ perceptions, understand- 
ings; and conditions for enrollment of 
adolescent girls in vocational programs. 



CONCERNS OF MINORITY WOMEN WJTH RESPECT TO 
VOCATIONAL EDUCATION. American Institutes 
for Research and Miranda (L.) and Associates. 
November 1977, 140pp. Avai 1 able from: 
*EDRS+,"ED 164 633, ffc only-$0.91 plus 
'postage. t > V 

Results of a survey on factors affecting 
minority, women in relation to vpcational 
education included poverty, employment 
status, educational background, support- 
ive programs, race and/or sex stereotyping, 
and a lack of role models. Minority 
women surveyed included blacks, Hfspanics, 
' Native Americans, and Asian Americans. 



Education*, $4.50; or EDRS+ , ED 164 976, 
MF $0.91, PC $5.30 plus postage. 

Examines opportunities, needs, and sup- 
port systems relevant for women seeking 
to enter nontradi.tional 'occupations. 
Then analyzes counseling programs and * 
support services designed to increase 
women's participation in these areas. 



CREATING AWAftfNESS OF THE ROLE OF THE HQME- 
MAKER. Angelina 0. Parso.ns, Montana State 
University. August 1980, 130pp. Available 
from: MT-SEC*, no charge. . _ • 

Results of a c questionnai re administered 
to middle and secondary school home 
economics students, administrators, and 
counselors on the assignment of house- 
hold tasks when a wife works part time, 
full time, or not outside the home. 
The Household Task Opinionnaire can be 
ordered individually (see Instructional 
< Resources sectron) 



EDUCATIONAL AND DEMOGRAPHIC CHANGES IN 
SECONDARY VOCATIONAL AGRICULTURE AND HOME 
ECONOMICSUN MONTANA AS A RESULT OF TITLE IX 
AND THE VOCATIONAL EDUCATION AMENDMENTS. 
Clinton Vajt) Shelhamer,, Montana Office of . 
Public Instruction. February 1980, 51pp. 
Available from: MT-SEC*, no charge.- 

A survey of students enrolled in home 
economics and agriculture classes who, 
were also members of Future Farmers of 
America and Future' Homemakers of America, 
looking at their attitudes toward nontra- 
ditional classmates and the effect of 
these views on the nonfcraditional class- 
mates. Results show that nontraditional 
students were neither strongly entourage^ 
nor discouraged from enrolling and^that 
t principal opposition came from parents 
and peers. ■ - ■ 



COUNSELING PROGRAMS AND SERVICES FOR WOMEN 
Itf NOfrffcADITONAL OCCUPATIONS. Helen S. 
Farmer. 1978,, 56pp. Available from: 
National Center for Research in Vocational 



*See state-sex equity coordinators listing. 
+See distributors address listing. 



ELIMINATING SEX-ROLE STEREOTYPING IN VOCA- 
TIONAL EDUCATION: A NATIONAL AND STATE 
PERSPECTIVE. Karla Atkinson, Western 
Michigan University, Center for Women's 
Services. August 1979, 30pp. For 

J 



availability, write: MI-SEC*. 

Describes the nature and extent of sex 
role stereotyping in national and state 
secondary vocational education .programs. 




ELIMINATING SEX-ROLE STEREOT YRING IN 

tATIONAL EDUCATION: R&PORT ON THE 
IDENTIFICATION , OF SEX BIASES IN VOCATIONAL 
EDUCATION INSTRUCTIONAL MATERIALS AND 
RESOURCES;^ Western Michigan University, 
Center for Women's Services. 1979, 2§pp-. 
Available from: EDRS+, ED 174. 773, 
MF only-$0.91 plus postage. 

Three hundred and fifty nine^career and 
vocational resources were reviewed to 
determine if male and female students in 
Michigan secondary schools were exposed 
tt> sex role stereotyping in .instructional 
materials. 



Education*, $1.90; or EDRS+, ED 1 73 539, 
MF $0.91, PC $2.00 plus^postage. A 

Focuses on the internal barriers which 
prevent women from achi evi nonoccupational 
' success in nontradi tional ^jobs^ 



THE IDENTIFICATION OF FACTORS ASSOCIATED 
WITH SEX-ROLE STEREOTYPING IN VOCATIONAL 
EDUCATION. Cornell institute for Occupa- 
tional Education. March 1980, 196pp. 
Available from: NY-SEC*, ^no charge; dr 
&DRS+, ED 186 671, MF $0.91, PC $13.55 pjus 
postage. 

Identifies the factors involved in course 
selection by secondary students, including 
the influence of teachers and parents. 
A\so looks at the effect of nontradi- 
tiocial enrollment on occupational courses. 
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ENTREPRENEURSHIP FOR WOMEN:. AN UNFILLED 
AGENDA. Carol Eliason. 1981 , 21pp. 
Available from: National Center fo,r 
Research in Vocational Education*, $2.35. 

'\ Outlines the characteristics and needs 
of entrepreneurs, developments in 
entrepreneurship education, federal 
support and private sector training 
programs, and entrepreneurs^-i p training 
and vocational guidance. 



FACTORS INFLUENCING NONTRADITIONAL VOCA- 
TIONAL EDUCATION ENROLLMENTS: A LITERATURE 
REVIEW. Louise Vetter, et al . 1979, 141pp. 
Available from: National Center for 
Research in Vocational Education*, $8.75. s 

Reviews professional literature, dis- 
cusses why students enroll in nontradi- 
tional programs, and Offers rtiore than 
140 strategies for increasing enroll- 
ments.. ' 
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THE GUIDANCE NEEDS OF WOMEN. Lenore W. 
Harmon. 1979, 16pp. Available from: 
National Center for Research in Vocational 



Increasing sex equity: the impact of the 
1976 vocational education amendments on sex 

EQUITY Ifl VOCATIONAL EDUCATION. A REPORT 
OF THE NATION AD^SORY COUNCIL ON VOCA- 
TIONAL EDUCATION AND THE NATIONAL ADVISORY 
COUNCIL ON WOMEN'S EDUCATION PROGRAMS. 
Institute for Women's Concerns. December 
1980, 191pp. Available'from: National 
Advisory Council on Women's Educational 
Program, 1832 M St., NW, Suite 821, Wash- 
ington, DC 20036, no charge; or National 
Advisory Council on Vocational Education, 
425 Thirteenth St.* NW, Suite 412, Washing- 
ton, DC 20004, no charge. 



)fj^ study assessing the 
degree of equina 



The resCil ts -ol 

~~ ^access achieved through 
the sex equity provisions of the 1976 ^ 
Vocational Education Amendments. The * 
study methodology involve^" a review of 
recent research, sta.te plans and reports, 
enrollment data, and public hearings. 



MALE ENROLLMENT IN SECONDARY HOME ECONOMICS 
PROGRAMS IN PENNSYLVANIA PUBLIC SCHOOLS. 
Carolyn S. Lamason,, Hood College, Dept. of 
Education. June 43J9, 62pp. Available 
from: Vocational Education Information 
Network*, MF only-no charge. 



*See state sex equity coordinators listing. 
+See distributors address listing. 
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Examines factors possibly affecting 
male enrollment in home economics as 
perceived by school superintendents, 
and compares the male enrollment in 
vocational home economics programs to 
that of nonvocational programs,- 



MOVING JOWARD SEX EQUITY IN VOCATIONAL 
EDUCATION: A REPORT ON SEX BALANCE IN 
VOCATIONAL EDUCATION PROGRAMS. Ventura 
bounty Super yitendant of Sthools, Voca- 
tional Education Special Projects Unit. 
1980, 139op. For availabil lty, write: 
CA-SEC*. 

A statistital update to Moving Toward 
Sex Equity in Vocational Education: A 
Study in Five Parts . .Provides trend 
v information 119/3-/4 to 1977-73) on the 
status of s^x equity in vocational 
, education programs within California. 



MCWING TOWARD S0, EQUITY IN VOCATIONAL 
EDUCATION: .WfuDY IN FIVE PARTS. Nancy 
Naz-ano, et al. December 1973, 604pp. 
Available from: EDRS+, ED 174 773, 
MF only-$1.29''plus postage. 

A study on the current status of sex 
* equity fn vocational education in 

California. The five partes are "Under- 
», standing- the Terms," "A Checklist for 
the School Site Administrator;" "A 
Report on Sex Balance' in Vocational 
Education Programs;" "A Comparison of 
Student Occupational Interest with 
Vocational Education Program Enrol H 
merit;" and "Learning and Working— A* \ 
Annotated Bibliography." 

/ * 0 0 0 0 

NEEDS ASSESSMENT FOR CHILDCARE SERVICES 
AMONG WQM^N IN NEW YORK, STATE OCCUPATIONAL 
EDUCATION PROGRAMS. Judith qoburn, Two 
Year College Development Center, State Uni- 
versity of Albany. November 1980, LlOpp. 
Available from: NY-SEC*> no charge. 

A study assessing what is and is not 
available in child care for women 
returning to school. Looks at second- 
ary -aqd postsecondary institutions. 



*See state sex*equity coordinators listing. 
♦See disfeributors-address listing. 



OCCUPATIONAL CHOICE: DO TRADITIONAL AND 
NON-TRADITIONAL WOMEN DIFFER? Roslyn D. 
Kane"an$lxP5meTa Frazee, Rj Associates, lnc« 
AprTri978, 18pp. % Available from: EDRS+, 
ED 167 742, MF $0.91; PC $2.00 plus postage. 

A nati<5>nal survey determining the 
factors wfcich influence women to enter 
nontraditional training and hoW they 
differ from those of traditional women. 
Results include: career education, 
Career orieptatfon , and job site visi- 
tation were considered more useful 
counseling techniques than individual 
counseling, 'vocational testing or group 
counseling; and parents were the most 
influential group for nontraditional 
students. 



OVERCOMING PERSONAL-SOCIAL BARRIERS TO * 
ENTRY INTO NON-TRADITIONAL OCCUPATIONAL- 
PREPARATION PROGRAMS. A FINAL REPORT. 
Hoi 1 i e B. Thomas, et a*!., Florida State 
University^ August 1979/ 632pp. Available " 
frofn: EDRS+, ED 181 214, MF $1.29; ' 
PC $4.2.25* plus postage. , 

~~Jhis report describes a research project 
which assessed personal-social barriers 
to female entry into nontraditional 
jobs,' developed a treatment progran/to * 
assist women'in overcoming those barriers, 
and evaluated program impact. 



PACKEt OF ASSESSMENT INSTRUMENTS (METHODS 
AND INSTRUMENTS USED POR EVALUATING PROJECT 
MOVE COURSES). C.J. Farris. 1980, 64pp. 
Available from: Project MOVE+, $3.00; or 
EDRS+, ED / 186 670, MF $0.91, PC $5.30 plus- 
postage. 

Contains the evaluation methods/instru- 

• ments used in Project MOVE graduate 
courses on changing family and work * 
roles fdr educators. Methods include 
surveying pre-post changes in educators 1 
attitudes, pre-post comparisons of 
student reporting of teachers' ^ex-fair, 

^sex-stereotyped classroom behaviors, 

* atirpimstering quizzes on educators' 
knowledge of sex equity and legislation, 
plus course evaluations. * 
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PROFESSIONAL'-DEVELQPME*NJ PROGRAMS FOR SEX . 
EQUITY 114 VOCATIONAL EDUCATION. Jtary Ellen 
Verheyden-Hilliard..- \919, QrfVv Avail abfe 
from: National ^ntfer for Research in 
Vocational Education*, ^Z.20; or E0RS+, 
ED. 173 538, MF'$0.91 , 'J>C *$3.65 pl us post- 

"Examines the hee<4 for sex equity, 
.discusses pr:of$siianaT -activities, • 

being of ferejj' to achieve equity; 

'and makes recommendations. 



"PROJECT MOVE: THE GOOD, THE BAD, AND THE 
UGLY.- T. Fidler and C.J. Farris. April' 
1980, 22pp. * Available from: Project M0VE+ , 

'$1.50. . • ' ; - - - 

Summary .and responses to a survey »6f 
people served by Project' MOVE regarding 
benefits received, how'project activi- 
ties could b^ improv£cL/ and how sexi si 
is st i 1 1 'occuri ng "i n education* Usefu 
* for project planning arid evaluation. 



Analyzes the relationship between 
vocational educators 1 knowl £dge of 
adolescent childbearing and their 
attitude toward teenage .parents; 
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RESEARCH PAPER : SEX ROLE STEREOTYPING IN 
VOCATIONAL-TECHN^CAL-.COURSES IN THE HIGH 
SCHOOL. Jerry Cohen. '1978, 32pp: Avail- 
able from: -EDRS+, ED 198*428, MF $0.91; 
PC $3.65 plis postage. 

Sets forth positive* steps toward 
^•reducing, and'/or eliminating sex role 
• stereotyping in ytjc^ional -technical . 

courses: vocational guidance and ' 
' counseling, programming and course / * 

selection, car*eer guidance in the cur- 
***ricu1um of-tfte school^t all ^rade 

levels, equality of ^opportunity v ta 
* learn 3boyt the wor'jd -of work, and 

cultural democracy^/in cVassroom 

management an$i teaching. 



>/*^NA 



PUMf#JNS AND POSSIBILITIES: A PRIMER.^ / 
Cathefine A/in. Pfeaf fer , Li nft Technical 
College, Women 1 Si Outreach Prp^ram. Fj2bru 
ary* 19&L, ' 69pp. Available from:- Karen 
•Buckma* Linn Technical College, Linn,,M0 
65G51; 55.'00. * 



Ihis research monograph , contains statis- 
tical i nformaticfn on working women, and 
legislation^outl awing 'discrimination in - 
employment!" The cultural .^psychological , 
tfnd biological obstaolef^-^wemen .face in 
entering nonjfatlitional carers are 
also pre^rtfed, as welt -as successful" 
recruiting an0 retention^strrtegies 
used by the Women' s. Outreach Program 
• for thefr n'onf raditional students* 



4 SECONDARY STUDENT.^' VIFW^ Oft OCCUP/fflOfiAL 
SEX STEREOTYPING. "Diane S. Richards, *New 
J}duc$tiojjal Directions. January 1979, • 
/21pp. > AvaiVabJe*from: ... Vocational 'tduca- * 
tion ServiCes+y $2.00,; or EDRS+i- * N 
ED 176 156xV ED 167 782„^F on1y-$0.3l . 
pi us postage. x f & • ■ /K 

. • . • * ! \ - " * U 
. fc A stud^of Indiana high school students 
whixhVsought t6 identify the extent of 
"•a. nontraditional- odcJpational ^selec-jtion 
^^rrd awareness by the students of sex 
£j , stereotyping ^influences, a/id to solicit 

* . recommended strategies for the promotion 

• -*f educatfoftfcl equity. * 
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THE /RELATIONSHIP AMONG V0CATI0NAI EDUCATORS' 
ATTITUDES TOWARD ADOLESCENT PARENTS, .THEIR 
DEGREE OF OPEN-M'lNDEBNESS, AND THEIR 
KNOWLEDGE OF THE PROBLEMS OP ADOLESCENT 
PARENTHOOD. Tetla L. St V Pierre, Pen.nsy1-' 

Van'ia State University. May 1-980-r ffitn 

'Available from: "Vocational Education . 
Information Network^; MR'tjoly-no charge. 

: 



*S'ee state sex equity coordin 
+See*di$trtbutors address, fis 




rs, 1 isti ng. 



SEX BJAS BARRIERS TO << VOCATIONAL' EDUCATION ' 
ENROljU^NT. FINAL REPORT. Judy Palmer • 
Brown, etal., Oklahoma State Dept.: of *• < 
Education, Division of Vocaty ojial-Technical 
Education. February 1^80, "^89pp. Available 
from; EDRS+, ED 187 875, MF $0.9.1;- 
* PC, $6.95 p]us postage.. • ' 4t ' ' ' 

. ■ » i 

M "Identifies bamers ani develops program 
, makic strategie^# The nighest ranked^ 
barriers: (1) loss of femininity or * m 
masculinity; (2) parent ^pressures! 



resistance, and traditional expecta- 
tions; peer .pressure by ridicule, 
isolation, alienation, or exclusions A 
(4) tradition; (5) need for friends, of 
Same sex in.class; an« (6) inhibition 
ue to bei ng *i n 'the mrhority sex. 



from: EDRS+, 'tlM6fc'416, MF $0,91 ; . - 
PC $11.90 plus postage, x - , v ' jj^p 

X A book of readings on issues ^mTs^V, 
fairness and. sex bias t in pccupa'ticjfcral 
• ». 'interest -measurement. < 



,0000 



'Stf'.BiAS \H TESTING: A REVIEW WITH POL'ICY 
RECOMMENDATIONS. Carol K. Tittle, Women's 
Educatiorial Equity Communications Network. 
1978, 57pp. Available from;. EDRS+, 
ED 164' 623, -MF $0.91; PC $5.30 pi us ^postage. 

-This mondgraghiAiscusses the sta^eof , 
the art in*both testing and arfflyses- 
related to educational equity. Looks 
at sex bias, in achievementrtests, 
career interest measurement, and^ti-' 
ti^e measures. 4 • ^ 



•SEX FAIRNESS IN CAREER EDUCATION. Maria 
Peterson- and Louise Vetter. 1977, 36pp. 
^Available from: National Qenter for 
" Research in Vocational ILducation+j 53^25; 
or EDRS+, ED 149 179, MFm9l\ PC $3.65 < 
pi us postage. • 

Discusses underlyuTg^i ssues, women''s 
status in employment, leadership in 
the career education*work force, and 
implications of sex' fairness in career 
education. 



SEX DISCRIMINATION .IN INDUSTRIAL EDUCATION 
PROGRAMS IN THE STPdfc OF MONTANA, fcene W. 
Gloeckne>, Montana/State University-* 'March 
1980, 31pp. AtfaTlable from: MT^SEC*, 
no change. 

A survey of' junior high aVid high school 
industrial arts teachers as "to what 
discourages and encoarages female stu- , 
dents to^enroll. One major - recommend^ 
tion -states that an exploratory indus-', 
tria3--arts course be required *at the 
junior high level for* al 1 students." 



SEX EQUITY IN POSTSECONDARY OCCUPATIONAL 
-PROGK/WS: ftfi INVESTIGATORY STUDY. 
,Dr, IS Verna M. Fadale* Two Year/Col lege 

Development Center; State University of 

Albany. September 1580, 110pp. Available 

frbm: , NY-SEC*, no ■cttorge'. « 

Reveal s\th£ importance of administrative 
support and funds for a sQcces^f uV sex 0 
. equity prpgram. . * 



SEX-FAIR INTEREST MEASUREMENTS': RESEARCH ■ 

Alft IMPLICATIONS. Carol, Kehr Tittle, and 
Donald'G. Zytow$ki , eds., National Institute 
4 ^of EdjicationipJipHI J978, 169pp. Available* 



*Se£> state 5ex equity coordinators 1 isti ng*. 
+See. distributers -address listing. 



SEX FAIRNESS IN VOCATIONAL EDUCATION. 
John Phil Hp Schehek. ,1977, 47pp: 
Available from: Na^iopal Center for 
Research inwocational Education+, $3.80- 
fir EDRS+, ED\149 189, MF $0^91, PC J>5.30 
pi us postage/ , 

Analysis of programs and strategics - t 
which'. heT p- program p.1 anners ,ari?i 
curriculum developers eliminate sex m 
bias in vocational education. 



SEX-ROLE STEREOTYPING IN VOCATIONAL EDU- 
CATION: REPORT ON THE PERCEPTIONS OF k . 
M-ICHIGAN EDUCATORS. Western Michigan 
University, Center forewomen's Services. • 
August 1979, 24pp. Tor avail abil fty^ 
write: MI-SEC*vJ< • . 

Describes tb^results of a survey and 
4)nrsite visits of secondary vocational 
programs in -Kalamazoo; Oj^e major conch 
sion^w^s that while a large percentage 
-of educators voice .support for equal 
* opportunity T they are unaware of the 
barriers to |bual opportunity in their 
own classrooms or schools. 
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A^TUDY OF Tfff FACTORS INFLUENCING' THE 
PARTICIPATION OF' WOMEN IN NON-TRADITfONAL 
OCCUPATIONS IN POSTSECONDARY AREA VOCA- v ; 
CATIONAL TRAINING SCHOOLS* FINAL REPpRT. , * 
VOLUME I: NA£»TlVE REPORT* VOLUME II: 
BACK-UP TABLES. Roslyn D: Kane, et al.,' 
Rj Associates, Inc. November J 9 76, Vohfl- 
189pp.; Vol:II-102pp. Aval labTfe from: 
EDRS+ l Volume I -CD 132 429, MF $0.91, 
p£ $13.-55; Volume- INED 132.430, MF $0.91, - 
PC $8.60 plus pbstage. 

The'main volume of this report presents 
findings of a nationaV study of women 
4rtudent$ in area.vocational-technicl? 
schools, comparing and contrasting 
.nontraditiona^l womgn^ ancf^adrtional > 
women. The study det/ermined which factors/- 
are influential in student^' selection* 
of nontradi tional or .traditional occupa- 
tional training i n nonprofessional 
- occupations ,~ an3 analyzed the data * 
with regard to .seven broad occupational 
areas ana sex stereotypes of particular 
occupations. > 



A STUDY TO DETERMINE ACHIEVEMENT OF SEX 
EQUITY IN SECONDARY BUSINESS EDUCATION 
"PROGRAMS AS PERCEIVED 3Y BUSIES. EDUCATION 
TEACHERS IN MOfijJKlA. Or. Jo Anne M. ^ 
Brenholt, University of Moptana. January 
1980, l46pp r Available from: MT-SEC*, 
no v charge. * ^ " 

Inflation was gathered fronr business 
„ teachers relating to their awareness of ' 
sex-fair educational and occupational, 
development practices, l nst^uctipnal 
* 4 methods a«nd procedures used-to eliminate 
sex bias and stereotyping, agd specif-ic 
activities to rectuit and retain stu- * 
dents for secondary business education < 
programs. Includes reconfnfendaticms. 



TIGERS AMONGST- THE f*t)SES: AN HISTORICAL 
REVIEW OF HQfcie 'ECONOMICS F0f\ SECONDARY 
SCHOOLBOYS IN THE UHJTED STATES. t Royston J. 
Lawson. I^l^ois Teacher of Home Economi.es , 
May/Jun<* ia77,Vpp^215-226. ' ' 

Following a- historical review investi- 
gating the participatior^pf boys p'rn 
high school home eCbnomics programs irt- 




£(Ve United States during the twentieth ' 
century, several general tzations 
concerning the nature and circumstances 
of this participation are formulated 
and some implications* for the fdture. 
are discussed. 1 ; 



VOCATIONAL EDUCATION EQUITY STU&Y. 
able from: American Institutes for 
Research, (AIR), Box 1113, Palo Alto, 
94302; or EDRS+. v - ^ 



Thi's congressional ly-mandated study of 
*\ the nature and extent of sex stereotyping 
x^/and sex discrimination in vocational Edu- 
cation and' the progress made in over- 
'coming such inequities'" has "produced a* 
four-volume report.' 

Volume I: Primary Data . Laurie R. 
Harrison, et al., American Institutes for 
— Research. ~^April 19T9; -613pp*. ^AvaTlaEHTe " 
from: AIR, $15.25 prepaid; or EDRS+, 
E0M77 315, MF*$1,29, PC $41.60 plus 
, , postage. 

• m Describes the research design ,and results 
. of a ^tudy involving the current practices 
policies, and attitudes of 1 00 secondary 
„. , and postsecdndary vocational schools in 
50 $,£at£S. 

^ Volume H: Literature and Secondary Data 
fe Revi-ew . JoAnn Steiger, et al., Steiger, 
Fink, and. Kosecoff , Inc*' March 1979, 
261pp. Mailable from- AIR, $8.40 * 
.prepaid; err EDRS+, ED<J77'316, MF SO. 91,* 
^ ,^PC $18.50 p4 us postage. 

'Reviews and .suffmariz>es existing studies 
on tbis issue. , . 

* 

Volume III: Case Studies, and Promising 
Approaches^ Jeanefte^D^ Wheeler, et al . , 
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American InstitutesVor Research. March 
1979 r 240pp. ' Available from-. AIR, $16.75 
prepaid; or EDRS+, ED 1 77 317, MF $0.91, 
PC $1&.85 plus postage. 
Provides information tin programs and 
approaches ^whv^clj have been effective in 
reducing* sex inequities in vocational 
education. * " * ' 

Volume fVj Replication Handbook . Pet£r R. 
DahHj et al., American Institutes fpr , 
Research. M^rch 1979, 238ptp. Available - 
from: 'AIR, $8.30 prepaid; «or EQRS+, 



\ 



p Y 



X 



ED 177 318, MF $0.91, PC $16.85 plus 
postage. 

Contains the research instruments d< 
aped for this national study, whichfcan 
also be replied™ on a smaller scfale/ 
tp assess sex eqSfty and measure the 
advances in eliminating sex stereotyping 
and ctiscriminatiQn. 

. An, Executive Suntnary of the Vocational - 
Education Equity Study: 'Final ^port. 
is also available from: AIR, 53. bU 

Oprepaid; or EDRS+, ED 177,319, MF $0.91, 
PC $3.65 plus postage. , * 



VOCATIONAL EDUCATION HEEDS OF HISPANIC 
WOMEN. THE 'MINORITY WOMEN'S SERIES. ' 
Teresa 01 ivare$,. Wisconsin Board of Voca- 
tional, Technical, and Adult Education. 
No date. 35pp. Available from: „EDRS+, 
ED 18^ 457 , MF only- SO. 91 plus postage. 



This monograph includes current atti- 
tudes toward Hispanic women and y 
migrants, comparing stereotypes anW * v 
facts about 'both groups', and pertinent 
aspects of the revised and extended 
program for vngational. and bijingual 
' education coi^flined in the E-ducation 
Amendments off 1976. 

ooo/ . 

VOCATIONAL EBUCATION SEX EQUITY COO^DINA- - 
• TORS 1 SURVEY RESULTS. Elizabeth A. Hartman 
et al: , National Advisory Council on 
Vocationa*>Education and National Advisory^ 
•Council an Wofpen 1 s» Educational Programs. 
June 1978, 11pp. Avail abVfe Hrrom: EDRS+, 4 
ED 114.810, MF SO. 91; PC^2.00 plus postage. 
* • * 

All State Directors of Vocational 
Education were surveyed to determine 
whether trife. Sex Equity Coordinators were 
appointed and functioning as specified 
by the law. RequestedSfcs information 
about the' Sex Equity Co^Jinators,' 
\ functions, backgrounds, positions in 
* administrative structures of the state 
department^ of education, and 6perat.ing 
budge tan 



WOMEN AND THE SKILLED TRADES. Norma L. 
Briggs. 1978, 34pp. Availab-le from: 
National Center for Research, in Vocational 
Education*, $2.80; or EDRS+, ED 164 975, 
MF $0.91 ,P£ $3.65 plus postage. 



Presents an overview ofwomen in skilled 
- trades from the standpoint of wages, 
"hiring 'practices, minority apprenticeship 
training programs, government jobs, and 
fQrecast for the future. 

"WOMEN AND THEIR PREPARATION -FOR PROFESSIONAL 
AND MANAGER hi CAREER^. Rosalind K. Loring. 
1979,^64pp. Avail abTe from* National 
Center for Research in Vocational Educa- 
tion*, $4.50. 

Examines issues m counseling, ecJuca- ■ 
t tonal programs, and support systems. 
" Includes recommendations, for future 
actions which aid working womeTv. 
professional women's groups that can 
help*. ' 

oooo 
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WOMEN IN AGRICULTURE: WELCOMED WITH OPEN 
ARMS AltO CLOSED MINDS. O.E. Thompson, . 
University of California, Dept. of^Appliefi 
Behavioral Sciences. Summer 1981, 40pp. 
Available, from: Or. O.E. Thompson, Dept. 
of Applied Behavioral Sciences, University 
of California, Davis, CA 95616; no charge. 

A study of female graduates in'agricul- 
ture from California postsecondary 
v school. , Concludes that this particular 
sector of women face problems similar 
to all womerv^entering mal e-domi/iated • 
fields. 



i3MEN LN NON-TRADITIONAL VOCATIONAL EDUCA- 
TION IN SECONDARY SCHOOLS. PINAL, REPORT. 
Roslyn 6. Kane and Pamela E. Frazee, Rj 
Associates, 'inc. May 1978, "219pp. Avail- 
able from: EDRS+% ED 1*60 806, MF $0.91; 
PC $15.20 plus postage. , , 

A national survey' of secondary women in , 
area vocational-technical schools w^s 
conducted-^o determine what factors > 
influence tne occupational decisions ' 



*See state sex equity coordinators listjng, 
+See distributors address Hsting. 



future plans of high school women 
enrolled nontVaditional- vocational 
training, and what problems nontradi- 
tional women students experience.^ It 
was found that/ mothers are the single 
k most influential person to all women; 
students perceive career educations 
the most influential counseling tech- 
nique; aod interest, .not earnings, is 
the major reasorj fo.r ^selecting a npntra- 
ditipnal training program. 



WOMEN IN SKILLED L*0R: PROBLEMS AND ISSUES. 
Sylvia Navari , Institute for Human Services 
Management. 1979*, 88pp. Available from: 
institute for Human Service Management, 
6000 J St., DDI, SfecrameAto,, CA 95819; 
$3.00* 

Qet^rmines the feasibility of developing 
government-sponsored skills training 
programs for women Interested in skilled 
labor, as well as the problems and , 
issues' surrounding the entry of women 
into the labor market, speci f ical ly -the ' 
sTcilled labor occupations. Proposes ► 
%ays schools, can contribute to increas- 
ing the number of female Skilled laborers. 




\ 
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ADVANCING IN BUSINESS (title tentative)- 
State Fair^ommunity CoHege, Media Center, 
forthcoming August 1981. Slide/tape, color, 
15 mfnutes. Secondary to college level. 
Available from: Shirley Evans, Media 
Center, State Fair Community College, 1900 
Clarendon Road, S^dalia, MO 65301. Sale: « 
$60. 

Suitable for use" in career development 
seminars. Includes first-hand informa- 
tion on how to moye up the career ladder. 



BINGO GAME: "EXPANDING ROLES." Proj'ect 
MQVE. 1980. Secondary level . Available 
from: Project M0VE+, $4.50. . 

A game of facts and fun about work and 
family roles in today's world. Based 
upon true and false statements about 
changes in work force and family, arid 
the effects of sex stereotyping. In-- - 
eludes 30 cards, markers, other ideas 
for.use, etc. (An additional ten Bingo 
cards are .avai lable for $0.60 more. ) 



ALASKA N0NTRADITI0NAL 
tivp). Video. Second, 
availability, write 



(0RKERS (title tenta- 
fry level . For 
" ^SEC*. 



Rural women working in nontraditiorial 
areas are interviewed for job site in- 
formation. Offers a "personal glimpse" 
into the lives of women workers o*er- 
— coming. -male bias at_£heLWorkplace. 



ARIZONA WOMEN IN N0NTRADITI0NAL JOBS. 
Kristina 3reedenback, Arizona Women's 
Commission. ,1980. Slide/tape, color, 
20 minutes. Secondary level/ For avail- 
ability, write: AZ-SEC*. , J* 



Thirty-six urban and rJral women in 
nontradi tional jobs offer a personal* 
perspective about their jobs. 



BIASES EMPLOYERS PLAY: SEX EQUITY GAME. 
Dr. RoJ&rt Zuckerman, Susan Klaiber,. and 
JXMMSm. 0'Toole. ,J98Q. Secondary 
levPT. Available^from: Instructional 
Materials Laboratory-0H+ , $10. 



A^simulation board game in which students 
learn about and become aware ef sex bias 
and become acquai nted r with sex discrimi- 
nation situations' in work arid in the 
community. « A discussion and follow- 
up activities help students develop sex- I 
fair values. The object -of the game is 
>'tp Achieve an executive level , position 
''in W business of ,th*e player's choice. 

Up to eight players, 
t 



BUSINESS AND OFFICE OCCUPATIONS: 0PP0RTU- 4 
tflTY FOR THE FUTURE, Virginia Polytechnic 
Institute and Bla&sburg State ,Uni versi ty> 
College of Education, DivisionN>f Vocational 

^and Technical Education. 'December 1980. 
Slide/taDe, color, .8-1/2 , minutes. Secondary 
level. Available from: 'B. June Schmidt, 

^Assistant Professor, Business Educatjon_ 
Dept., Virginia Polytechnic Institute, 
205, Lane Hall, Blacksburg, VA 24061 . 

Designed tcT increase male enrollment in 
this vocational area. The accompanying 
guide contains the script and sample 
fact sheets, student handouts newspaper 
articles, and radio spot announcements. 
Suggestions* for the'use of these mate,- 
nals are included. 



CAREERS IN HEALTH OCCUPATIONS. State Fair 
Community College, Media Center. June 
1979. Slide/tape,- color, 15 minutes. 
Secondary to college level. Available, 
from: Shirley Evafis, Media Center, State 
Fai r Community -Col lege, 1900 Cla rendon 
Road,-Sedalia, M0 65301., Sale: $50. 

Discusses vocational programs in, health 
occupations, emphasizing nontr'adi tional t 
employment opportunities and the role d? 
vocational education institutions in the 
training of students\in health occupa- 
tions.* 



CHANG I NG r -SOME THOUGHTS ABOUT EQUAL VOCATIONAL 
OPPORTUNITIES JN NEW MEXICO. Jean Jordan, pnd 
Norma Milanovk:h, University of New, Mexico, 



*See state sex equity coordinators listing. 
+See distributors address listing, , - 



Department of Secondary and Adult- Teacher 
Education, College of Education. October. 
1980. Filmstrip/tape , color, 18 minutes. 
Secondary level. Available from: Voca- 
tional Education Equi ty Center*. .Rentals 
only;. can be duplicated by borrower. 

This filmstrip discusses the myths and 
realities of sexism and its*effects on 
individuals, esp^fially in the area of 
career options and, vocati onal education 
class enrollments. It foquses on'the 
students in the New Mexico schools who 
are already enrolled in a variety ¥f 
nontraditional programs. The conclusion 
highlights the variety of options that 
are available to the students in all 
areas of vocational education. Posters ( % 
are .also available, (see Outreach, 
Recruitment, and Placement Resources 
section) 



-CHOICE: CAREERS THAT HAVE OPPORTUNITIES I 
CAN EXPLORE. Port Wayne Women's Bureau-, 
Inc. 1979. Slide/tape, color, 20 minutes. 
AIT educational levels. Available from: ^ 
Vocational Education Servic£s+. Rental 
only: return oostage. 



This synchronized si ide/aassette 
presentation traces the history of 
N flohtradHional occupations, reviews^*, 
relevant national leg/i si ation , advocates 
"sex equity" as opposed to^sex stered- , 
typing," and analyzes theytuture Qf 
nontraditio/ial employment and training* 
Hosted by "Garfifeld" the cat, the crea- 
tion of syndicated cartoonist Jim Davis. 
Includes -a User's Guide and an info/*na- 
tio'nal brochure providing statistical 
information on nontraditional occupa- 
tions and training* and legislation. . 



COULD THIS BE YOU.? (title tentative). 
Kauai Community College. March 1981. * 
Video, 20 minutes. Postsscondary level. 
Available from: HI-SEC*.* Rental only: 
return postage.. : 

^ A^ideo presenting students enrolled, in 
nontraditional programs, as we# as, 
fodfcerly enrolled Students who are cur- 
rently employed in nonlradtti orfal fields 



and community people employed in' nontra- 
ditional jobs* Vocational education 
instructors are interviewed; and coun- 
selors dtscuss benefits, salaries, job- 
a^il,ability, etc', in particular voca- 
tional education fields. 



COUNT ME IN: EDUCATING WOMEN FOR SCIENCE 
AND MATH. Dr. Lenore Carol Blum, Mills 
College, Dept. of Mathematics/Computer 
'Science and Center for Career and Life 
Planning. July 1973.. Videocassette, b&w^ 
30 minujtes; Col 1 to. adult J^vel- 
Available ffom: Eut/WEEA Publishing Center*, 
cajl toll free^for prices. 

Through a serifcs'of taped vignettes, 
wgmen of different ^ages, ethnic back-; 
grounds, mathematical preparation, and 
caVeer aspirations demonstrate that 
women tan excel in mathematics and s . - 
science and ^anter^nantradit.iana] J ieids-. 



DAP 17 TO BE DIFFERENT. Shavfsheen Valley 
Regional Vocational -J-echnical High Scbool . ■ 
1979.' Video* 35 minutes. Secondary level . 
AvaiJable from* Jotffc McDeqnott, SFiawsheen 
Valley Vocatiooal-Technical High School, 
100 Cook St.,, Billerica, MA 0186$. * 

A panel of students enrolled in ngntradi- 
tio/ial shops discuss their experiences 
being the only or one among a few girls 
in. their stiops artd their reasons for 
choosing, to enter their particular - 
; trade area'. _ ' « 



DAY DREAMS AND INDECISIONS. Roberta. 
Phillips, Videgraph Corporation/Somerset 
County tfocational^chnical . June 1'98J . 
Film, color, 35 mlrotes. Junior hjgh 
to secondary 4 level . F&r availability, 
write: * Robert J. Phillips, Videgraph 
Corporation, 226 Remsen Ave. , *ft*en'el , NJ 
07001 .' 

Rock and discp sbngs make this film 
appealing 'to young people. The film i 
works 4 toward eliminating sex role 
stereotyping while encouragkig junior 
• high and h4gh school students to take 



*See State %ex equity coordinators listing. 
+See distributors address listjng. 



advantage of vocational programs. This 
program has alsQ &feen produced as an 
educational- media kit that contains a 
record album, topical discussion gufHe, 
and stfiryboard outline. This is a 
reproduced version of the awardrwi nni ng 
multimedia slide/tape presentation, 
Everything You Could Be . 



DOING WHAT I LIKE. Joan.-Siebert, Qordon 
Ascheri- anj^llTBTa^WieVd, RCN Productions. 
1980: Film, color, Mr mihutes. v Secondary 
level. Available from: OR-SEC*. ReptJl . 
only: return postage and handling. 9 

Deals specif ic*al ly % with the increasing , 
employment opportunities "for women and 
men entering careers traditionally 
closed to them. ""Stars" actual' nontradi- 
tional, workers, making up their* own t . 
u fPpt." 



EASE ON DOW THE ROAD TO YOUR FUTURE 
^CAREER. Springfield Public Schools. 
1979. Slide/twe, color, 22 minutes. 
Secondary level. Available from: Sidney 
5negg„ 195 State St., Springfield, MA 01108. 



Rental only. 

Presents special 
. eacn high school 



programs offered at 
relates these programs 
to the local, job market, and examines 
the impact of a nontr^itional -career 
choice. Women, and men are portrayed in 
a wide' variety. of roles. Theconcept of 
"nontraditional " career choicesjs 
explained and* questions related* to those 
choices are addressed. 
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EXPANDING R0l£S IN A CHANGING WORLD. 
Project MOVE; 1979. ■ Filmstrip/tape, 
color, 8-1/2 minutes. Secondary to adult 
level. Available' from: Prpject MOVE*. 
Sale: $5.00. . * 

Demonstrates how traditional sexrroles 
prevent people from adjusting tcfchanging 
roles in the'family and work force. 
Magazine covers ,- media. images , and 
conversational cliches are used to show 
sex-typed .#*dgrtents; and photographs of 
males and f^qales in traditiona) and 
nontraditional roles illustrat^old 
patterns a^gg^hangfng needs. 



ENCOURAGING SEX EQUITY IN HOME ECONOMICS. 
Virginia Polytechnic Institute and Blacksburg 
State University,* ^Qollege of. Education, 
* Division of \ocat}onal Education.* 1980. 
' * Slide/tape, color, 10 minutes'. Secondary 
level. Available from': Or.. Penny Surge, 
Assistant Professor,* Home* Economics Dept. , , 
-^Virginia Polytechnic. Institute*,. 304 v Lape - 
> Hall, Blacksburg, VA 24061 . Rental or>T,y:- 
no charge. , ( 

Focuses on recruiting male students* 

' • ' ' ..m 

*See*state sex equity cooWinators listing. 



FREE TO BE THROUGH ACCESS (Ascertaining 
Career Choices While Eliminating 6ex 
Stereotypes). Midwest Films, Inc. for 
South Dakota Division of Vocational Educa- 
tion. 1979. Slide/tape, color,- 14 minutes.* ' 
Secondary level. Available from:' SD-SEC*. 
Rental only: return postage. ■ 

Shows Souin Dakota vocational education in 
progress. *There plans to update, 
using a video medium, o 



FREEDOM THROUGH ACCESS (Ascertaining Career 
Choices While El i?nnating Sex- Stereotypes). 
Midwest Films, Inc. for South [^kota Divi- 
sion^of Vocational Education. 1979. 
Film, -color, 20 mi nutes. ^Secondary to 
adult level. "Available from: Sft-SEC*: 
'Rental only: return postage. ^ 

Used to introduce the' ACCCSS workshops. 
Snows South Dakotans in 'action. * ■ 
Discusses the beginnings and ramifi* j 
# cations of bias and stereotyping. An 1 
update on video is planned. 



THE FUTURE. .".UNLIMITED. Joe'Fl anary , Central 
Oklahoma 'Area Vocational -Technical School.' 
1979. Slide/tape, color, 15 minutes-. 
Secondary level. Rental onU: postage 
cost; can be duplicated by fforrower. 

* St * 



Helps students envision themselves in 
career rblds and take full advantage^of 
opportunities that vocational education 
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offers them. Discusses changing*' 
"family roles and how they will affect 
men and yomeri; tells why it is a good 
idea to try something new; 'talks ^Hbt 
planning ytfun future; and stiows op^r- 
. tunities foremen and wogien in voca- 
tional ^technical fields. The brochure, 
. Opportunities fflfrMen jnd Women in 
^ •Vocational Education is suggested as an 
accompaniment to ttie slide presentation, 
(see Outreach, Recruitment, and Placement 
Resources section) 



THE GAME OF CESSHEE (Conflicts In Eliminat- 
ing Sex Stereotyping In Home Economics). 
C.J. Farris. 1979." Secondary to adult 
level. -Available from: Project M0VE+, 
SI .00. 

A simulation activity which identifies 
and clariffes how stereotypes of home 
economics and sex role stereotyping ca£ 
limit enrollment of malet and females in 
. home economics courses! Ideal for 
vnservice workshops. 



GREAT OPPORTUNITY. Western Michigan 
^University , Center for Women's Services. 
August 1979. Fi lmstrip/sl ide^ color , 15 
minutes. Junior high level. Available 
from: Vocational Resource Centerr. Sale;* 
$11.50. 

Through original art work, up-beat 
illustrations^ and music, junior high * 
students are introduced *to vocational 
education in a sex-fair, sex-affirmative 
• manner. Useful in recruiting students 
into nontradi tion^l training and careers*. 
It promotes the idea of "researching" 
what jobs are l#ce a-nd taking responsi- 
bility for^ne's own life. i 

0600 



How Sex Stereotyping Hurts Men looks at 
the restrict! veness of the male sex role 
and encourages men to challenge this 
role by giving expression to their tpye 
persq^tl feelings, needs, etc. Hovfr Sex 
Stereotyping Hurts Women fakes an economic 
perspectivejby examining the barriers to" 
equity in the workplace created by female 
sex stereotyping and prescribed 'female * 
roles. 



I AM A WOMAN. Jenny Erwin, Coconino- County 
Educational Services Project. June 1980.' 
Slide/tape, col'or, 10 minutes. Secondary 
to adult level. Available from: AZ-;SEC*. 
Rental onTy. 

Combining narration and music (Welep 
Reddy's "I Am Woman"), this production 
encourages women to think about thefr 
talents and util ize' them in the many job 
crfoices open to them. Also stresses that 

' w&nenhood is not decreased by working in 
a "man's world." Twenty tyomen employed 
in nontraditional fields are featured. 
The student booklet, Women Talk At)*"* 
Thei r Nontraditi-onal Jobs ', accompanies 
• tte, si ide/tape show, (lee Counsel ing 

JT Resources section) 

. ■ *. • 
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n's ABOUT. TIME. State 'Fair Community C< 
leg^e, Media Center. June 1979. Slide/tape, 
color, 15 minutes v Secondary to college 
leve^l. Available ffom: vShi rley ' Evans , 
Media Center, State Fair Community, College, 
1900 Clarendon Road, Sedalia, MO 65301. 
Sale: $67. 

Encourages' students to enroll in business 
courses to prepare for nontraditional 
careers (males as secretaries, females 
>as managers). Places sex 'equity in a 
% historical, perspective*. 



HOW SEX STEREOTYPING HURTS MEN/HOW SEX 
STEREOTYPING HURTS WOMEN (titles tentative). 
Jane Rinoey, Career Guidance Project: New 
Frontiers. July 1981. Slide/tape, color, 
15 minutes. Secondary to adult level. For 
availability, write: Heather Alberts, Career 
Guidance, Project:, 'New Frontiers Program, 
545 4 ?lorth Camino Seco t Tugson, AZ 85710.. 



*Sea stat,e sex equity coordinators-listing, 
+See distributors address'l isting. > 



IT'S HER FUTURE. Marilyn Levin, Penn- 
sylvania Commission for Women, Parent 
Outlook Program. January V980. Film and . 
video, -color , 17 minutest " Secondary to 
adult level*. Available from: EDC/WEEA Pub- 
lishing Center*, call toll free for prices. 
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This film and accompanying fact book ( 
encourage parents to support their 
daughters* efforts to explore nontradi- 
tional- vocational education programs 
and careers. For classroom use also. 



ITS YOUR RIGHT. State Fair Community 
College, Media. Center. June 1979. 
Slide/tape^ color, 15 minutes. Secondary 
to college level. Available from: Shirley 
fvans, Media Center, State Fair Community 
College, 1900 Clarendon Road, Sedalia., MO 
65301. Sale:*- $56.. 11 

, Pre&e^ts opportunities in "business 
.management for distributive education - 
students,* with an emphasis on employment 
opportunities for women in sales and 
management positions. 



LOOK WHO'S WORKING HERE...' City School, 
*0i strict of Mt* Vernon, New York. September 
1978. Filmstrip/tape, color, 13 minutes. 
Jgrfior high to adult level. Available from: 
Samuel Bobrow, Director ot-Octupational 
Education, Education Center, Mt. Vernon City 
School District, 165 North Columbus Ave., 
Ht. Vernon, NY 10553. Sale: 520. „ 

Designed to encourage nontradi tion^l 
enrollment in occupational education 
4 programs traditionally dominated by one 
sex. Depicts men and women' worki r>g in 
or training for nontraditional occupa- » 
tions. The accompanying handbook ($10) 
'covers such topics as attitude assessment, 
sex-fair counseling, sexism in teaching 
and testing^matenals, suggested programs/ 
projects, and uncovers myths regarding t 
work roles of males and-females. 



MAKE SOMETHING HAPPf N. Trident Technical^ 
College".* 1978. Video, color,, 12 rrri nutey. 
Secondary to adult level. Available from: 
Betty Howe, Trid.ent Technical College, P.O. 
Box 10367, Charleston, S<^ 29411. Send 
blank 3/4" or 1/2" .videotape or beta max' 
cassette for reproduction. 

. A recruitment tool to encourage more 
women into engi neeri ng .technol ogy. 



MAKING THE TRANSITION, "state Fair Community 
College, Media Center, June 1979. Slide/ 
tape, colori 15 minutes. Secopdary to 
adult tevel. Available from: Shirley 
Evans, Media Ceoter, State Fair Community 
College, 1900 Clarendon Road, Sedalia, M0 
65301. Sale:- $53.50. 

* Aimed at womerv wi shi ng to re-enter the 
job market. .Interviews women preparing 
to re-enter the labor market. 



A MAN'S PLACE... CUNY , CASE Institute for 
Research and Development in Occupational 
Education. October 1980, F\ln*,« color, 30 
minutes. Seconda ry'-to adult level. Avail- 
able from: CASE Institute for 'Research and 
Devel opment J n Occupati onal Educati on+. 
Sale: $400; rental: $50. I 

A documentary film depicting men in 
nontraditional roles: a homemaker, a 
' nurse, a father raising an infant, a -man 
sharing househol d< responsibi 1 1 ti es with 
a working wife, and a man in equal 
partnership with a woman. Person-on-the- 
street interviews present the counter- 
pc^nt of the more typical perspective on 
sex, roles. Accompanied by an eight-page 
di scussion 'guide. * * 



MEN AND WOMEN IN BUSINESS AND OFf ICE 
OCCUPATIONS. State Fair Community College, 
Media Center* June 1979. Slide/tape, 
color, 15 minutes. Secondary to adult 
level. Available from; Shirley Evans , 
Media Center, State Fair Community College, 
1900 CISVendon Road, Sedalia, M0 65301. 
Sale: $43. 
* * 

Actual workers are used to show that 
people are successful $n nontraditional 
jobs in busi ness. 



MICROCOMPUTER DJSC: SEX ROLE STEREOTYPIC. 
Eudora High School. Forthcoming Fall 1981. 
Disc. Adult level. For avail abi 1 ity, wri te: 
KS-JEC*. Sale: $7.50 plus handling. 

Contains two programs. The elementary 
level targets educators unaware of the 



*See state ^sex equity coordinators listing! 
♦See'distributors address listing. 
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subtle forms of sex, bias; the comprehen- 
sive level targets aware educators who 
need strategies on how to deaT with sex 
role stereotyping. Can be used on the 
Apple -model and Radio Shack TRS80 micro- 
computers. The* accompanying manual , - 
Your First Date with a Microcomputer; , 
sells for 51.00. 



MORE- 1 A GAME (Maximizing OpfpSrtuni ties For 
Recruiti ng' Enrol lment In Industrial Arts). 
C.J, Farris and J. Boronkay. 1980. 
Secondary to adult level. Available from: 
Project M0VE+, $1.00. 

A simulation activity fthich identifies 
and clarifies how stereotaxes of indus- 
trial arts and sex rale stereotyping can 
limit enrollment of males and females 
in industrial arts courses and programs. 
Ideal for inservice workshop 



THE MOVERS GAME (Maximum Support for 
Vocational Enrollment By Removi ng J>tereo- 
types). C.J. Farris. 1979. Secondary 
to adult level. Available from: Project 
MOVE+, $1.00; or EDRS+, ED 183 736, 
MF $0.91; PC $2.00 plus postage. 

f Simulation activity for identifying 

how stereotyping of vocational education 
and sex stereotyping can limit enrollment 
in vocational courses 'and programs, and 
for developing strategies for over- - 
coming these stereotypes. Ideal for 
inservice workshops. 



NON-TRADITIONAL CAREER OPPORTUNITIES. 
Olathe' Vocational School. 1980. Slide/ 
tape, color, 15 minutes. Secondary to 
adult level. Available from: KS-SEC*. 
Rental only: no Charge. 



An update on fuday's career options for 
womerr around Kansas City, Kansas. Can 
be used alone, or as a supplement to 
information on careers and nontradi tional 
employment. A ma tch i ng- 4 brochure is also 
available. 



N0NTRAD IT I0NAL CAREERS. Sumter Area Tech- 
nical College. 1980. Video, color, 25 
minutes. Secondary- t>o college level. 
Available from: SC-SEC** Rental only: 
return postage. 

Nontraditional workers talk abouttheir 
jobs. Accompanied by informational 
brochures describing vocational aVeas-- 
engineering, auto mechanics, etc7 and 
how fcpenter them. " '* / 



NON-TRADITIONAL CAREERS FOR MEN AND WOMEN. 
North Seattle Community College. 1979. 
Slide/tape, color, 13 Minutes. Postsecon- 
dary level. Available from:- Gene Bigger, 
Research Coordinating Unit, Was.hi ngton" State 
Commission for Vocational Education, Bldg. 17, 
Airdustrial Park, Mailstop LS-10, Olympia, 
WA 98504. Rental within state only. 

•A sl^de/tape production on nontradi- 
tional training in community colleges 
* -for men and wnen. 



NON-TRAD'ITIONAL CAREERS IN BATH COUNTY. 

Bath County Schools. 1979. Slide/tape, 

color, 21 minutes. Secondary level. 

Available from: Robert Hitchner, c/o Valley 
t Elementary School, Hot Spri'ngs, VA 24445. 
'Rental only: postage costs. 

Five community workers involved in non- 
traditional careers were j ncjenti f ied , 
interviewed, and photographed M on the 
^ob:" male school librarian, "male 
jjbise, female minister, female construc- 
tion worker, and male elementary school 
teacher. The presentation is designed 
to increase students' awareness of 
nontraditional jobs for their own sex. 



NONTRADITIONAL EMPLOYMENT OPPORTUNITIES IN 
WELDING. State Fair Community College, ~ 
Media Center. June 1979. Slide/tape, 
color:, 15 minutes. Secondary to college 
level. Available from: Shirley Evans, 
Media Center, State Fair Community College, 
1900 Clarendon Road, Sedalia, M0 65301. 
Sa1$: $44. 



*See state sex equity coordinators listing. 
+See distributors address listing. 
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JMscusses welding employment opportun- 
lt'iejs fpr women. Describes advantages • 
of a welding career, working coitions, 
and explains why more wom#i are entering 
the field. Emphasizes the role of 
educational institutions in the training 
of welders. 



\oNTRADITIONAL OPPORTUNITIES IN ARKANSAS. 
Arkansas Dept. of Education, Media Implemen- 

• tation Center. April 1981. Filmstrip, 
color, 10 minutes. Secondary to adult 
level. Available from: Media Implem^ta- 
tio-n Center, Arkansas Dept. of Education, 
Vocational Division, 7701 1/2 Scott Hamilton 
Qrive, Little Rock, AR 72209. Sale-. $25. 

n_ Actual nontradition^rwor^ers in Arkansas 
are shown on the job.- Comes with an 
instructional .guide. 



Slide/tape, color*, 15 minutes. Secor>dary to 
college level. Available from: Shirley 
Evans, Media Center, $t»e Fair Community • 
College, 1900 CI arendon $oad, Sedalia, M0 
65301. Sale: $61. 

Presents educational and employment 
opportunities in nontraditional occupa- 
tions. Discusses past factors that 
created sex stereotyping and their 
effects on student career choices.. . 



OVERCOMING SEX ROLE STEREOTYPING (IN 
SPANISH)* Puerto Rico JDept. of Education, 
Vocational and Technical Education. Forth- 
coming August 1981. v Video, color, 20 
minutes. Available -from: PR-SEC*; write 
for cost information. 

Shows how sexist values and traditions/ 
are formed and reinforced, and how to 
combat sex role stereotyping. 



NONTRADITIONAL PEOPLE. Norfolk Technical 
Vocational Center. December 1980. Slide, 
color, 12-1/2 Hnutes. Secondary level. 
Available from; Shirley A. Hart, Counselor, 
Nbrfolk Technical Vocational Center, 1330 N. 
Military Highway, Norfolk, VA 23502. Rental 
only: $35. 

ShoV/s .students in nontraditional classes, 
graduates from nontraditional classes, 
and nontraditional workers. 



PEOPLE AT WORK. Photographs, b&w. Ele- 
mentary level. Available fro^ -Women's 
Action Alliance, Non T Sexist Child Develop- 
ment-Project, 370 Lexington Ave., New York, 
NY 10017; $6.00. 

Twenty-four 8-172" x 10" photographs 
show multiethnic women and men in. , 
nontraditional jobs. 



OFF TO A CHANGING BUSINESS WORLD. -Goldey 
Beacon College. Spring 1980. Slide/tape, 
color, 20 minutes. Secondary level. 
Available- fVom: Susan Zawislak, Goldey 
Beacom College', 4701 Limestone Koad, Wil- 
mington, DE 19808. .Rental only: postage 
•cpsts. 

A presentation designed to increase 
student awareness of business .and 
occupation careers as open to both men 
♦ and women, ^and of the varied number of 
-career options in the business field. 



OH, YES YOU CAN. State Fair Community 
College, Media Center. June 1979. 



PEOPLE ON THE JOB. 1977. Photographs, b&w. 
Available from: faind Openers, Box 2948* 
Rockridge Station, Oakland, CA 94618; $12. 

A set Qf twenty IV 1 x 17" prints * 
include a female machinist, carpenter, 
fisher, and camera operator and a. 
male nurse and homemaker.. 



PROMOTIONS DON'T JUST HAPPEN. State FaiX 
Community College, Media-Center. June • 
'1979. Video, ccflor, 20*mioutes. Seconal 
dary to adult level,. Available from: 
Shirley Evans, Media Center, St&te'FaiV 
Community College, 1900 Clarendon Road, 
Sedalia, M0 65301. Sale: $60. / 



*Se"e state sex equity coordinators listing, 
+See distributors address listing. • # 
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Chal lenges the notion that women gBt 
promotions by hoping that someone will 
recognize their competence and reward 
them. 4 A'secretary is shown thinking to 
trerself^that she needs a.promotion while 
her boss is thfhking about who he will, 
choose to prompts The situation' 
progresses t'o-an interview between the' 
*boss and the, secretary^ 



SANDRA, ZELLA" DE£ AND CLAIRE: POUR* WOMEN IN 
SCIENCE. /February 1980, Film and video, 
color, J9 /ninutes. Junior high to adult 
level, . Available. from: EOC/WEEA Publishing 
Centers, call toll free for prices. 

The film may be- used ta encourage young 
women to consider scientific and tech- 
nical careers. 



THE SOONER THE BETTER, Women's Action 
Alliance, Inc, Film, .Elementary level. 
Available from: Third Eye Films, 12 Arrow 
St.* Cambridge', MA 02138. . " 

c . . 

^Intended to help teachers qf young 
Children become more ay/are of the 
problems of sex .stereotypi ng and the * 
advantages of noosexistT education. 
Highlighted are examples of nonsexis^ 
classroom environments and activities. 
Accompanied by a leader 1 5 guide. 



STEP BY STEP, Trident Technical' College, 
1979, Slide/tape, color, 13 minutes. Sec- 
ondary to adult lev^l. Available from: Bett 
Howe, {rident Technical College, P,0,*Box * 
10367, Charleston, 29411, jgnd a blank 
3/4" videotape or beta max cassette for 
reproduction, % 



'SEX EQUITY IN APPRENTICESHIP* SeVies, 
American RWer College^ 1980, Slide/tjape, 

'color,; 12-20 minutes each. Secondary to 
adult 1 level. Available fnom: ;'GICE+. 
Sale: price dependent upon number of orders; 
rental :, contact .your state sex equity A 
office. *• . 

The series comprises World of Apprentice - 
ship , Apprenticeship in the Operating 
-* Engineers , Apprenticeship [in the Culinary 
Professions "^Apprenticeship in Carpentry ,, 
and Apprenticeship in Atjto Mechanics . 
Accompanied by informational brochures. 



SEX: NO BARRIERS IN CAREERS. Virginia:* . 
Commonwealth University, School of Educa- 
tion, Office of £ontinning Education and 
Field Services.. T979. Video, color, 27 
minutes. Po'stsecQndary level. For avail- 
ability, wrftje-: Dr.^ohn Oehler, Director 
of Continuing Education and Field Services. 
2106 Oliver Ha 1.1, Virginia Commonwealth 
University, Richmond, V/t 23284* 

\ . 4 \ ' 

Highlights people working in nontradi- , 
tiopc0 roles in the Richmond area. 
Accompanies Sex Fai r .Counsel i ng: A. Hand - 
, book . ( % see Counsel ing ; Resources section) 



*See state sex equity coordinators listing. 
+See "distributors Address listing*. 



Highl ight's women .enteri ng- i ndustri al and 
engineering technologies. Includes a 
minority role model and a woman over 
forty, , 
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SUCCESSFUL 'WOMEN IN THE MAKING. Carol S. 
Hopson and Caroline C. Willis, Delgado . 
Junior. College. 1979. Video, color, 20 
miTKjtes. Postsecondary level. Available 
from: Carol Hopson/Carol ine C. Willis, 
Project SWIfl, Delgado Junior College; 615 
City Park Avenue, New Orleans, kA 70119, 
Send blank 3/4 M videotape for reproduction. 

Covers choosing a career to f i fid i ng a' , 
job to keeping a job. Accompanied by 
th§ manual , Occupational Survival Kit , 
(see Counseling Resources section) 



SUPPORT YOURSELF, Francine, Benni on , Utah 
Technical C9I 1 e§5 at Prbvo,- February 1979, 
Filmstrip, color, 13 minutes. Secondary to 
adult level. Available from: .UT-SEC*. 
Sale: $5,00, 

,Jhis filmstrip arid accompanying booklet 
($0>20) present the economic reality Of 
woTkirtg women > stressing her need to 
work, whether single, divorced, or 
ma/ried. Includes statistics on her 
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work force participation, areas of job 
concentration, and pay differentials. 
Encourages entry into nontracfci tional 
occupations as^one solution to dealing 
wijth this bleak picture. 



V 
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TAPEO INTERVIEWS OF NONTRADITIONAL WORKERS 
IN KANSA^ (title tentative). Kansas State 
University. Forthcoming Fall 1981. 
Cassette minutes each. Secondary to 
adult level. For availability, write: 

/hcs-sec*; r " 

In *\alf-hour sessions, forty pontradi- 7 
tional workers describe thetr jobs, the - 
positiye and negative aspects' of them, 
the' barriers encountered, and howthey 
surmounted them. The interviews include 
a femal% helicopter mechanic and elec- 
tronics technician, and a male clerk- ( . 
typist and day care teacher' s .aicfl. 



THERE'S A KANGAROO IN MY CLASSROOM. ««llpj- \ 
versity of Mi ssouri /Columbia.. 1979. " ^ 4 
Slide/tape, Ml or, 8 minutes. Secondary* . 
level. Available from: y Instructional 
Materials Laboratory-OH+. Sale: $25. 

Illustrated narrative about a kangaroo, 
representi ng the nontradi tional student, 
who decides to enter d vocational program. 
Several .cl assroom situations are depicted. , 

* M 0 0 0 0 * ^* 

TRY' NON-TRADITIONAL. Gloria .Goldstein, ^ V 
Jefferson State Vocational -Technical School . 
1979. Audiotape, 30 minutes. Secondary • 
level. Available from; KY-SEC*. Send 
blank 3/4" videotape and return postage 
for reproduction. 

Students currently enrolled in nontradi- 

• tional classes talk about Why they 

* enrol led, how they are faring/ and how 
the other student^ react to ttfem. 



UPWARD MOBILITY, FOR yOMEN-IS IT FOR YOU? 
State Fair Community College, -Media Center. 
June 1979. Slide/tape, color, 15 mirtutes. 
Secondary level. Available from: % Shirley 



Evans, Media Center, State Fair Ccprfunity 
College, 190CV Clarendon Road, -Sedaflia, MO 
65301 . Sale/ $65. ' ^ . v 

Aimed at women in business' who wish 
upward mobijjty. Uses comments from, 
interviews "with women who hold mana- 
' gerial and supervisory positions, and 
their recommendations for moving up. 



VOCATIONAL Series. Tit^sf i el d Public 

' S c hod-. — WJr Vi deo T -col or , -10-minutes^ 

each. Junionhigh,to secondary level. 
Available from; William E. Oeegan, Communi- 



cations-Technology, PHS300 E. St., Pitts--, 
field, MA 01201. Sale: $35, to qualified 
educational institutions; rental: no charge. 

A twelve-part* series covering: Alternate 
Energy, Auto Body, Carpentry, Cosmetol- 
ogy, Drafting, Electronics, Food Trades, 
Machine Shop, Metal Fabrication, Practi-* 
cal Nursing, Printing,, and Communications 
Technology. w Each presents the scope of 
each vocational area in a clear, easily 
understood, unbiased manner. Employment 
opportunities within Berkshire County 
are highlighted. Males and females' in 
. nontraditional occupations are portrayed. 



VOCATIONAL EDUCATION: AN INCREDIBLE 
EXPERIENCE. Jame$ R. Gleason. 1980. 

'*lide/tape, color. All "educational levels. 

.Available from: OH SEC*; write for cost i 
information". % t. 

A recruiting program tailore'd to an , 
adult and javenile audiefce. This multi- 
media presentation is to be used by 
vocational personnel (including youth 
groups)''for informing elementary and 
secondary students", and community groups | 
about vocational education ^offerings* 
The kit includes promotional mailing 
brochures, recruitment pl*n manual, one ■ 
general set of slides with five trailer 
sets (Agriculture Education, Business 
Office Education, Home .Economics Educa- 
tion, Marketing and Distributive 
Education, Trade and Industri al Educa- 
tion), accompanied" by five cassettes for 
e^ch trailer set. 



*See .state sex* equity coordinators listing. 
+See distributors address listjng* 
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VOCATIONAL EDUCATION FOR fy CHANGING WORLD., 
WRS Motion Picture Laboratory. 198Q. 
Film, color, 15 minutes. Junior high to 
secondary level. Available from: PA^5EC*. 
Rental only* postage costs. 

Shows changing roles of .girls and boys, 
r and men and women in vocational straining 
and the work world. Also describes 
counseling services and community 
resources* which support young men and, 
women who enter nontraditional fields. 



WHEN I GROW UP... Cavalcade Productions 
and Research Associates, of Elgin. 1 977. 
Film, color, 18 minutes. Secondary to 
adult level. Available from: East Centrai^ 
Curriculum Management Center, Illinois Statg 

*Board of Education, Dept. of Adult, Voca- 
tional and Technical Education, 100 North 
First Stv, Springfield, IL 62777. Rental: 
no charge. Or Motorola Teleprograms, Inc., 

'3710 "Commercial /rce. , Northbrook, IL 60062. 
* Sale: $375; rental : $60. 

A film about vocational* Choices and how 
educators influence them unconsciously 
through sex-typed treatment. Aimed at 
educators ahd parents. ~ Features eight 
.sequences ,in which sexTole stereotypic 
behaviors are displayed, and* ways to 
deal with sex role stereo't^i ng are 
presented. A di sell ss ion guide summarizes 
and raises questions fof each sequence. 



WHY CAN'T. I? Wich>ta Public Schools. , 
Forthcoming. Filmstrip." Elementary level. 
Available from: EDC/WEEA Publishing Center+, 
call tolj free for prices. - s 

This filmstrip will help students iden- 
tify sex role stereotypi ng 'i n everyday 
experiences." 



'WOMEN AT WORK IN NEW CAREERS. Acadia Parisfi 
School System. February 1979. FJlm, 
color, 21 minute^. Secondary to adult 
level. Available from: LA-SEC*. Rental 
only: return postage. N 

To background music ("I Am Woman") and * 



with a professional female narrator, 1 
twelve women are shewn dqing nontradi- 
tional jobs on location at their actual 
work sites. 



WOMEN IN. AGRICULTURE. Cferolvfa Dondelinger * . 
and Bonita Klein, Canby Area^n/ocational - 
Technical .Institute. June 1980. SHde/tape, 
color, 1£ minutes. Seccmdary to adult 
level. .For availability,, write: Minnesota 
Curriculutn Seryices Center+.. ' 

Features women in agriculture and in 
agriculture-related occupations. Wha£ 
the job entails and the opportunities 
available in the area are presented. 



WORKING EQUAL. Phoenix Area Vocational 
Center. *1 97 9. Film, color, 6 minutes. 
Secondary to adult level. Available from: 
Paul S. Karr Product, P^0. Box 11711, 2949 
W. Indian School Road, Phoenix, AZ 85017. 
Sale: $115. 

Describes training courses available* 
in twenty nontraditional occupations. t 
Working women are shown as construction 
workers, truck drivers, bricklayers, 
race car drivers, and camerapersons. 

9 o.b o o 

YOU CAN GET THERE FROM HERE: WOMEN 1<N THE 
TECHNICAL WORLD. Slide/tape, 11 minutes. 
For availability, write: Women's Enter- 
prises of Boston, 739 Boylston St., Boston, - 
MA 02116. ^ , 

An introduction to technology for- adult 
women, from the perspective of a woman 
working in a technical job. . A handbook . 
($2.00) accompanies the presentation. 



§§§§ 



For additional media materials, see: * 

9 

WOMEN AND WORK— NEW. OPTIONS: A GUIDE TO 
N0NPRINT MEDIA. Jfnda Artel, Women's 
Educational Equi t^Communications Net- 
work. August 1979,w6pp. 4 Available 



*See state .sex equity coordinators listi* 
+See distributors address list! 
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.from: EDRS+. ED 189 451, MF<&0.91; 
,PC 46.95 plu^s postage. 

Over 100 films, filmstrips, videtis, 
slide/tape jhows, posters, photographs, 
games,* and toys are identified and 
A reviewe^. , x 



t- 



J? 



/ 



*See state sex equity coordinators listing 
+See distributors address listing'. 



ERIC 



DISPtACED- 
HOMEMAKER 
RESOURCES 





ARIZONA: IN SEARCH OF THE DISPLACED HOME- 
MAKERS. Doris Woods, University of Arizona. 
1*978*. .For availabil ity^rite: AZ-SEC*. 

. A summary of data available on the 
number of displaced homemakers in 
Arizona. Includes projections and- 
programmatic suggestions. 



Designed to assist teachers in beginning 
or continuing programs for homemakers 
in transition. Content areas include 
* pre-empl oyment i/nits (personal needs 
assessment, interest inventories, job 
seeking skills, etc.) and personal 
resources management units (coping with 
stress, decision-making, managing time, 
etc.) . . - ^ 

\ 



BRIDGING T.HE GAP: A PROGRAM FOR URBAN* 
MINORITY, .MID-LIFE WOMEN. Wider Opportu- 
nities for Women, Inc.-, Displaced Homemaker* 
"Program. Forthcoming Fall. 1981, 40pp. 
Available from: Wider Opportunities for. 
Women, Inc., Displaced Homemaker Program* ■ 
1511 K St., NW, Suite 345, ' WashingtQn, DC 
20006; write for cost information. 

This s^x-week program covers self- 
assessment, job readiness, and job *» 
maintenance. Specifically geared 
to urbdr^minorjty women. 



^CINDERELLA MINUS THp PRINCE. Lynn O'Hern 
*and Frank flil 1 lamsf University of Arizona, 
Division of Continuing Education, Opportu- 
nities for Women. 1980. Available from: 
AZ-SEC* , $7.50. ^ 

A simulation board game sensitizing 
* professionals to the problems of 
displaced homemakers. 



CREATION- AND IMPLEMENTATION OF A WOMEN 1 S 
CENTER IN A POSTSECONDARY INSTITUTION. . 
Rogue Community College, Women 1 s Oppor- 
tunity. Center. June 1980, 65pp. Avail- 
able from: 0R-?EC*, no charge. # . 

A report of a project serving displaced 
homemakers" and single heads of household. 
Also serves as a manual for setting up 
a women's center on a college^ campus. 

* o o o o \ * 

„ • 

CURRICULUM GUIDE FOR (DISPLACED) HOMEMAKERS 
IN TRANSITION. Dr. freba J. Davis, Univer- 
sity of- Arkansas, College of Education. 
1981\ 274pp.' for future availability, 
write: EDRS+. 



A DIRECTORY OF SERVICES FOR DISPLACED HOME- 
MAKERS % IN 'CALIFORNIA. Far West Laboratory 
for Educational Research and Development. - 
June 1981. For* avai 1 abi 1 i ty , write: 
V0ICE+. 

A directory identifying over 100 services 
available in the state. , Other reports 
from this* project include An Assessment 
of Programs and Services for Displaced 
Homemakers on California, The Needs of - 



Report o'n the Status of Drs 


placed Home- 


makers ih Cal ifornia , .and \ 


nree-Year 



Displaced Homemakers i r> CaliforniaT 



DISPLACED HOMEMAKER PROGRAM DI-RECTQRY. 
Displaced Homemakers Network, Inc. 1981, 
59pp. Available from: Displaced Homemakers 
Network, Inc., 755 8th St., NW, Suite 076, 
'Washington, DC 20001; $3.00 prepaid. 

Lists over 400 centers, projects, and 
programs providing services to displaced 
homemakers throughout the nation. 



DISPLACED HOMEMAKERS: A CETA PROGRAM MODEL- 
FITCHBURG, MASSACHUSETTS. 1978, 56[>p. 
Lynne Billman, U.S. Dept. of Labor, Women's 
B&reau. Available from: Women's Bureau*, 
single copy free; U.S. ■ Government Printing 
Office*, order no. 029-000-00342-4, $2.20; 
or EDRS+, ED 179 778, MF $0.91, PC $5.30 
plus postage. 

Describes a CETA-funded program address- 
ing the needs of displaced homemakers. 
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DISPLACED HOMEMAKERS IN CONNECTICUT: 'SURVEY 
AND EVALUATION OF SERVICES. .Kathleen Palm 
and Sharon Toffey Shepela, Hertford - Col lege, 
Counseling Center. 1979, 75pp. Available 
from: CT-SEC*, no charge. ^ 

A ^tudy. of displaced homemakers-^what 
their needs are, where the services^are 
iQcated, and whictf services are not x - 
available. • * ' 



; DISPLACED HOMEMAKERS: PROGRAM OPTIONS. ■ « 
1 displaced Homemakers Network, Inc. 1978, 
-Jl50pp. Available from: Displaced Home- 
makers Network, Inc., 755 8th St., NW, 
Suite 076, Washington, DC 20001 J -$13.00 
prepaid. * 

i ■ ■ I ' 

Manual' on how to set up a displaced home- 
maker center. Includes a bibliography. 



GRAY PAPERS. Older Women's League Educa- 
tional Fund. Periodically produced. 
Available from: Older Women's League 
Educational Fund, 3800 Harrison St., ' 
Oakland, CA 946U;-$2.25 each. . 

Researches "issues for action": social 
security, pensions,- divorca, welfare, 
public policy, and health. In progress 
are papers c/n age/sex discrimination, * 
midlife planning, and 'home caretaking. 



A 'GUIDE TO COORDINATING pETA/VOCATIQNAL 
EDUCATION LEGISLATION' AFFECTING DISPtACED* 
HOMEMAKER PROGRAMS, 'Bureau 'of Occupational 
and Adult Education and Women's Bureau: 
May 1979, 38pp. , Avai'lablefrom:. Women- s 
Bureau*, single* iopy *f ree; or EDRS+, 
ED 179 77-7, MF*$Q.91 t PC $3.65 plus postage. 

Assists CETA prime sponsors, vocational- 
educators* planning councils, and service 
"deliverers in coordinating resources and 
meeting the n^eds of displaced homemak'ers 
eligible for services. * . , 



GUIDELINES FOR ESTABLISHING PROGRAMS AND, 
SERVICES FOR DISPLACED HOMEMAKERS; Katftryn 



Towns, Di an§ Edwards, and Rie' Gentzler, 
Pennsylvania State University. June 1980, . 
9$pp. Available fr^om: Joyce Moyer, 
Research) Coordinating Unit, Pennsylvania' 
Dept. f of Education, P.O. Box 911, 333 Mar-' ' 
ket St. , , Harrisburg, PA 17108, n^ charge; 
or Vocational Education Information. Network*, 
MF onl/-no charge. 

Provides program planners with the 
knowledge rtec^ssary x to establish and' 
operate a displaced homemaker program'- 
within the special capabilities of ' * 
vocational -technical' school s^arid 
•community college' programs'. 



HOW TO GET- YOUR SEARINGS. HOW TO- GET A 
JOB. A MANUAL FOR MATURE WOMEN WHO ARE - 
UNEMPLOYED OR DISPLACED. Dr. Judith C. 
Johns<ton. Pall 1980, 44pp. Available 
from: Iowa Commission on the Status of 
Women, 507 Tenth St., Des Moines, IA 50319; 
$3.0Q. 

Directed to women in Jowa, Nebraska, 
Kansas, and Missouri. 



HOW TO TAME THE CETA BEAST. AN ADVOCACY 
MANUAL FOR OLDER WOMEN. Older Women's 
League Educational Fund. September 1979, 
100pp. Available from: Displaced Home- 
makers Network, Inc., Z55 8th St., NW, 
Suite 076, Washington, DC 20001, $5.00 
prepaid; or EDRS+, ED 189 332, MF $0.91, 
PC $6.95 plus postage. . x 

A manual on how best to utilize the CETA 
r^authorization^Yegislation to meet the 
needs of older women.\ 



HATCHING DISPLACED HOMEMAKERS WITH VOCATIONAL 
OPPORTUNITIES/SUPPORT SERV I CE^S/REF€RRAL 
AGENCIES, PARI I £ II. Dr. Jerrold Nieminen 
and Mrs. Jean Bush, "Purdue University. 
January 1981, final report-23pp. , sample 
material s-75pp. Avai lable from: Vocational 
Education Services*, no charge. 

This final report includes the materials 
used in developing an interagency 
network serving displaced homemakers, r 
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in informing displaced homemakers of 
services available, and in increasing 
community awareness' of displaced home- 
makers' needs* and problems. Also 
i ncl udes- A Directory of Services for 
Displaced Homemakers in Region IV/oT 
Indiana. 



MEETING THE NEEDS OF DISPLACED HOMEMAKERS* 
.AND OTHER SPECIAL GROUPS. Hagerstown 
Junior College, Chapter 1 1 /Homemakers in 
Transition. April 1981, 42pp. Available 
from: Director, Chapter i I/Homemakers- in- 
Transition t Hagerstown Junior College, 
751 Robinwood Drive, Hagerstown, MD 21740; 
no charge. 

A comprehensive trainirrg manual for 
institutions seeking to serve displaced 
homemakers and other special groups. 



A MODEL FOR AN URBAN DISPLACED HOMEMAKERS 
CENTER. Carol R. White. July 1979, 105pp. 
Available, from: EDRS+,. ED 178 720, 
MF $0.91; PC $8.60 plus postage. 

.This model program assists displaced 
homemakers in beebming socially find t 
economically independent by Qfoviding 
urban clients with counseling,^ referral 
jdb training, and placement services. 



THE MOTIVATION ADVANCE- PROCESS: LEADER'S 
GUIDE /HAP: LEADERSHIP TRAINING FOR COUN- 
SELORS. Deanna Chitayat and Gloria Berens, 
CUNY', CAS? Institute for Research and ^ . 
Development in Occupational Education. 
1978. /48pp. + Video, color, 50 minutes. 
Avail/ble from: CASE Institute for Research 
and Development in Occupational- Education+, 
$7.00 for manual; video rental: $50, 
saVe: $160. * 

Motivation 'Advance Process (MAP) is a 
small group process designed to improve ' 
self-concept and increase achievement 
motivation through emphasizing the 
^strengths and assets of each individual. 
Thtf process w£s reported to be -the^st 
effective component of the "New Occupa- 
tional' Student: Mature Adult Women/Woman 



* 

in a Changing "Wld" (NOSMAW) program, 
a ^re-admission counseling program for 

mature women. The manual and videotape 
provide counselors with leadership 
training in MAP and 'an understanding of 

.the program' s rationale. See Women in a 
Changing World: A Handbook on a Pre- 
Admission Counseling Program for Mature . 
Women Students for a a description of 
the program. 



NEW BEGINNINGS. Diane Wilson, ed., Univer- 
sity of Arizona, Division £>f Continuing 
Education, Opportunities for Women-. Quar- 
terly, 5-6pp. Available from: Diane 
Wilson, Coordinator,^ Project for Homemakers 
in Arizona Seeking Employment (PHASE), 
1201 Babcock Bldg., University of Arizona, 
1717 East Speedway Blvdf. , Suite 3213, 
Tucson, AZ 85721; no charge. 

A newsletter i nformi ng .professional s 
working with displaced homemakers about 
various agencies providing services to 
this client population. 



NEW BEGINNINGS: A MANUAL FOR FACILITATING 
GR'OWTH FOR DISPLACED HOMEMAKERS. Lynrn K. 
O'Hern, et? al., University of Arizona,, 
Division of Continuing Education, Opportu- 
nities for Women. 1980, i20pp. f;or 
availability, write-; AZ-SEC*; or EDRS+, 
ED 189 449/HF $0.91, PC $8.60 plus postage. 

A curriculum to help displaced home- 
makers become autonomous and confident 
through awareness of personal potential 
and knowledge of the job search^process. 
Exercises help the displaced homemaker 
discover her own interests and abilities; 
develop self-esteem; asse^ti veness , and • 
- , decision-making and communication skills; 
determine her own personal an<f career 
goals;>and learn how to enter the job 
'market. 



"ON "THE WAY UP" WORKSHOP. Loretta Hudson, 
Indian Hills Community College, Adults 
Education Dept. October 1 1979, 45pp. ! . ; 
Available from: Loretta^ Hudson,' Coordinator, 
Displ arced Homemaker Program,\AcluU Education 
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Dept. , .Indian Hills. Community College, 
Ottumwa Industrial Airport,' Eighth *St. , 
Bldq. -5, Ottumwa, IA 52501; $2.50. . ' 

A guide for a workshop helping displaced 
homemakers develop their latent skills 
and become productive, self-sufficient 
persons^ 



OPERATIONAL, GUIDE FOR DISPLACED HOMEMAKER 
PROGRAMS. Loretta Hudson, Indian Hills 
Community. Col 1ege A ,AduJ_tLjducation Dept. _ 
October 1979„ 63pp. Available from: 
Loretta Hudson, Coordinator, Displaced 
Homemaker Program, Adult Education Dept., 
Indian Hills Corrcnunity College, Ottumwa 
Industrial Airport, Eighth St., Bldg. 5, 
Ottumwa, IA 52501; $2.50. 

A how-to guide on setting up a displaced 
homemaker center. Sections include 
program establishment, program develop- 
ment, program activities, and resource . 
bibliography. f 



AN ORIBHTATICN WORKSHOP FOR DISPLACED 
HOMEMAKERS: A HOW-TO HANDBOOK FOR SERVICE 
PROVIDERS. Meg W. Eastes, Fort Wayne 
Women's Bureau,, Inc. 1980,. 38pp.. Avail- 
able from: Fort Wayne Women's Bureau, 
Inc., 203 W. Wayne St., Suite 315, Fort 
Wayne, IN 46802; $2.00; . - 

An organizational design for a model 
workshop to introduce displaced home- 
makers to a vocational education envi- 
- rdnment. Though specifically designed 
< for vocational education institutions 
interested in providing services to dis- 
placed homemakers, this workshop can be 
easily adapted by adult education pro- 
grams, federally-funded programs, and 
community agencies addressing their needs, 



PROJECT DIRECTION—A REFERRAL GUIDE FOR THE 
DISPLACED HOMEMAKER. Barbara Gettinger. 
May 1979, 124pp. Available from: SD-SEC*, 
no charge. 

'Designed for agencies providing direct 
services to displaced homemakers in 



South Dakota, 
agency. 



Organized by city and 



RESOURCE GUIDE FOR VOCATIONAL EDUCATORS AND 
* PLANNERS: HELPING DISPLACED HOMEMAKERS* MOVE 
FROM HOUSEWORK TO PAID WORK THROUGH VOCA- 
TIONAL TRAINING. Wei leslev College Center 
for Research on Women and American Voca- 
tional Association. 1980, 33pp.' Available 
/^from: U.S. Government Printing Office+, 
order no. 065000-00010-5, $2.25. 



*See stat£ sex equity coordinators listing. 
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Shows how vocational programs can be 
extended to or expanded for displaced 
homemakers in secondary or postsecondary 
vocational-technical schools, state 
universities, community and junior 
colleges, CETA programs, and/or community- 
based agencies. Includes a listing of 
displaced homemaker centers throughout 
the country. -The companion publication, 
Vocational Counsel i ng for Pi sp laced, 
Homemakers: A Manual is also 1 availabH e . 

SECOND WIND: A PROGRAM FOR RETURNING WOMEN' 
STUDENTS. Dr. Karen Weiss, University of 
Maryland Counseling Center. August 1978, 
116pp. . Available from: EDC/WEEA Publish- 
ing Center+, call tbll free for prices.' 
For future availability, write: EDRS+. 

This manual offers guidelines for 
reducing ^the personal and institutional 
difficulties facing women students 
over twenty-five. 



SORTA GREAT! Ohifl, State University. 1980. 
Film, color, 20 minutes. Available from: 
Ohio State University, Dept. of Photography 
and Cinema, 156 West 19th Ave., Columbus, 
OH 43210. Rental: $20 pTus shipping; sale: 
$130. (Special prices for Ohio vocational- 
technical schools.) 

Training film for displaced homemakers. 
Focuses on three displaced homemakers 
who achieve self-sufficiency, and pro- 
vides an overview of the Displaced 
Homemaker-Program components in^Ohio. 
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STARTING OVER: A RESOURCE GUIDE FOR 
DISPLACED HOMEMAKERS. North Dakota State 
University. 1980, lOpp each. Available 
from; Dr. Jerry Tuchscherer, Supervisor, 
Vocational Guidance, 900 East Blvd., 
Bismarck,ND 58505/no charge. ' * 

A series of eight booklets covering the 
main regionS'in North Dakota. Each 
booklet describes various local agencies, 
institutions, and organizations which 
nray be helpful to displaced homemakers 
- living nn a particular region. 



A TRAINING PACKET FOR CAREER AWARENESS FOR 
WOMEN. • Dorotfiy Bray, Robert Thienes and 
Karen Lieser, St. Cloud Area Vocational- 
Technical Institute. October 1978, X2pp. 
Available from: Minnesota Curriculum 4 
Services Center+; write tor cost informa- 
tion. 

A training packet which describes in 
> detail the procedure for a one-day . 
workshop to recruit mature women into 
postsecondary vocational'^programs. 
Samples of radio and television spots,' 
advertising techniques, and brochures t 
are included. 



TURNING POINTS: A PROFILE OF THREE ADULT 
WOMEN IN COLLEGE. CUNY , CASE Institute for 
Research and Development in Occupational 
Education. October 1980. Film and video- 
tape, color, 34 minutes. Available from: 
Perspective Films, 369 W$st Erie St., 
Chicago, II/ 60610, Film--sale: $499; rental: 
$50. Videocassette— sale:, $375; rental: $50. 

€ 

A close look at the motivations, aspira- 
tions, and anxieties of three women who 
return to school after an absence of 
years. The film follows these women 
through a routine day in their roles of 
wi fe/mother/student/empl oyee. 



VOCATIONAL COUNSELING FOR DISPLACED HOME- * 
MAKERS: A MANUAL HELPING DISPLACED HOMEMAKERS 
MOVE FROM HOUSEWORK TO PAID WORK THROUGH 
VOCATIONAL TRAINING. Wellesley College - 
Center for Research on Women and American 



Vocational Association. T980, 34pp. 
Available from: U.S. Governnfent Printing 
Office* order no. 065-000-00020-2, $2.25. 

Highlights the requirements of thfe work 
world and what counselors can do to^help 
displaced homemakers get there. Ide&s, 
teCTniques, and examples illustrate ways 
to obtain and interpret labor market 
information* and 1ielp> di splacied home-' 
makers assess, explore and develop 
skil Is,* resolve personal *and practical 
'problems, arvfl locate and devel op . jobs. 
Also includes a listing of displaced 

rhomemaker-eent-er-5~throu^hou4^th^ 

country} The companion publication, 
Resource Guide for Vocational^Educators 
and Planners is also available. 



VOCATIONAL HOME ECONOMICS GUIDES FOR * 
DISPLACED H0MEMAKER PROGRAMS.^ Ohio Dept. 
of Education, Division of Vocational' 
Education, Home Economics Section. 1980. 

Administrative Guide . 136pp. Available m 
from: Instructional Materials Laboratory- 
0H+, $6.00. 

A how-to 'guide for setting up and admin- 
istering effective displaced homemaker 
programs. Information, drawn from over 
' twenty different displaced homemaker 
• - programs in operation in Ohio. t 

Evaluation Materials . 93pp. For avail- 
ability, write: Vicki Melvin, State 
Program Developer for Displaced Home- 
maklrs, Division of Vocational Education, 
Ohio State Dept. oILEducation, 65 South 
Front St., Room 91 27 Cokimbus, OH 43215. 
Describes information-gathering devices 
for the purpose of-profiljng the needs 
of clients and eval uati ng* contents and 
results of the displaced homemaker pro- 
gram (pinpoint program weaknesses, high- 
light successful aspects of program, and 
determine degree to which overall program 
goals and outcomes are being met.) 

Resource Guide . 337pp. Available from 
Instructional Materials Lfiboratory*-0H+, 
$13. Provides curriculum, resources, 
and bibliography for use by a Displaced 
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Homemaker Coordinator/Teacher of a 
Program. Contains'modules on personal , 
development, survival skills, career 
exploration, job readi ness , and home 
and. family management. 



VOCATIONAL ORIENTATION COURSE FOR DISPLACED 
HOMEMAKERS: INSTRUCTOR'S MANUAL AND MNAL 
REPORT. Bellevue QommunitJy College. 1979, 

^111 pp. Available from: EDRS+, ED 185 360, 
MF $0.91, PC $8.60 plus postage; or write: 
Gene 7 Bigger, Research Coordinating^ ynit, 
Washington State Commission for Vocational 

.Education, Bldg. 17, Airdustrial Park, - 
Mailstop LS-10, Olympia WA 9J8504. 

This teaching manual for a nine-week voca- 
tional orientation course for displaced 
homemakers covers: emotional support, 
self-confidence building, and short- 
^nd long-term career and life-planning. 



WHAT 1 S HAPPENING FOR DISPLACE!? HOMEMAKERS 
IN CONNECTICUT. Margaret Kellen and Carole 
Aiken, eds. Irregularly, 4-6pp. Available 
from: XT-SEC*, no charge. 

Information and networking news- for dis- 
placed homemakers and service providers 
in Connecticut, with emphasis on encour- 
aging community agencies and educational 
' institutions to work together for 
displaced homemakers. 



88pp. Available from: CASE institute for r 
Research and % Development in Occupational 
Education+j *$7.00. 

This handbook provides the design and 
methodology for implementing a pread- 
missi()n counseling program for mature ' 
women^ It relates the experience of 
"New Occupational Student: Mature Adult 
Woman/Women in a Changing World," a* 
project addressing the specific needs 
of this population by helping them examine 
their career and 'educational options 
and encour.aging them to enroll into a 
career-oriented study program. 
See The'ttotivation Advance Process: 
, Leadership Guide for training v in the 
smal 1 group process used.' The film, 
-Turning Points: A Profile of Three 



Adiflt Women , is recommended to introd ^c e 
the program. 



WOMEN IN THE POPULATION, 16 YEARS OF AGE , 
AND OLDER, MARCH 1976; TOTAL, AND BY CETA- 
ELIG IBLE DISPLACED HOMEMAKERS, AGE, AND 
RACE ETHNICITY U.S. Dept. of Labor, 
Women's Bureau. 1979. Available from: 
Women's Bureau+, no charge. /SpeVtfy^ area 
desired when ordering. * 

Tables for each of .the ten federal 
regions, the 50 states and the District 
of jColumbia,- and selected Standard 
Metropolitan Statistical Ar£as (SMSA) 
are av^iil able. 



WHO REMEMBERS MAMA? 1978. Film and video- 
cassette, color, 58 minutes. Available 
from: Media Projects, Inc., 5215 Homer 
St*, Dallas, TX 75206. Film— sale: $550, 
rental: $7$. Videocassette— sale : $200, 
rental : $60. 

m An award-winning documentary on the 
pi i glit of the displaced homemaker. 



WOMEN IN A CHANGING WORLD: A HANDBOOK' ON A 
PRE-ADMISSION COUNSELING PROGRAM FOR MATURE 
WOMEN STUDENTS* Deanna Chitayat and Elsa 
Rael , CUNY, CASE Institute for Research and 
Development in Occupational Education. 1978, 



■s 
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SEX EQUIJY COORDII%\TORS 



(AL) Alabama 



Ann Turnham Smith 
Supervisor, Sex Role Stereotyping 
Division of v Vocational -Education 
, Services 

St£te Department of Education 
Montgomery, AL 361 3Q 

(205) 832-5776 
/ 



(AK) Alaska 



Harvey J. Cromett 
Sex' Equity Coordinator 
Alaska Department of Education 
Pouch F-Alaska Office Bldg. 
Juneau, AK 99811 
\ 

^(907) 465-2980 / 



(AZ) Arizona 



Jenny n 
Sex Eqoffty Specialist 
Divi siting of Career and VocationaJ 

Education 
StateiQepartment of "Education 
Vocational Education Division 
1535 West Jefferson St. 
Phoenix, AZ §5007 ^ 

(602) 255-5357 ' 



(AR) Arkansas 

Janice Gresham 

Vocational Equity Supervisor 

Vocational Division 

State Department of- Education 

West Education Bldg., Room 409-D 

Little Rock, AR 72201 



(501) 371 -2974* 



[CA)' Cal ifornia 

Gonnie Gibson - * # ^ 

Consultant . • 
Vocational Education Unit 
* State Department of Education* 
72*1 Capitol Mall, Fourth Ft* 
Sacramento, CA 95814 

(916)445-5079, 



Al lene Murdoch 

Post Secondary Consultant : 

Chancellor's Office 

California Community Colleges 

1238 S Street 

Sacramento, CA 95814. 



(916) 445-1163 



(CO) Colorado 
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Carol Vote 

Supervisor, Sex Equity Sectitfn . 
Occupational Education Division 
State Board for Community Colleges 

"and Occupational Education 
Centennial Building, Second Fl. 
1313 Sherman St. . 
Denver, CO 802TQ3 

(303) 8*66-3072 



(CT) Connecticut 

Carojje Aiken 

Sex Equity Consultant 

Bureau of Vocational Progranl 

Planning and Development' 
Division of Vocational & Adult 

Education 
State Department of 'Education 
P.O. Box 2219 * . 

Hartford, 'CT 061 15 A , 

(203) 566-3430 
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(HI) Hawaii 

' '. * * 
Berlyp Nishimura 
Coordi nator ,of Special Services 
Office of the' State Director for 
-. Vocational -Education 
University of Hawa.ii; 
2327 Dole St. 
Honolulu, H-I 96"822 

. (808) 948-7461 



(IA) Iowa- 



Beverly Aillette 

Nonsexist Vocational Education 

Consultant.-. 
State Department of Puirtic Instruction 
Grimes State Office Bldg. 
Des Moines, IA 50319 



(515) 281-8584 



(ID) Idaho 



7 



(KS) Kansas 



tianne McAl 1 ister 
Vocational Education Equity* 

Coordinator \ P 
State Department "of Education 
Len B. Jordan Bldg. 
650 W. State St. * / 
Boise, ID 8.3720 : 

(208) 334-3271 



(IL) Illin ois 

T 1 

t * 

vjane Mai r - . 

t • Sex Equity. 5%perv.isor , ' * 

II liriois -State froard of, Education 

Department of Adult, Vocational , - 
and Technical Education,* E-425 
'/ , 100 Nort^Fisst St. 

Sprtngfiela, IL 62777 

(217) -782-5098 



> 



Corena Mook 
Program Specialist 
Vocational Equity 

.Vocational Education Administration 
State Department of Education 
120 East 10th St. - 
Topeka, ,KS 66612. 

(913) 296-2091. 



(KT) Kentucky 



Bettie Tipton * 
Coordinator 

Equal Vocational Opportunities Unit 
Bureau of Vocational Education 
State Department of Education 
Capitol Plaza Towers, Room 20-31 
Frankfort, KY 40601 

(502) 564-6916 



(IN) Indiana 



ER?C 



or Reduction of 



Nancy Mol ler^ 
State Coordi natoi 

Sex Bias 
State Board of Vocational f^d 

Technical Education 
4,01 Illinois Bldg. • 
J7 Wfst Market St. 
Indianapolis, IN 46204 

(317). 232-1810 : 



r 



(LA) Louisiana 

' Jav Dee Joseph 
Supervisor 

Sex Equity Office of Vocational Programs 
State Department of Education 
'P.O. Box .44064 • • ' 

Baton Rouge, LA 70804 " . , 

(504) 342-3529 
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TME J -Maipe * • * 

£dward TV Maroon , % » 
• . Sex EquiTy Coordinator 

-Department of -Educationavaftci 
0 . % Cultural Services . J 
State Department of Education 
; v #s Stdtie-House^pStation 23 
,;A^usta\^Efto-. 



(20/^ ?89-26?l^/^>" 



(MP), Maryland 



_ Marie Mayor 
Vocational 'tquity Specialist 
^- Vocational Equity Office, • 

Di vision of V'ocat ional-TechrticaK 

Education* ^ . 
State Department of Education' , 
200 West Baltimore St. ■ • - 
Baltimore^ MD 21201 

(301 )- 659-2566 V 



(hJA? Massachusetts ' 

Jud.ith t ay l or . . 

Coordi natefr , 
Educational Equity Uni t*> 
"Divjsion^f Occupationa^friupation 
" State Defragment of Edi*cacion 
31 St* JameWW*. - 
Boston, MA 021 16 

/ '(61 7') 727-8140 . f 




(M>I) Michigan 



' Sar^* Lincoln 

Vbcational Equity- Coordinator for 

Vocational Education 
VocattoniH -{Technical Education Service 
.Michigan Department of Education 
P.O. Box 30009 - 
Lansing, MI 48909 , / • 



(MN) Minnesota 

Donna K. Boben • 
Vocational Equity Specialist 
Vocational-Technical Division 
1 State ^apartment of Education 

. Ga{ri tolJISquare Bldg. , 
J SSQ-tWar St. . 
. / # St. Pauls .MN 55101 /. 

■ (6]2) -296-1866 



^MS) Mississippi - 7 

• . Shirley Haggard* , 

> Sex Equity Program Off ic^ 

Voca t i ona 1 -Tech n i ca l' Dir.i s i on 

State Department? .of Education 

,p:o. Box 7.71. ' > - * 

'Jackson-, MS '39205 

* "* 

(601 ) 354-6805 



(MO) m 



G^organna Hargadine 
director s - 

Special Vocational* Services ^ 
State, Department of Education 
P.O. Box 480 

Jefferson City, MO 65101 ' 



(314) 751,3872 



(MT) Montana & 1 
Consultant 

Human Potent yA Development 
« Office of Ptrolic -Instruction 
State Capitol , 'Room. 106 
■Helena, MT 59601 

(406) 449-2087 



r 

(Nf) Nebc 



(NM) flew Mexico 



Margff Hatheway 
4 Dire 

Equil Vocational -OppQrtunity 
Vocat-ionerT Education; Division 
St/ate Department of Education' 
1 Centennial Mall South 
incoln, NE 68508 

(402) -471 -24*1 • 



Nevada 

Sex Equity* Consultant. 

Vocational EdudScfon , 

State Departmenf of Education 

400 West*King St. 

Capitol Complex 

Carson City, NV 89710 ' , „ • 



(NH) 



(702) 885-5700 



New. Hampshi re * 

Nishma Duffy 
Equal Access Consultant 
Di vi si on of ^ Vocational -Technical 

Slate^ Department of -Education 
105 Loudon St'. , Bldg. '#3 ; c 
Concord,, -NH 03301 ( 

(603) 27>-2387' * 




Janice Bruce Hightower 
* Coordinator % 
Vocational Sex Equity 
Vocational Education Division 
State^Education Bldg. 
Santa Fe, NM 87503 

(505) 827-31 51 



(NY) New Yort 

« 

« , 
< Mary Ann Etu 
Supervisor 

Special Programs Office* 
Office of Occupational and 
Continuing Education 
-State Department, of Education 
Twin Towers, Room 1610; 
Albany, NY 12230 



^518) 473-7892 



(•NC) North Carolina 



Walter A. Brown 
Consultant for Sax Equity 
.Division of Vocational education' 
J Department of POblic Instruction 
Education Bldg. 
Ral'eigh, NC 2761 1 

,(919) 73T-7094 * ' 



(NJ) New Jerse> 

Jacqueline Walker 
Di rector 

Offlge for Equal Access 
Vocational, Education Division 
State Department of Education 
225 tfest State St-. 
Trenton, NJ 08625 



(609) 292-2212 > 



Doris Jacob's 

Coordinator for Sax Equity 
Department of Community Colleges 
Raleigh, NC 27611' 

.» 

(919) 733-3995 



r 



^ND) North Dakota ' 

Nancy Thorndal 
Coordinator 

Educational ^Equality tn Vocational 

Education' 
VocatlonaJ Education - 
State Department of Public Instruction 
900 E. Boulevard Ave.-- 
Bismarck, ND 58505 

(701) 224-267$ ' 



(OH) Ohio 

Nancy Smith Evans 
Supervisor of Sex Equity 
Division of Vocational Education 
r State Department of Education 
State Office Bldg., Room 907 
' ■ 65 South Jront St. 
' Corlunbus, OH 43215 * 

. (614) 466-3430 



(PA) Pennsylvania 



Jacqueline £ul len 

Equity Coordi nator 

Vocational Educatipn Equity Program 

State Department of 'EciucatTon 

Box 911 

Harrisburg, PA 17108 . 

u 

78$'- 8506 




(OK) Oklahoma 
* * 
Carol Davis 
Coordinator • 

Educational Equity Services 
State D&partmerit of Vocational- 
Technical Education 
1515 West' Sixth Ave. 
Stillwater, OK 74074 • 



frto Ric6 



Carmen Rive,ra 

Sex Equity Coordinator 
- \ Vocational and 'Technical ^Education 
> ^Program ^ / 

Department of Education 

P.O.. Box 759 , . * 

Hato Rey, PR 00919 

(809) 754-0828 

(RI) Rhode Island 

/ Linda M. Greenwood > * 
"Sex Equity Specialist 
' Bureau of Vocational -Technical 
Education 
StaJkfe ffepartmeat of Education 
22 Hayes St. 
Providence, RI 02908 

(401 ) 277-2691 



(405) 377-2000 x326 



J 



(SC) South Caro 



(OR) Oregon 




Richard Schmidt 

Vocational Education Equal Opportunity 
. Specialist 

State Department- of Education 
700 Pringle fferkway .SE 
* Menu OR 97310 



(503) 378-3567 



Annie S. Wfnstead 
Consultant in Sex Equity 
Division of Vocational Education 
State Department of Education 
912-C Kutledge Bldg. 
142$ Senate St. 
Columbia ,*SC 29201 

(803) 758-8546 ' " 
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(SD) South Dajcota 



Larry lyngstad N * v 
Supervisor for Equality 
Division of Vocational Education" 
State Department of Education ^j? 

and Cultural Affairs ' 
Richard F. Kneif> Bldg. 
Pierre, SD 57501 ' 

(605) 773-4714 



(VT) ^Vermont 



Noreen O'Connor 

Vocational Education Sex Equity 
■ Coordinator 

Vocational -Tech nica 1 Education 

Division 
State Department of Education 
Montpelier, VT 05602 



(802) 



828-3101- 



(TN) "Tennessee 



\ 



Andrea Pi 1 low v 

Equal Vocational Opportunity n. 

Specialist S 
fli vision of Vocational -Technical, 

Education 
State Department, of Education 
°217 Cordell Hall Bldg. ■ " ' 
Nashville, TN 37219 



(615.) 741-1716 . 



I 



(TX) Texas 



Cecil Yvonne Wright 

Coordl nator* .for Equal- Access to 

Vocati-tiriaL Education Nand 

Technolqgy > 
Texas Education Agency 
,201 East Eleventh St. * 
Austin, TX 78701 

(512) 47.5-3129 



(VA) V) rginia 



Elizabeth-' Hawa 

Sex Equity Coordinator for Vocationa 

Education 
Vocational Sex Equity Off ice 
State Department of Education 
P.O. Box 6Q 

Richmond, VA 23216 * 
(804) 225-2079 



,4WA) Washington s 

Beverly Postlewaite ' • 

Administrator 

Sex Equity Unit 

Washington State Commission for 
• Vocational Education 
Bldg. 17 

Airdustrial Park , * 

. . Mail stop 3^10 

Olympia, WA 98504 * 



(?06) 



753-5651 



(UT) Utiah 



Barbara B. ,Hales 
Equity Educati-on Specialist 
Vocational Education Division * 
Statp Office of Education - . 
250 East Fifth South St. , V 
Salt Lake City, UT 841 11 

(801 ) 533-5371 
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(WV) West Virginia 

vfJarlene Grady 

^'Sex Equity Coordinator for 
Vocational Education 

y Bureau of Vocational Education 
State Department of Education 
1900 Washington St. , East 



Charleston, 



WV, 25305 



1 l 8 



(304) 348-631*5 



? n 



(WI) Wisconsin * • 

* 

Barbara Bitters 
"}Sex Equity Coordinator * 
''Department of Public Instruction 
125 S. Webster* Street ° 
Madison, WI 53702 + 

(608) 267-9252 



(WY) Wyoming ' . 

V • •* . . . 

\ . Verlyn VeJle. ' 
,. Vocational £dt/cation Sex Equity 

Coordinator 
Sta|e Department of Education 
* ©heyenne, WY 82002 

(307) 777-6218 • 



Mary Thompson 

Postsecondary Sex Equity Coordinator^ 
Ward of Vocational -Technical and 

Adult 'Education ' . r ^ 
4802 Sheboygan Ave. 
'Madison, WI 53702 



(608) 266-1724 
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DISTRIBUTORS - , - 

« 

CASE Institute for Research and Development in Occupational Education 
Center for Advanced Study in Education 
Graduate School and University Center r 

CUNY- • • 

33 West 42nd £t<*_ • ' . 

*" Room 1430 - - - ■ - 

New York, NY 10036 

(2-12) 22U3598 . w . 

Curriculum Publications Cleari nghouse j 

Western Illinois University . ' 

■ 47 Horrabin Ha.ll- 

Macomb, IL 61455 ' - 

(800) 322-3905 in IL " ' " , 

(309)- 298-1917 outside IL 

• * . 

EDC/WEEA Publishing Center ' , 
Order Dept. f~ . 

55 Chapel St. ' , ^> 

Newton, MA 02160 

(617) 969-7100 in MA * 
(800) 225-3088 outside^ MA 

All "orders under $20 must be' prepaid. All orders over $2"0 must be. accompanied 
by payment or an authorized purchase order. 

EDRS - Educational Document Reproduction Service , ' 

P.O. Box 190 r ' 

Arlington, VA 22210 < 

(703) 841-1212 ^ 

See order form. 

I nstructi onal Materials Laboratory -MO , 

University of- -Missouri/Columbia > 

10 Industrial Education Bldg. 
-^Columbia, MO 65211 * 

(314) 882-2883 . 

* *. * 
Do not send payment -for materials; all 'orders .'will be invoiced, 
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Instructional Materials Laboratory -OH 
\ Ohio State University ' 
112 Townihend Hall 
1885 Nell Ave. 
Columbus, OH 43210 

;(61'4) 422-4277 • \ 

cover shipping c^sts, add. $1.25 for first publication plus $0. 5J3 for\ach 
additional publication. , 




Curriculum Services^ Center 
ite Bear Avenue ' ~ 
^ar Lake, MN 55110 

(800) 652.-9024 in MN 
(612) 770X3943 outside MN 



National Center„foT Research in Vocational Education 

National. Center Publications 

Ohio State University 
. I960 Kenny Road j ' 1 

Columbus, OH 43^40 •* 

<sxn • 

■ (614) 486-3655 for OH, AK, and HI . - 

(800). 848-4815 except 0H,-AK, and HI 

Orders of $10-or less^must be prepaid. Quantity discounts available. 
When ordering, give title and order number. iCall for order number.) 



Project MOVE (MaximizingJ)ptions in Vocational Education) 
Division of Vocational-Technical' Education 
SUNY College ofyTechnol ogy 
.811 Court St. * i 

Utica, tfY 13502 V 

(315) 792-3535 * ' ' 



U.S. Government Printing Office 
4 Superintendent of documents = 
Washington, *DC 20402 v 



(202) 783-3238 

* « 

S^nd order number and titTe with orders. 
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VOrCE (Vocational and Occupational Information Center for Educators) 
Cal iforjiia State Dept. of. t'ducatiom ~~ 
721 Capitol .Mai J , ' » « / 
Fourth Floor' . •' "* 
■ Sacramento, CA 9*58l4 



(91 6^ 445-0404 



VoQational Education Equity Center (VEEC) 

Dept. of Secondary and Adult Teacher Education 
College of Education > 
University h'f New Mexico^ 

, Albuquerque, -NM 87131 ' V_ 



(505) 277-2411 



/ 



/ 
:ipna1 



V ocatj/nal Education Information Netwock (VEIN) 
Stayer Research and Learning Center 
Mil lersville State Callege 
Vlillersville, .PA -17551 

(717) 872-3477 



Vocational Education Services 
Indiana' University r 
840 State Road; 46 Bypass V 
Room 111 ' 
BloomingtoTi,- IN 47405 

(812) 337-6711 



/ : 



Vocational Resource Center 
" Attnr^Claudia J. Holtzclaw 
Michigan State University 
3010 Erickson Hall 
""-fast Lansing, MI 48824 

. (517) 363-4397 + , 



■S 



Women's Bureau 
Office ofythe Secretary 
U.S. Dept. of Labor 
Washington, DC 20210 

(202) 523-6611 
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OPERATED BY 



Document reproduction Service 

PO Boi 190 AWUNCTON VIRGINIA 7Z210 ♦ (703) 641 -1?1? 
COMPUTER MICROFILM INTERNATIONAL CORP 



EDRS 



ORDER FORM 



IMPORTANT INSTRUCTIONS 



SMP TO 



ORDER BY ED NO, (6 digits) • 
S©e Resources in Education 
(RIE) > ' % 

SPECIFY EITHER: 

Microfiche (MB) 
or 

Paper Copy (PC) • 

ENTER UNIT PRICE 

(See Below) • 

» INCLUDE SHIPPING CHARGES 

(See Charts Below) 



ENCLOSE CHECK OR MONEY 
ORDER 

Payable to EDRS in U S 
Funds Check must indicate 
the US transit number of your 
banks agency 

OR ENCLOSE AUTHORIZED . 
ORIGINAL PURCHASE ORDER 

COMPLETE AND SK5N BaOW 



MX TQ. 



. Oate 



Stgn«tur« 
/ 

Tfflt 



UNIT PRICE SCHEDULE 



MICROFICHE (MF) 



NUMBER FlCHE EACH ED « PRICE CODE Prte* 



J to 5 up to 480 pages MFOl 

6 (481-576 pages MF02 

7 577-672 pages. MF03 

8 (673-768 pages MF04 
Each additonai 

m<f o*«ch€ I additional 96 pages i % 

a 



V t 91 

t 10 
1 29 
1 48 

19 



PAPEBCOPY(PC) 



NUMBER PAGES^ EACH ED* PRICE CODE 

1 to 25 PC01 

26 to 50 r PC02 

51 to 75 . PC03 

'7610 100 / PC04 

Eacn ackJitiorai « 
25 pages 



Pr»c« 

• 2 00 
365 
530 
695 

1 65 



ED NUMBER 


NO OF 
PAGES 


NO OF( 
MF 


:opies 

PC 


UNIT 
PRICE 


TOTAL 
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TOTAL NO OF PAGES 








SUtTOTAL 




TAX EXEMPT NO 


VA RESIDENTS ADO 4 
4% SALES TAX 




DEPOSIT ACCT NO 


SHIPPING 




TOTAL 





CHARTS FOR DETERMINING SHIPpff<G CHARGES 



1-3 " 
MicroftQhe 
ONLY 



4-8« 
Microfiche 
, ONLY 



1 st CLASS POSTAGE FOR 



9-14 
Microfiche 
ONLY 
$41 



15-*8 
Microfiche 
ONLY 
$ 54 



19-21 
Microfiche 
ONLY 
$80 



22-27 
Microfiche 
ONLY 
$93 



28-32 
Microfiche 
ONLY 
$1 06 
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U.P.S, CHARGES FOR 








11b 
33-75 MF 
or 1-75 PC 
PAQES 
Not to Exceed 
$1 40 


2 lbs 
76-150 
MF or PC 
PAGES 
Not to Exceed 
$1 75 


3lbs 
151-225 
MF or PC 
PAGES 
Not io Exceed 
42 1.1 


4 lbs \ 
226-300 
MF or PC 
PAGES 
Not to Exceed 
$2 46 


* 5 lbs * 
301-375 
MF or PC 
PAGES 
Not to Exceed 
$2 81 


6 lbs 
376*450 
MF or PC 
, PAGES 
Not to Exceed 
" $3 16 * 


7 lbs 
451-525 
MF or PC 
PAGES 
Not to Exceed 
$3 52 


8 to 20 lbs 
526-1500 
MF or PC 
PAGE.S 
Not to Exceed 
$3 87»$8 09 



NOTE-O-Oer, lor 33 or mor* nucolicht MM .« oroerj lor 0*0*' cop.es (PC) *.M be tfnooefl v.i Um.eo Perce, Serv.ce utiles. omerw.se in.lruc.eo 
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